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Clarkstown Central School District 

District Stakeholder Report 

(NOTE—these responses have not been edited,  

they are printed as entered by the stakeholders 

Executive Summary 

The Clarkstown Board of Education was very interested in hearing the perspectives of district 

stakeholders in regard to the search for a new superintendent of schools.  Accordingly, during the 

month of January a survey was conducted by search consultants from MacPherson and Jacobson.  

The survey had 673 responses.  In addition, the consultants conducted 13 Zoom stakeholder 

meetings that were focused on cross-sections of the Clarkstown community.  This included 

parents, community members, staff, teachers, and other interested parties.   

 

Following the survey and stakeholder feedback all the data was aggregated and common 

“themes” were developed. The themes are then presented to the Board of Education and serve as 

the foundation for the screening, interviewing, and ultimately the selection of the superintendent 

of schools.  

 

Identified Themes 

(Themes are divided by the questions that were used in the survey and by the facilitated 

sessions.) 

 

Tell us the good things about the community of Clarkstown. (This information is used to 

help us recruit quality candidates.) 

 

• Hometown feeling. 

• A lot of parents who care about education and the direction of the school. 

• Education system is strong. 

• Suburbs/community is great. Most people are kind.  

• Close to the city. 

• Community is a mesh of working class- nice blend of people and we are move diverse, 

which is a positive. 

• The students get along. Parks and recreation. 

• Clarkstown comprises of engaged parents/members. 

• Our family feels safe and welcomed since we moved here nine years ago, which is 

important since our family is  multi-racial/cultural. 

• Clean and family oriented. 

• The people of the community are very proactive in ensuring the safety and direction of 

the view.   

• The community comes together as a family when there are challenges.  
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Tell us the good things about your schools. (This information is used to help us recruit 

quality candidates.) 

 

• High level of parent involvement. Wide range of support services, enrichment 

opportunities and extra curricular activities. Talented teachers and support staff. 

• A lot of staff members are former students and have gone through the Clarkstown district 

and we live here and our children go here.  

• Many students have college credits through our AP, IB, and college course programs.  

• There are a lot of programs that the staff feel invested in and we work hard to make 

successful, even as leadership changes 

• Professional staff who understand their trade and are committed to students 

 

What issues should the superintendent be aware of as he/she comes into the district? (This 

information is shared with the final candidates.) 

• Community is divided on many controversial topics and new leader must look to build 

consensus around educational topics and trends. 

• This is a challenging time for the district and developing an effective transition plan that 

involves many stakeholders groups with equal representation and participation. 

• Implement proactive communication and leadership strategies to engage all groups and 

facets of the district.  

 

 

What skills, qualities or characteristics should the new superintendent possess to be 

successful here? (This information is used as we screen potential candidates.) 

• Good communicator 

• Good listener and collaborator 

• Understanding of current themes and research to support programming 

• Visible and student centered 

• Transparent and open communication style with the public/staff 
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Tell us the good things about your community. (This information is used to help us recruit 

quality candidates.) 

• 1) The district offers a rich curriculum and a wide variety of courses in our secondary 

levels.  2) The special education department offers numerous services for our students.  3) 

Families are very involved in their children's education.  4) Staff is highly qualified, 

dedicated and hard working 

• We are a diverse community - in terms of race. religion, SES and many different factors. 

Parents and students generally have a shared vision of achieving and contributing to 

society.   

• This community appears to transparent and collaborative. 

• It's nice around here 

• Majority of people are good and want to help out and try to fix problems.  

• People are willing to help you out. 

• Our community is relatively safe and clean.  Our community is diverse and well 

educated.   

• Some good things about my community are all of the summer camps/programs, 

parks/pools, schools/teachers and library. 

• Lots of support for our schools with fundraisers  

• High expectations for quality education for our children. Community and neighborhood 

togetherness.  

• we make up the future, most come to learn everyday, preparing for the world on our own, 

how we can make a difference in ours and others lives. 

• Caring and conscientious parents involved in their children progression 

• nice area 

• Nothing 

• Our community is very kind and caring and accepting towards each other. 

• I love kids 

• We are a group of dedicated professionals, committed to providing a safe, yet challenging 

and reflective environment for our students to grow and develop into kind, hardworking 

citizens. 

• We're a diverse, hard working community.  We're a very large community in close 

proximity to NYC, Bergen County, Westchester and Connecticut giving us ample 

opportunity to experience all that the Hudson Valley and Tri-State area have to offer.  

Although large, it is a tight knit community with a lot of people who remain within the 

town or return to grow their own families.   

• As far as the community, I’m not sure. I don’t live in Clarkstown, so I can’t comment on 

what it’s like to live there. All I know is that the demographics are changing drastically 

due to families from the city and surrounding areas moving here. 

• Diversity, multiple schools, options for dining and recreation nearby, proximity to NYC 

and the Hudson Valley region 

• The kids work very hard. Some parents are supportive 

• We have great students who are engaged in their education.  

• We fight to overcome socialist Democrat politics in our school. 

• Dedicated teachers;  increase in diversity (population) 
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• Many people are lifelong members of this community. Generations have gone the the 

CCSD school system. Most people are community minded and committed to ensuring 

our children have a strong educational foundation. 

• People take pride, they are loyal 

• The student body is becoming more diverse. This is a positive growth - more stories, 

perspectives, beliefs and ideas will help all of us grow as both individuals and as a 

community. 

• The district is wealthy, diverse, and has very involved parents. 

• - The people of the Clarkstown Community can be very strong minded and passionate in 

their beliefs  - They do come together in times of need for any member of the community  

- The district is wide spread.  Some schools are middle to high income averages.  There 

are some communities that are more multicultural that contain special needs different 

from the larger community 

• Supportive, diverse, involved 

• We live in a beautiful part of the state, with many resources at our disposal. 

• I do not spend much time in the community. I can say that my work community is very 

supportive. 

• The sense of family, unity and the commonality that we all want a safe place to live, 

grow and raise our families.  

• I think we still have a core of blue collar workers who promote a solid work ethic.   

• Nice amenities, small-town feel, diverse 

• I believe the community as a whole is dedicated to doing all they can to support a quality 

education for their children. It’s clean & offers ample opportunity to commune with 

nature. Clarkstown is a relatively safe area with many amenities.  

• The community is starting to become more diverse ethnically, and was already somewhat 

diverse economically. 

• Belonging  

• We are a very close-knit community and just want the best for our students. 

• Some good things about my community are that people do help others in times of need, 

they stay informed and work hard to keep their community safe and thriving.  

• We need someone who is going to make decisions best for the students of our 

community, not just appease parents.  It would be nice to have someone who supports 

teachers and doesn’t look at us like the opposite team. 

• Belonging  

• - Diversity    - educated community    - demanding community, high expectations  

• Most of the people seem nice.  It is a rather large community for a suburb with several 

towns.  It is a well off area for the most part. 

• We are a diverse community and getting more and more diverse!  Our parents care 

deeply about their children's futures and academic success. 

• The kindness I have encountered at CCSD...the humbleness of my co-workers... 

• Families support each other. Many families have been in the district for a few 

generations. Families actively participate in the schools.  

• Clarkstown is passionate about their community and their schools. 

• A majority of the parents value the idea of strong education. However, they are not 

always aware of exactly what a strong education consists of.  
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• Parents are highly involved.  Most students work hard and care about the learning 

process.  Teachers put in time above and beyond the work day. 

• The community will come together for those who are in need and are very open with one 

another. 

• None 

• I appreciate the growing diversity. I appreciate the passion of opinions of the people of 

the community.  

• Our school community has a dedicated staff with hard working educators who are 

competent and capable of thinking outside the box and engaging students in high levels 

of learning.  We have a fantastic team of teachers who nurtures and cares about students 

social emotional growth.  Our community has strong parent organizations (PTA/PTO) 

who go above and beyond to support programs and activities for students.  ABOVE 

ALL- Our students are talented, creative, hard working and dynamic in so many ways.  

They are artists, musicians, scholars, athletes and leaders.  Any educational leader would 

find themselves LUCKY to be able to come here and join our community.  We have high 

expectations for success across the board and in all facets of our educational 

programming.  We have administrators that listen and advocate for what is best for 

students on a daily basis.       

• Relatively affluent; access to technology at home; access to supplementary materials at 

home; ambitious students and parents; students have a range of experiences 

• Smart, informed parents who care deeply about their child's education. 

• Parents generally are very involved/interested in their children’s education.  

• It is becoming more diverse. There are many people that care about others in the 

community. It has a bit of a small town feel to it. 

• Most of the time, it is a supportive community to the schools. 

• Most parents are engaged, helpful and supportive.  

•  

• Very quiet and peaceful, great parks and recreational activities  

• Nice people  Good schools  Friendly and MOm and pop shops 

• Most people are friendly. 

• It is wonderful. Very welcoming.  

• Our community is very diverse and accepting of all.  

• I have lots of friends 

• Most people are very friendly and kind. 

• It is very safe here 

• I love how giving and caring parts of our Community is.  

• Kindness and consideration. 

• The Clarkstown community is a good place for children to grow up in. It is family-

oriented and close-knit. 

• I really like the community I'm in! I'm glad that I get to go to school as well. Although, I 

do not think I have very valid information here; seeing as I am a student. 

• The school and recreation area 

• Clarkstown Schools always do their best to put out awareness and as a student I see it and 

appreciate it. 

• I like how kind they are 
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• Its safe 

• Good, convenient area  

• Our community is quiet, residential, and has moderately low crime rates. But others from 

the city are snapping up our houses at an astounding rate, and now communism, 

marxism, and non-republican ideas are spreading faster than we can stop them. We need 

a conservative leading our schools. Ben Shapiro's book, The Authoritarian Left, 

highlights the power of the Liberals in America today, abusing social media and other 

mediums to veer toward their perspectives. Thankfully, our community is mostly 

conservative. We need to stop the pollution vomiting democratic idiocy into the minds of 

these students, turning them into Liberal robots. We need a conservative in charge.  

• high quality 

• Covered with generous people and those that want the right future for their descendants 

• It is safe 

• It is clean. 

• I like how people around us like to help  

• its safe rarely any violence 

• I like the shops and restaurants 

• Safe 

• We are informed. Word gets around quick whether it be the ccsd app, school websites, 

phone calls, email etc. 

•  

• increasing ethnic/racial diversity 

• Access to good schools, restaurants, outdoor activities, close to New York City. 

• ____________ is great 

• People help other people out 

• In the Clarkstown community there are many talented youths that want a good education 

in a safe environment   

• Family friendly  

• Our community and schools are safe.  Being close to New York City as well as close to 

parks and mountains, there are many options for recreation and entertainment. 

• People step up to help one another in their time of need, important information is 

communicated in a timely manner. 

• Close to NYC and close to Harriman State Park - the best of both worlds.  A great place 

to raise a family. 

• Clarkstown is very tight knit community who is always looking to have our children's 

best interest put first.  It's a community that does a ton for our children and families. 

• more negative than positive to say 

• Professional and dedicated staff. 

• Caring, supportive, willing to listen 

• Supportive and neighborly  

• Safe clean great local businesses friendly people 

• People in this district find it very funny that if their children are looking for jobs they 

only take the children that their parents know in the upper offices they should take their 

own with out the _________ kissing  
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• High standards for education, caring and environmentally aware. Increasingly diverse and 

family oriented. 

• This district has gone to the dogs  

• The community is ragging to be heard. They are passionate in saving our beautiful 

community.  

• Excellent police and fire. Sanitation services.  Lovely downtown, maintained well.  

Wonderful neighbors.  And, above all excellent schools, teachers, and administrators. 

• We are a close knit community and care about our children  

• Clarkstown is a family friendly community.  People move here because of the schools, 

community facilities and programs for youngsters.  There is a changing demographic 

• It comes together in times of need. It offers  students and families a variety of 

opportunities both in school and outside of schools.  

• This is a diverse community with respectful citizens. 

• It is a safe community with lots of friendly people! 

• Shops, housing, open green spaces. 

• Opinionated. Strong. Family centered. Safe.  

• Our community is very family orientated. We support our kids, teachers and Police. 

• Clarkstown is a friendly community that values education. Our young people are have a 

great many positive activities in which they engage, including sports, theater, community 

service, music, dance, religious activities, and Youth Court. We have an excellent library, 

which is part of a wonderful library system and many community service organizations 

providing a great variety of beneficial services. 

• The community is largely made up of parents who are invested and involved in their 

children's education. 

• Everyone is welcome and we get good education. 

• schools, parks, services, people 

• Diverse, good parent participation 

• Safe for kids, good schools, diverse extracurricular activities for all ages 

• Excellent American Values, Police keep our communities safe, diverse population 

• We have a diverse population that is invested in the education of our children. 

• Opinionated. Strong. Family centered. Safe.  

• I like feeling safe and feel like the community is aware of what it's children, adult, and 

elderly population needs. 

• The majority of the community has high expectations for their teachers and 

administrators.  If a superintendent candidate is seen as possibly not meeting these high 

expectations, do not consider that person further. 

• Values education, respects law enforcement, takes pride in home ownership. 

• When someone is in need the community comes together to help. 

• Clarkstown community is a great place for children to grow up in. So many services, 

program’s available from Day Care to Senior Citizen opportunities and well care. 

Someone who has helped the community as a whole is one of the qualifications for a 

good candidates.  

• The community is very safe and was a great place to grow up and then raise children.  
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• The overall quality of life in Clarkstown. Residents are active and engaged in the 

community.  

• Parents are very invested in their children’s education. 

• My community is safe and kept clean.  It has many recreational activities and a number 

of parks.  It has an excellent school system.  It is starting to have a diverse population 

make-up.  My community is conveniently located close to major highways allowing easy 

travel to NYC and Upstate NY. 

• Educated community, less crime, financially well, good home environment, law abiding 

community 

•  

•  

 

Tell us the good things about your schools. (This information is used to help us recruit 

quality candidates.) 

• 1) We provide a level of special education services that are not offered in many schools 

in the surrounding school districts.  2) Staff is an extremely caring, supportive and 

dedicated group of people.  

• Kids are nice, most teachers are good, sports are fun 

• Most of the teachers care and like teaching and students, they aren't just doing it for a 

paycheck. A lot of the other students are helpful and  try to be kind. 

• Most students are willing to help out. 

• Our schools employ good teachers that prepare students for their futures.  There are a lot 

of clubs and sports available to students.   

• I think one of, if not the best thing about my school(s) is the teachers and staff.  I also 

really enjoy the activities that are held, like spirit week and clubs. Lastly, I think the 

curriculum is made and taught very well. 

• Mostly nice teachers  

• Every tenured teacher is highly effective.  We take our jobs seriously, and most of us put 

in extra time to meet the needs of our most challenged students. 

• Our schools have a rich history of excellent education.  This reputation draws in new 

families and keeps or brings back past students.  There is a lot of parent involvement.  

We have a wide variety of sports and with multiple levels to engage as many students as 

possible.  We also have numerous extra curricular activities, such as art, theater, dance, 

languages, business, science, etc. so that all students can find something they are 

passionate about.  Our schools have many amenities within the district including a pool, 

multiple sports complexes, auditoriums and a planetarium.  We have teachers that are 

fairly paid and are passionate about their students.   

• great educators 

• I think at school level we have administrators who seem caring about the mental health of 

their teachers, and are willing to listen to us to us and our concerns.  This has been 

different from other districts I worked in who only care about having a warm body in the 

classroom.  For example, I know that if I have to take a family sick day, I’m not going to 

get called into the office by my administrator the next day and be lectured for not putting 

my students first in my life.  The administrators realize that the teachers have their own 
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lives and their own struggles.  Also, the administrators at the school level do not 

micromanage the teachers, which is something I have experienced in other districts.    I 

think the schools do a really good job also of getting students involved in the community. 

There are tons of different clubs, sports, and organizations for students to participate in, 

that align with any interest. Also, the related services offered here for students are 

incredible.  The district has a really great special Ed program, which doesn’t always get 

the credit it’s due. 

• Staff dedication to students; Skill set of the teaching staff of the related service 

professionals. Diverse programs across the district to serve needs of many learners. 

Competitive academic and athletic programs in the Middle School and High school 

• The teachers work incredibly hard, are expected to do more than what is expected of 

them, and care a LOT about the students.  

• The schools have great teachers who are dedicated to the students.  

• The schools have students and parents that want socialist Democrat politics out of 

schools. 

• Dedicated teachers; excellent support for students with special needs 

• The schools are the best. High quality education  

• There are SO many committed teachers in Clarkstown that truly care about the education 

and well-being of their students. It is because of their diligence and hard work that our 

students are successful.  

• - The children come in feeling safe and happy.  They look forward to the day  - High 

performance expectations  - Before the pandemic, the staff is usually very positive and 

the result is a very welcoming atmosphere.    Currently the morale of staff is low.  There 

is a lack of support based on the current academic challenges our children face. 

• Small, supportive, involved, great teachers 

• We offer many opportunities for students, such as electives, sports and other enrichment 

activities. 

• I think that the Clarkstown School District makes tremendous efforts to ensure that a 

child's needs are being met. 

• The families that make up our schools. The drive that teachers want to improve each day 

and create successful - happy children.  

• We have a lot of dedicated teachers who put kids first.  We used to be more dedicated to 

academics and have shifted our focus to SpEd and SEL  - possible good, possible ill.  The 

kids come from families who see education as a extremely important and have many 

skills upon entry to our schools, which we can then foster. 

• Excellent leadership, strong communication, caring, family-oriented, diverse,  

• The faculty Is deeply committed to the education & well being of their students. Most 

work above & beyond their contracted hours. Clarkstown offers many alternative 

learning opportunities so all children can reach their fullest potential.  

• The children are mostly very polite and caring.  The parents and teachers care deeply 

about the importance of education. 

• Everyone works together  

• The teachers and staff that run the schools are top notch.  
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• Our schools are filled with many dedicated and hard working professionals. They have 

gone above and beyond their duties during this pandemic and still continue to strive to be 

outstanding.  

• Our school has a wonderful, hard working staff. 

• Everyone works together  

• Course offerings   Many qualified teachers 

• The kids like the schools that they attend.  The teachers care about their jobs and what 

they are teaching our children. 

• Our schools have wonderful, welcoming vibes.  We emphasize social-emotional learning 

as well as academic learning.  Our faculty and staff enjoy working with children and 

doing our best so they have a safe, productive learning environment.  

• The kids are innocent, not jaded...they are courteous and curious...the schools are laid-

back and care about the mental health of students and staff... 

• There is diversity amongst the student body. Teachers tend to stay working in the district 

for a long time. The schools have ample resources to support academic achievement. A 

high percentage of students attend four year colleges. There are a multiplicity of 

programs offered to meet students' academic and extra curricular needs. Teachers are 

supportive.  

• Great staff, sense of community 

• Each school building is made up of intelligent, talented professionals. Their knowledge of 

program efficacy is a major asset.  

• Teachers work hard and show genuine care and support of students.  Teachers need to be 

shown respect and recognized for their efforts. 

• We all look out for one another and want what is best for the students.  

• Teachers are hard working and care for their students. 

• The Teachers 

• Personally, I work at FFMS- We make a big school into a tight knit and small 

community.  We offer extraclassroom programing that gives every student an opportunity 

to build executive function skillsets outside the classroom.  We have great activities and 

opportunities for students to excel inside and outside the classroom.  Our academic 

programming is second to none.  We offer advanced courses that are rigorous and 

engaging.     I can tell you that our Elementary schools do a FANTASTIC job preparing 

students and nurturing them.  I can also tell you that our High Schools benefit from the 

hard work, dedication and programs that prepare students for the H.S.  We have a strong 

vertical alignment that allows us to have perpetual success.    

• Invested and qualified teachers; many opportunities for diverse learning experiences 

• Great clinical support staff.  Dedicated and very hard-working teachers.   

• We are comprised of competent educators.  We truly care about our students general well 

being and do whatever we can to support and encourage them to do their best.  

• They are becoming more diverse. The teachers are dedicated and excellent. 

• We are very diverse and put the student’s first. We also communicate well amongst staff 

although school-wide it could be better.  

• There are a lot of different opportunities for the students to be active mebers of the 

school. 

• Caring administrators and staff  
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What issues should the superintendent be aware of as he/she comes into the district? (This 

information is shared with the final candidates.) 

• The teachers are often the group least considered when installing new mandates or 

programs.  We often give our personal time for our students, but that shouldn't ever be 

mandated by our administration.  Morale among teachers is very low, due in large part to 

how our district has managed its response to educational delivery during the pandemic.  

The superintendent needs to work to build back trust between the central offices and its 

teaching staff. 

• We want a superintended who puts the students first.    We do not want a superintendent 

who supports CRT or the 1619 project.  There is a way to discuss racism without dividing 

or segregating people.  We do not believe in being divisive or pitting people against each 

other, it cause harm.  We do want everyone treated fairly and believe in equality for all.  

We also want a superintendent who is able to look at the children as human beings with 

social and emotional developmental needs and not just numbers.  Masking and 

vaccinating children should be the choice of the parent/child, not of the school district, 

superintendent or state. We also want a superintendent that recognizes and values the 

close relationship that CCSD has with the Clarkstown Police Department.  We believe 

this relationship to be of great value and instrumental in keeping our children safe.   

• Parents have way too much input!  Not diverse enough for most individuals 

• I think the K-8 English curriculum is a serious problem for this district.  TCRWP does 

nothing to prepare students for high school, for a Regents exam, or for college.  I am 

seeing students in my classroom who do not have the basic skills that they need for even 

beyond elementary school.  We have student students who don’t know the parts of 

speech, how to use punctuation, or even how to capitalize (they don’t even know what 

proper nouns are). These are just a few of the basic English skills that students need to 

function in the real world, and we’ve just thrown them away for an overpriced corporate 

curriculum.  When the decision makers in the district adapted TCRWP, they clearly 

didn’t do their research, because there are plenty of sources out there that 

question/disprove Lucy Caulkins approach to teaching reading and writing.  If we don’t 

act now, we are going to see a huge drop in Regents score, Common core exam scores, 

SAT scores, etc.  There is a lot more I can say on this topic, but I digress.    The next 

Superintendent needs to abandon this curriculum and replace with something that is 

useful to students and creates a bridge to high school, the regents, and college! 

• Politicking of small number of families influences the larger discourse across the district, 

often negatively  Affluence inequity is an issue, and affects interactions across students 

and school.  

• The lack of support for human rights issues is very concerning. LGBTQ+ issues and 

concerns of racism and cultural responsiveness are relevant to our students lives and are 

also a state and federal requirement, yet teachers face blowback when supporting these 

rights. 

• The Schools have great potential for having excellent STEAM programs but they lack the 

support from from the administration.  

• We don't want Democrat Socialist policies in our schools.  We want no politics in our 

school.      Parents should have a say in their children's education. 
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• Please take this job for the right reasons….to help students and the teaching community 

create an atmosphere of success.  Do not take this position if you are looking to  pad your 

retirement dollars.  The schools need someone who has their best interest at heart as well 

as someone in it for the longterm  

• The former superintendent did not perceive staff members as stakeholders. It was 

demeaning and divisive.    

• Clarkstown takes pride in its schools  

• Sadly, that we have become a divided community. While this is playing out nationwide, 

it hurts to see it happen here. So many folks have become so wrapped up in the divise and 

harmful rhetoric that it has become increasingly difficult for teachers to do their job. I 

really do wish the "vocal" groups would realize that we are all fighting for the same thing 

- educating the kids. I do not believe that backsliding (by decades) at the moment where 

our demographics are changing can be effective - it can only result in pain. With 

pandemic fatigue and every single thing becoming politicized, I fear that teachers will not 

want to work in Clarkstown. We have been over-worked and under-valued for years, and 

now it's painful to come to work each day. The teachers are hurting, and if we aren't 

supported, then the kids will suffer. Plain and simple. 

• central admin/the BoE in this district seem to be fans of keeping the status quo as much 

as possible, and being very resistant to change.  

• - The staff does not feel respected or understood. The morale is low.   - Academic 

performance expectations are to be adhered to even though the pandemic has affected 

student performance and there is a huge learning gap.   

• inconsistencies throughout schools at times with regards to protocols, angry parents due 

to covid regulations and lack of decision making or effective communication 

• The candidate should be briefed on all of the challenges and successes experienced by the 

district over the past forty years and become familiar with how the culture and reputation 

of the district has evolved during that time. They should also be aware that the 

community's expectations or demands are not always in the service of their long term 

goals. A community that supports its staff will attract more talented and dedicated staff. 

A divisive community has far fewer options. 

• 1) Bullying is an overwhelming issue at all educational levels and should be a constant 

priority.  2) The social and emotional health of our students needs to be addressed on a 

daily basis. Covid have horribly affected out students.  Adjustments should be made to 

the curriculum, xpectations and extensive homework assignments.  3) High school should 

be moved to a later start time.  Students are not responsive until at least the end of second 

period.   

• Education is defined as the process of receiving or giving systematic instruction or an 

enlightening experience. It is not defined as a TREND of what is popular or an on-going 

EXPERIMENT when it is clear something is not working. Children are the FUTURE - 

and should be seen, educated and treated as such.  

• We have had a lack of clearly defined goals for staff.  We have statements that are not 

followed through on.  We have aging buildings that need work.  We have far too many 

course offerings at our HS level that fracture the teachers' attention.   

• Strong opinions from different stakeholders, differences between elementary and 

middle/high school life, the impact of a pandemic on students, families, and staff 
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• The need for & often resistance to SEL & equity initiatives. Some outspoken community 

members as well as some faculty members appear to have too much influence that 

interferes with facilitating students sound mental health as well as establishing a more 

equitable existence for all.  

• District leaders behave as if the district can rest on its laurels without improving in 

several key areas, such as lack of diversity in higher-level classes.  The parents are very 

demanding without always being very knowledgeable about research-based teaching 

methods. 

• The parents in this district feel like they are entitled. Most of them have a “it’s my way or 

the highway” motto.  

• During this very unprecedented time, through social media, and during school board 

meetings, the very worst has come out from some in our community. Our superintendent 

was forced to resign for not thinking outside the box, Poor decision making and dragging 

his feet from the very start of the pandemic. Stuck in the middle were the people on the 

front lines, the students and staff who had to hear complaints from all around while in the 

meantime trying to teach children and maintain professionalism with many restrictions, 

changes and stresses.  

• The parents believe that they should run the schools because they pay taxes.  We need 

someone strong who can make decisions best for the students and staff in our district- not 

just to please parents. 

• If Clarkstown continues offering IB programs, we should allow educational field trips to 

foreign countries.  It is shameful for us not to have such a wonderul opportunity for our 

students when we compare us with many other IB schools in the nation.  Our students 

will have eye-opening experiences in foreign exchange programs and they will certainly 

learn so much about the different cultures and languages.  It is a crutial skill for our 

students.  

• - inconsistency amongst schools  - rules, course offerings, events….   - lack of 

involvement many principals have with students and teachers (survey should be done 

asking students if they have ever met their principal or had one visit their class)    - 

amount of homework given to all students is much too high, teachers need to teach in 

class   - need overall increased school spirit, small percentage of students engaged 

• That CRT was an issue last spring, and the overwhelming majority of parents are against 

it being taught.  Also diversity, equity and inclusion can be a sensitive topic because it is 

being pushed so hard on the federal level, but isn’t always the best way to approach 

things.  The best person for the job should be the practice, not who or what they are. 

• Change seems to be especially difficult for Clarkstown. 

• As ENL support staff, I see changing demographics and the district could position 

themselves well by making the investment in time, programming, and staff for ENL 

students, the number of which will only grow... 

• The community and the teachers have been pitted against each other in the past. The 

student body is becoming increasingly diverse and the district needs to adapt to the 

changing student population by offering greater support to English Language Learners 

and their families, programs to assist low income families in gaining better access to 

community resources such as universal pre-k, etc...  

• Transparency is important 
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• The reading/writing program (Teacher College) has been a colossal waste of money and 

resources. TC takes a balanced literacy approach to teaching reading/writing, and this 

type of approach will automatically exclude 20% of children (statistically) from learning 

how to read/write proficiently. The new superintendent should be well versed in the 

science of reading/writing, and should have experience teaching both.     The 

superintendent should be aware of the fact that Clarkstown is made up of very vocal 

parents. Parents in Clarkstown will take to social media at the drop of a hat.       In 

addition, he/she should be aware of the traditional values held by a majority of 

Clarkstown residents and look to embrace, rather than reform those values.  

• CRT is not acceptable in our schools.   

• Some people have very strong opinions and it can be very overwheleming for those who 

are on the receiving end of it. They can get out of line and act crazy.  

• The superintendent should be aware that the district caves in to the demands of a vocal 

minority and is always reactive instead of proactive. There's also a perception that the 

district doesn't support their teachers and thinks they're easily replaceable. 

• The teachers should have more of a say in what is happening in the schools. The 

superintendent should also make teachers a priority stakeholder and not put the parent 

wants/needs first. There is a vocal group parents who run the show and it really ruins it 

for EVERYONE.  

• We have a community that can have strong opinions that are all rooted in values.  While 

this is a strength of our community, it is important that our leadership team understands 

that people do not always disagree or follow a vision without dissent.  We will need a 

leader that not only is able to listen and collaborate, but a leader who is able to make a 

decision and communicate a vision.  We need someone who will not get bogged down in 

soap operas and politics, but instead will look to promote the talent and success of our 

education system.   

• Inequities between programs like the ELL services (almost no support) and the 

Honors/College-weighted class (excessive support); parents are confident that their 

personal preferences will be valued over school or teacher policies; teachers feel 

unvalued, unsupported, and unnoticed. There is a clear lack of vision and growth on an 

administrative level. Central administrators have job titles that should support instruction 

and curriculum, but teachers do not receive this support. 

• Parents expect a lot of attention; Parents are not shy to question policy and decisions 

made by central admin;  Parents of students with IEPs are fierce advocates for their 

children.  There is a growing feeling that the TC reading program is not what we should 

have as our reading program for children in the elem grades.   It is not supported by 

research and it is harmful to students who need a structured literacy program with 

phonics instruction. 

• The intense division within the community with regards to diversity and inclusion 

education and various other social justice issues our country is currently facing.  

• That there is significant divisiveness on certain issues, namely, the masking mandate and 

the teaching of equity and diversity. 

• There are way too many clicks amongst administrators and the good of the teachers/staff 

is never primary. We definitely all want the best for the students but we feel that many 

times the staff’s needs aren’t taking into consideration. Certain administrators look down 

upon us taking personal days or sick days and sometimes it is used against us. 
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• There is en element in the community who felt empowered to force the school board to 

drive out the superintendent.  

• Teacher contract and specifically the health care offered are a major issue for current staff 

and an impediment to us hiring qualified staff. We had three qualified physics teachers 

turn down job opportunities at North HS this fall directly because of it. 

•  

• Care for the individual needs of each student by providing additional supports where 

needed.  

• our schools have many good class options and some good teachers. 

• Hard working students, conscientious parents involved in their children progression. 

Many awesome and caring teachers.  

• kids are nice, some teachers are good, sports are fun 

• Nothing 

• Our school is very fun and very educational and all the teachers are caring and I feel like 

its a good place to be in.  

• I get bullied 

• Schools are great and very flexible with activities and great classes too. 

• Good selection of classes  Choices for everyone  

• I like all of the opportunities available in our community. For example, the variety of 

clubs, classes, sports, and college fairs. 

• Schools have a very warm atmosphere, the teachers are extremely  helpful. 

• We have many clubs and we hold education highly. We offer many honors classes.  

• My teacher is letting us have masks breaks. 

• Most teachers are understanding. 

• The students are responsible and respectful 

• it had really good education and good teachers for the most part  

• Decent teachers and a supportive atmosphere (in certain classrooms etc. Some teachers 

and staff are extremely rude and don't care for the students well being) 

• Overall, the schools provide excellent education to students of all ages, and student 

success is a high priority. 

• The schools that I have went to are Link Elementary & Felix Festa Middle School. I love 

these schools both, very dearly, and I do not think that there is any need to change them, 

seeing as those schools, both of them, are running very smoothly.  

• how organized it is and the teachers 

• Always striving to make school a safe community (even thought it can't be sometimes) 

• The good learning and people in the schools 

• My school has lots of fun activities 

• Very up to date - “modern” so to say. Good teaching staff and clean building in general  

• Frankly, there are none. Zero. Felix Festa Middle School is _______ on earth. 8 hours a 

day. The only consolement from the fact that the government picks me up in a big yellow 

torture vehicle every day, against my will, is I can spend less 1/8th of my school day with 

my friends, eating horrible, non-nutritious, miniscule meals the school was actually given 

millions of dollars to prepare. The higher-ups think of children as worthless gastropods 

who are just there to be made money off of. 
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• they are high quality 

• Teachers are very helpful and open for discussions 

• Good education system 

• They have a lot of options of classes. 

• All very nice teachers and staff and like to help  

• the campus 

• I don't like the schools, the education is not challenging, and some teachers put no effort 

into teaching these kids. 

• Safe, good education system, great teachers 

• This is a great school district and I am glad I’ve been in it for my entire academic career 

so far. There is a strong sense of community and togetherness.  

•  

• SEL Oriented, strong academic practices and many committed educators.   

• The schools try to be culturally responsive. 

• dedicated teachers, growth-mindset around equity among some staff, admin and 

community members; RULER/attention to SEL 

• High level of parent involvement. Wide range of support services, enrichment 

opportunities and extra curricular activities. Talented teachers and support staff. 

• They are on budget and a lot of the students enjoy the teachers 

• Efforts are made to promote tolerance and acceptance, for a large district, it is very 

organized in terms of communication and management throughout the day, teachers 

challenge their students appropriately and care about their students’ success. 

• Neighborhood based with quality teachers/staff.  The schools offer a great education for 

all types of students. 

• Our community has a lot to offer. It is friendly, quiet, has good town programs, pools, 

sports.  

• We are a close knt community who look out for each other. 

• Families care about the safety and quality of education here.  Teacher and staff positions 

are well funded.   

• Our schools have caring, knowledgeable teachers, who listen to the needs of our children 

and challenge them.  They care about our students individual needs.  

• The schools have been going downhill for years now, unfortunately. 

• Our schools of a reputation for providing an excellent education with many opportunities 

for enrichment.   

• I have only had Elementary School experiences & will say that the school secretaries & 

school aides & teaching assistants have generally all been pleasant & helpful & they 

seem to genuinely enjoy working in a school & with kids. I think there are some really 

strong teachers who have been quick in their responses to communication, which is 

important when you have young children who are building important foundational skills.  

• Again , the relationship between our teachers , staff and families are very tight. We work 

well together. Unfortunately not all seem at this time to be working with the parents.  

• Schools are reflective of the neighborhood they serve. 

• It has a rigorous curriculum along with the International Baccalaureate Program.   
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• Clarkstown offers incredible courses and has professional teachers who teach them.  The 

are many supportive parents who are passionate about how their children perform. 

• Before Covid they cared about the kids . These days they care more about Covid. This 

needs to change. 

• There are good teachers in the district who are amazing educators, but there are 

administrators who express political views like the principal at ________________school 

and incite to violence. 

• Our school is small and intimate.  The teachers know the students as does the principal.  

The students feel safe and the parents feel that they are sending their children to a safe 

place every day.  Teachers are responsive to parents and invested in the social, emotional, 

and academic growth of their students. 

• Clarkstown was and is still holding onto “the most desirable district” it’s had a lot of 

good competition over the past few years but it still ranks as the place to be and grow 

your family.  

• We hardly have any negative issues (drugs, violence). So schools can focus on 

instructions. 

• The teachers are great. 

• I like the schools because offer a wide selection of subjects. What I don't like is when the 

school become big (Festa ) the kids don't have the occasion to interact, spend time with 

their friends. They may feel isolated. I would love to see more activities or occasions to 

interact - school nights, game nights, dance nights, clubs but not necessary following a 

curriculum. 

• Again, as a clarkstown schools graduate (strawtown, ffms and south), I never thought of 

my kids going through any other schools. With my eldest halfway through kindergarten, 

I’m ready to move. The schools are dilapidated, politics rule, no one listens to parents, 

children are essentially chained to their desks all day and are being groomed to be robots.  

• The new __________________ at __________________ has been bringing in programs 

on different cultures.  My children love it.  The teachers are very nice.  

• Lakewood Elementary has been awesome so far! The PTA is extremely involved and 

plan various engaging activities for children. The _____________________ is 

welcoming to everyone and aims to be fair. Many teachers at the school are also 

welcoming and extend themselves beyond the classroom. Since teachers engage in before 

and afterschool acitivites, my child has participated in enrichment activities and academic 

support.  

• My experience thus far is that the school sets a tone of community, family, kindness and 

friendship where the children can feel comfortable in an environment conducive for 

learning. The teachers are very dedicated and go above and beyond.  

• Clarkstown used to have good, strong schools, but this ended years ago. We need 

leadership who can bring this back.  

• N/A 

• They are safe and promote high academic standards as well as many competitive athletic 

teams and extra curricular activities. 

• Our family was attracted to the Clarkstown schools because of their stellar achievements 

and reputation.  
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• The teachers often are long standing employees of the district providing consistency and 

loyalty to the students and staff 

• The teachers and some administrators have the best interest of the children at hand  

• By far, the teachers in Clarkstown are the best. The care, support, and love that they 

provide to our children is immeasurable.   

• The good things about our schools: mostly caring and thoughtful teachers, the facilities 

are kept up, great sports and after school activities and clubs.  

• Someone who cares about the children more than he or she cares about themselves 

• The teachers and staff of the Woodglen Elementary School have provided a safe, 

culturally diverse learning environment. They have proven to be knowledgeable in their 

field, instilling confidence in students, while exercising effective teaching strategies. This 

is very much appreciated in a district where the leadership from the Superintendent to the 

building administration is faltering and the time dedicated to on task student instruction is 

limited. Although the district claims to recognize the learning gaps that have occurred 

due to the pandemic, they have only attempted to provide support to our students with 

special needs and ELL students. In recognizing how much more effective in person 

instruction and a predictable structured educational environment is, they have failed to 

modify the district calendar. The school calendar provides the bare minimum of NYS 

mandated days/ hours while continually adding “curriculum” dedicated to nonacademic 

instructional areas, but failing to make up the instructional time needed to effectively 

provide instruction in academic content areas, even allowing a school day to consist of 

1.5 hours.   

• Teachers, staff, admin (excluding BOE) 

• Our elementary school experiences have been very positive. Principals know all the 

families and the teachers are invested in the students. Pre-Covid, parents were allowed to 

be involved in classrooms and bring enrichment activities into the buildings through 

fundraising and volunteering, which made bigger schools seem smaller for both parents 

and students. There are useful after school programs for working parents. The middle 

school provides the opportunity for students to interact with peers from throughout the 

district. High schools offer a wide range of classes although they could expand the 

advanced STEM offerings. In our experience, the teachers ALWAYS make themselves 

available for extra help even when there is a conflict with posted hours.  

• neighborhood schools make for tight communities 

• Overall good quality education.   Great teachers for the most part.   Kids well behaved in 

schools.     

• Great teachers who are hands on and helpful to all students. 

• Generally, the teachers and principals are good people, however, no one seems to feel 

comfortable speaking up or disagreeing with the "status quo" 

• The handful of teachers and administrators that actually care about the well being of our 

children and their education rather than the pure politics of it all.  Respecting everyone 

and their beliefs even if it not the same as yours.   

• We are in major transition.  Trying to get a lot of bad educators & BOE out.  To get more 

moral people who care about the children  

• The teachers in this district are excellent . I am still in awe at the level of kindness and 

patience I have seen in the teachers especially in the pandemic .  
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• There are good teachers who will. Ot teach this divisive CRT garbage. Also, children so 

not need to learn how many  genders and trans genders are there, they need to learn 

academics to develop their brains.  

• Can only speak for Laurel Plains and hands down, the best thing about our school, is the 

teachers.  Plain and simple. 

• We have an incredible arts community.  Our music program is top notch and provides 

instruction that leads many to wonderful achievements. 

• Good programs such as Heggerty phonics and Eureka math  good job of celebrating 

school spirit 

• Our schools have a rich history of excellent education.  This reputation draws in new 

families and keeps or brings back past students.  There is a lot of parent involvement.  

We have a wide variety of sports and with multiple levels to engage as many students as 

possible.  We also have numerous extra curricular activities, such as art, theater, dance, 

languages, business, science, etc. so that all students can find something they are 

passionate about.  Our schools have many amenities within the district including a pool, 

multiple sports complexes, auditoriums and a planetarium.  We have teachers that are 

fairly paid and are passionate about their students.   

• The schools provide a very good education. College acceptance rates are outstanding. 

Graduation rate is almost 100% year after year. 

• We are in major transition.  Trying to get a lot of bad educators & BOE out.  To get more 

moral people who care about the children  

• Frequently the teachers seem involved, fairly small number of problems at the schools, 

and swift repercussions for misbehavior.  

• The moment is growing larger in our community for parents to be actively involved in 

our children's education. We want transparency, open dialogue, and more 

communication.our  

• The teachers truly seem to want to teach our children to not only understand the subjects, 

but also be the best people they can be. 

• I grew up in Clarkstown and felt that the education I received prepared me for my time at 

an Ivy League University; there were plenty of extra curricular activities and clubs that 

really fostered student interest, along with teachers who at the time seemed dedicated to 

student enrichment.   

• Before Covid the schools were wonderful they cared about our children and their safety. I 

hope we will get back to that soon. They have a lot of fun events for the kids and the 

principal always gets back to you. 

• There are more than a handful of teachers who deep in their heart realize that 

_______________ and Unions are destroying this nation's education system. 

• I have three kids in the schools in Rockland County. They have opportunities here for 

special needs students as well as accelerated educational offerings to cover what these 

kids need to become successful in their lives. The individual persons who make up this 

school system are dedicated, loving and willing to go the extra mile for their students and 

families.  

• Our schools have a wide variety of course offerings, and many levels to challenge 

students.  We have generally high quality teachers and services are available if you look 

for them.  Sports and extra curricular activities are of a good quality. 



 

21 

 

• Not happy with the education being "pushed" on our children .. CRT IS absolutely being 

taught .. books are being distributed .. BLM is being hailed as hero's ...  teachers cannot 

disagree for fear of losing their jobs .. doesn't create a good environment for anyone.     

• school system with a strong record of preparing kids for entrance to fine colleges and 

occupations, small enough to be personal but still offering top notch experiences and 

coursework 

• Positives about our schools: Many teachers truly care about core values and are available 

to assist the students and parents. There are so many options for extra help, email support, 

etc.  

• Class rooms size are  not to big.   Special education division is good.  Wide arrange of 

activities- sports, clubs etc. 

• Safety, teachers, staff, busing, clean, fun. 

• Clarkstown has some outstanding and dedicated staff. Throughout the pandemic, 

Clarkstown staff have gone above and beyond to provide an academic experience for the 

students. I think the schools try and offer a variety of programs and activities.  

• Great Teachers 

• Mostly good teachers who stand up to their corrupt union leadership (though not often 

enough) 

• The elementary schools are small, which is great. You get the “Private school” setting, 

without paying the price. Education is right in point. Middle school can be 

overwhelming,(for the parents) because it’s so big. So far both my older 2 children had 

no problem. High school, is a great. We are zoned for South HS. Both older 2 children 

have gone through sports in HS (Soccer, Softball, Basketball, Baseball). The staff, 

parents have all been amazing  

• There is an assortment of Advanced Placement courses for students and a wide selection 

of after school activities. The teachers are dedicated. 

• Clarkstown school are generally safe.  The staff his highly qualified and we have great 

course offerings. 

• Award winning and sought-after school district.  Ability to cater to children of all needs 

from gifted to special needs. 

• Excellent principle who leads the teachers well, knows the students and shares 

information with parents 

• The care the teachers have for their students. The kids themselves are so kind to each 

other. Way better than we were! 

• Nice teachers  

• High ratings, very good communication with parents  

• Small class size.  Teachers are great and attentive.  Supportive of home school life.  Great 

job of adding fun into learning.  Helpful/ fun after school groups added.  Teachers are 

amazing at helping students that struggle in specific subjects.  

• Top Rated Schools. 

• Academic achievement  

• Great staff and teachers.  ________________ in my opinion was doing an exceptionally 

good job in a trying time with unrealistic parent expectations.  He gave it his best but you 

just can’t win in this district and I firmly believe he had no recourse but to get out of 

Dodge. 
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• There are a lot of great teachers and TAs.      

• My child comes home happy from school so I’m happy. 

• Course options in middle and high school  Qualified teachers who care 

• We have amazing teachers, staff and security who all show up each day and give their all 

to our children.  

•  

• Teachers REALLY care about their students.  

• Academic Instruction  Quality teaching staff   Parent involvement  

• Our children's elementary school has a ton of school spirit and all the teachers they have 

had so far have been fantastic.  We like that they start using technology at a young age 

and we appreciate the diversity of programs, e.g language, art, library, etc.  the school has 

also done a great job with remote learning and we would love to see more flexibility in 

the future. 

• Variety of activities and clubs 

• Some of the teachers have been amazing and we are really impressed. I like the social-

emotional curriculum that our school uses (Yale ruler). I'm glad we began the discussion 

on DEI, but unfortunately some loud parents misrepresent it. 

• Excellent Principal.  Some teachers have been wonderful.  Diverse population. 

• Education seems to be most important , very little special interest and virtue signaling  

• CCSD has been a stable institution for many decades with excellent teachers and staff 

who in many instances are themselves members of the community.  Clarkstown ranks 

very highly in statewide and national academic credentials. 

• I really like the quality of teachers that the district has. My children now attend 

Clarkstown high school North. Quality teachers and counselors. 

• Teachers are dedicated, caring about the welfare of their students mental and physical 

well being  

• Great relationship with parents, great curriculum  

• Elementary schools are excellent with teachers that truly care. Middle school is a bit 

mixed, partly due to the large size - most teachers do really care but communication is 

lacking and there seems to be kids that are really struggling in the atmosphere.  

• Good class sizes. SOME administrators, teachers and special ed teachers really care and 

try everyday to make a difference in a child’s life.  

• Dedicated teachers.  

• The schools seem to adapt content to the individual needs of students. 

• large district so able to offer a wide variety of services, classes, and academic support 

• The elementary schools are appropriate in size to meet the needs of the children they 

educate 

• The Clarkstown School district has a great reputation and its large size allows for a 

variety of electives and programs to be offered. 

• Our teachers are truly irreplaceable.  They go above and beyond, not only following the 

curriculum, but making every child feel welcomed, accepted , celebrated and that they are 

part of something special.  

• There are a variety of programs that offer something for everyone. The teachers are 

highly qualified and genuinely care about their students. 
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• I feel our schools are lacking the representation of the parents and those that reside within 

the community.  

• The teachers have been top notch. So helpful and really engaged with the students well 

being.  

• They are well regarded and we have many amazing teachers.  

• Clarkstown Central School District:    1) Parents are heavily involved in their kids 

education    2) The schools offer a bevy of extracurricular activities that are meant to 

enhance a child's educational experience    3) For the most part, the teachers do their 

absolute best to educate the children.    4) There are different types of schools within the 

district that help out kids with all different forms of aliments (physical, mental, etc.) 

• The principal and teachers are very supportive to students' needs.  The PTA is very 

involved and provides much of what the district can not afford to supply. 

• There seems to be positive and conscientious communication. 

• Our students are amazing and work work hard. 

• Interested, engaged teachers (well, most of them).  Communicative principal at Little Tor 

and the Superintendents.   Ranks well for town with good schools. 

• Support for all students - including those at either ends of the "special" spectrum - both 

for those students that need more help to understand the basic R's and those that will be 

equally troubled if they are not provided with an advanced curriculum that supports 

advanced students (in early grads as well). A strong curriculum that encourages respect 

and civic duty -- personal responsibility, not just personal rights and independence.  

• Excellent education system 

• Our school celebrates all the children’s backgrounds and ethnicities. There is a no bully 

policy and I have found that the staff are excellent role models in how to treat others with 

respect and kindness.  

• Caring staff 

• The teachers are awesome; they always go the extra mile.  

• Strawtown Elementary is the perfect school for my children. Everyone looks out for each 

other and the teachers and staff are great.  

• I love the teachers in our schools. They really do everything so our kids can succeed.  

• Well organized  

• I have a daughter in Strawtown and a son at Felix Festa. The majority of teachers are 

invested in the success of our students and are engaging.  

• Many of the teachers and administrative staff are great teachers and staff members. The 

programs our schools offer i.e. AP Classes, CTEC/BOCES, sports and clubs are very 

much appreciated. 

• Excellent teachers that go above and beyond to ensure our childrens learning needs are 

met.  

• Rigour and choice of classes 

• Incredible teachers and staff. 

• They're safe. They provide routine and sound instruction most of the time. 

• The school district attracts good teachers who are committed to educating their 

students.The student to teacher ratio is excellent 

• Same answer as above.  
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• School board members are part of the 'local community' and have been elected and paid 

to do this.   

• Our schools ( I only have elementary age) teach kindness and being inclusive.  

• Our schools are phenomenal, no thanks to superintendent or other officials, the people 

AT the schools in the trenches know what is going on. 

• The school my child attends has a strong curriculum, values communicating with parents, 

and provides opportunities tailored to each child's specific needs. 

• Our schools are filled with highly dedicated teachers. Many have identified my children’s 

strengths and helped push them out of their comfort zone to be grow and learn.   

• Excellent programs and staff 

• The teachers and principals do care about the students. 

• They are organized, smart, friendly and clean. 

• All our schools are competitive but on Elementary School is an International 

Baccalaureate School.   Both our High Schools have strong AP courses and an 

International Baccalaureate program.  We have an SEL program called the Yale Ruler. 

• The schools work to bring out the best in their students, they provide support programs to 

reach all levels of skill. 

• Good teachers, access to quality services and materials.  

• The elementary schools are neighborhood schools for K-5.  This allows young children to 

attend school with their siblings.  It also helps families get to know the neighbors.  The 

district is filled with many talented and caring teachers.   

• Our schools tend to offer academics that will create students that score above average on 

standardized tests. We do not have metal detectors or the need for them as our schools are 

safe.  

• I wanted to believes schools are good here, and some teachers are amazing, while some 

are not. We need not know the political views of our teachers, they need to be apolitical 

and capable of teaching children equally. We don't need social justice warriors, we need 

readers, math learners, grammar. 

• We moved into this area thinking the schools are good. However, the focus on social 

justice, BLM, principals who set a bad example by posting pictures of their dog siting on 

the American flag, physical attacks on students whose parents are conservatives, this is 

appalling. We want our children to learn academics, not politics in school, not 

controversial topics like BLM being a good thing because it is not. We want focus on 

Math, grammar, reading, phonics. Things like transgenderism do not belong in the 

classroom. 

• High quality teachers. Engaged parents. Full spectrum of services/opportunities for 

students from the most remedial to the highest achieving. 

• Brilliantly talented and highly skilled teachers and behavioral specialists. 

• My children are in elementary school at Little Tor and I have been thrilled with their 

education.  The Principal, teachers, teaching assistants, specialists, and service providers 

have all been fantastic.  We have also enjoyed wonderful extracurricular opportunities 

and the after school program at Felix Festa has been great for my kids. 

• I did not go to school in Clarkstown but I am happy with the district.  Not everything is 

perfect but no place is perfect.   
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• My child attends Lakewood and the Principal and teachers are amazing there.  They are 

warm and caring and take the time to teach and explain to everything to the children. I 

appreciate that a/c's were installed as well to help with the hot temperatures especially 

with the mask wearing.  

• Quality instruction, good teachers, extracurriculars 

• There are a few good teachers that want to help the kids. 

• Great teachers. Great opportunities for students. Caring and hard working teachers and all 

staff. 

• The districts strong reputation for education and success of graduates including tech 

programs  

• Excellent schools and teachers  Need updating     

• The teachers for the most part have been and have to remain neutral politically. Thus far 

there's not been any overt movements to push ideologies of trangenderism and BLM . I 

like that the ideals of MLK is followed where the "content of character" is given focus on 

rather than pushing an ideology that indoctrinates  kids to hate each other based on the 

color of their skin.  

• Many teachers and staff are great.  

• The experience with staff and coaches throughout the years have been exceptional. When 

necessary, I was able to get ahold of any staff member immediately with concerns. 

South’s principal and staff-always great. ___________ is an absolute leader.  

• If I could I’d home school. 

• If I am to be honest, I no longer feel the sense of pride in our schools that I once had. 

Having a 6-year gap between my second and third child I am witness to the changes that 

have occurred in the past decade. Most of the changes started with the implementation of 

the state-mandated Common Core curriculum and the integration of more 

"technologically based" teaching methods such as the LATI classes used in the middle 

school. There was, sadly, what seemed to be a mass exodus of our more experienced 

older teachers during this time, and in turn, they were replaced by a younger, lesser 

experienced and more "socially" driven (or at least groomed to be that way) class of 

teachers. In the last few years, it seems like social engineering has become more and 

more a visible task point of our educational mission and I am not pleased with it at all. 

This is about much more than CRT/DEI/ Social Emotional learning or whatever else 

you'd like to call it. There is an unnecessary and unwanted push to group children into 

different boxes, point out those boxes, and then expect the children to do the work to 

break down those divisions. Children should first and foremost be taught the educational 

basics like reading, writing, mathematics, science, and social studies. From there as they 

mature into adults they can take those skills and use them to make the world a better 

place as they see fit. There is much more context and depth to the other things, that 

college can provide and that is the only productive place that I feel any discussion on the 

topics I mentioned earlier should occur. All I want and expect in addition to that, is for 

my child to be taught to be a good person by respecting ALL lives and being a good 

citizen by following the laws of our city, state, and country. I had an amazing education 

in the public school system and yes, I learned things like the evils of slavery and the 

Holocaust, but I was never taught they were the fault of any present-day group. That did 

NOT in any way make less of the history taught. I did not come out of that experience 

thinking for one minute it was "no big deal", yet my school did not need to be mandated 
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to teach it in such a way as to set up classrooms as a laboratory for eradicating every form 

of social injustice. That was the job of ADULTS, and it is ADULTS who then and now 

should be setting the example. I am also extremely dismayed at how so many groups with 

either a political identity or social agenda are allowed to infiltrate our schools. This is not 

an exaggeration by any means. Outside groups such as the Gay/Straight/Alliance are 

allowed access to our children through clubs and sometimes even health education 

classes. We have children being paraded as social justice ambassadors on a yearly basis 

for the Day of Silence for our LGBTQ community, but not for millions of babies who are 

terminated each year by abortions, which makes schools an arbitrator in picking winners 

and losers in the social justice area. We have also had our children participate in a march 

out in affiliation with the Women's March Youth Empower movement. Before anyone 

tries to deny this, some of our schools were indeed LISTED on their website as a 

location. I am truthfully sick and tired of having to look over my shoulder every day to 

find out what else the place I send my precious child to every day is going to do to 

undermine the values I teach at home. It is not that I do not have any empathy at all with 

some of these groups, but for the betterment of our whole community, I feel it is unjust, 

unwarranted, and unnecessary for schools to be the ones with authority to choose my 

child's exposure to some of these sensitive topics.  

• Caring teachers, good resources.  

• We have had almost overwhelmingly positive experiences in the Clarkstown school 

district. Little Tor Elementary School was top notch and a wonderful place for all of my 

kids to learn and grow. Felix Festa MS handles the transition from elementary school to 

middle school wonderfully and really prepares kids for high school. And we have been 

mostly pleased with the course offerings and programs available in the high school.  

• Diversity, respectful, safe, educated workers. Availability of resources.  

• The community is diverse yet most seem to value the importance of a good education.  

our sports teams and other extracurricular activities provide important outlets for the 

students. The IEP program offers support to help students who require additional 

assistance to thrive. 

• some teachers really care and some dont 

• A majority of our teachers are doing an amazing job and I am impressed with all their 

hard work especially during the pandemic.  

• Highly ranked, provides well rounded opportunities for students- STEM, honors classes, 

clubs, sports, arts, HS lots electives  

• n/a 

• My children are at Link and I have nothing but positive things to say about the 

Administration, Teachers and support staff at the school. Warm, caring and genuinely 

love my children.  

• Our kid's school has a great staff who always looks for their best interests and are great 

educators. 

• Teachers and all staff are amazing at Clarkstown School District. I only have experience 

with Strawtown Elementary so far.      

• Partially moved here due to the school system. Teachers have been better then expected 

and the schools offer enough options that I feel like the district is committed to more then 

just preparing students for testing. 
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• Teachers are very supportive but feel they have their hands tied to relieving this crazy 

Covid protocol.    

• Diversity 

• No masks no vaccine mandates 

• School quality is ok but used to be better.  

• Safety, great teachers, supportive of student needs, diverse and rich curriculum, diversity, 

inclusive of community/family activities, extra-curriculars for students, thriving student-

body   

• The teachers are great and work very hard. The schools are working on representing the 

students more in terms of diversity and staff and faculty care about kids a lot. Social 

emotional learning and anti bullying is important. The schools trust their teachers to be 

the experts.  

• Good reputation, good teachers.  

• Safe, strong and supportive pta,  

• Most of our teachers are the best around and I am very proud of them. 

• My son loves South! The school is clean and offers wonderful programs and activities, 

and he’s been thrilled with most of his teachers. Lakewood is wonderful! My daughter 

has an IEP and the special education staff is out of this world as well as the typical 

teachers.  

• Dedicated staff. 

• Good academics, we used to have great events, field days, dances, concerts - prior to 

Covid. Our children are missing out on so much right now. Our teachers are wonderful.  

• There are a lot of good, responsive teachers.  

• Being a large district you will have a variety of student profiles. You will have 10 

buildings with a variety of programs and dynamics.  

• Clarkstown schools can be a wonderful place for children. We have had some truly 

excellent, caring teachers and staff.  

• Seem to listen to parents wants/needs 

• Some of the teachers in my school are very helpful.  They are also generous. 

• The teachers/principles are something to be desired throughout the country. It shows year 

after year, generation after generation that the school staff is remarkable in every way 

since of the word. 

• Dedicated teachers; special education services; great curriculum; increasingly diverse 

• Are there any good things???  Everything is about race and causing division.  

• Teachers are hardworking and caring. School leadership knows families and is responsive 

to needs. From what I see staff is really one of the biggest asset to the district. At all 

levels, cafeteria, bus drivers, school support, security.    

• Our school district still continues to value our kids academic needs, since even I 

graduated from many moons ago.  

• The school has an amazing breadth of course options, clubs, and sports. The school 

faculty is dedicated to students and student outcomes. Academically the school provides 

much to explore. 

• As of right now there is nothing good in our schools. Our children are being divided , 

muzzled with a mask that true scientists have said does not prevent Covid and torn with 

what is going on in there school. Sports and recreation have basically been ruined with all 
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these mandates and rules. Half the time my son now doesn’t even want to go to school. 

Something needs to be done to bring hope and happiness back to our children in there 

school environment. These masks are making our kids very depressed with lots of anxiety 

and non social breaking their spirits.  The last time i checked this is the United States of 

America not a communist country! These mandates are against our constitutional rights ! 

Enough is Enough. 

• Teachers and counselors are dedicated to their students. 

• The teachers are all amazing educators. 

• My daughter has nice friends.  The teachers are demanding 

• Clarkstown schools have been great for my kids I just would like to see someone who is 

pro active has plans for the students  

• Parents expect good schools, will not tolerate poor performance   

• Our schools have an amazing variety of offerings for the strongest students to the weakest 

students  

• Great teachers, principals.  

• I think the elementary schools are good. The High Schools offer a wide variety of classes.  

• My children have had a wonderful experience with the teachers they have had in the 

district up to this point.  The teachers are the glue for this district and without them our 

children would be lost. 

• The dedicated staff 

• School Classes are finally in person this year. 

• Great families. 

• Teachers and principals seem to have high standards and care about students.   

• If a student is willing to learn - then they will get a solid education filled with enormous 

opportunities!  

• The teachers are AMAZING!  We have found that our children's teachers are experts at 

their craft but also kind and caring.  They truly want what is best for our children. 

• The staff in our schools do a great job focusing on each individual child's needs and 

understands that some kids may need to do some things differently or need a different 

kind of support than another child.  For example, 2 students may both need the same 

service however they may need it to be done in a different way from the other student. 

• Free transportation is available.  Student population is diversified.   

• There is nothing good about the schools 

• Good quality leadership in South High School, services available, safe, fairly organized, 

fairly effective discipline 

• The parents are very involved in the education of their children  

• quality education, great services for special needs  

• The staff at Little Tor Elementary are amazing they go above and beyond to get you any 

help you're child needs.  

• The curriculum is more advanced.  

• Clarkstown Central School District is highly rated making it desirable for many home 

buyers with children or those planning to expand their family.  

• It still offers a decent range and depth of extra-curricular options for kids, teachers tend to 

challenge individual students to advance their course levels based on aptitude.    Teachers 
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have been of consistently high quality and show both subject matter expertise and 

sympathy when working constructively with students. 

• The teachers, in my experience this far, have been wonderful. The facilities appear to be 

well maintained. Staff is quite responsive  

• We have mostly excellent teachers who try to educate our children in a way that invokes 

critical thinking, an important aspect of growth and knowledge so that they can develop 

ways to expand their knowledge in an effective way when they become adults.  

• have capacity, getting training in RTI/AIS and is developing a toolkit to be responsive to 

at-risk/below benchmark students 

• The quality of the teachers we have encountered has been exceedingly high.  The special 

education services have been extremely helpful to us.  At all levels, from teachers to the 

individual school administration to the highest levels of district administration, everyone 

has been open to working together with parents to resolve any issues that have arisen.  

One thing that has really impressed me about CCSD is that its scale (compared to smaller 

surrounding districts) enables it to use its resources in an efficient way to provide a wide 

range of programs and opportunities. 

• The schools have AMAZING teachers, faculty, staff, etc. The teachers care. They put 

their heart and souls into it everyday. Every person my daughter has come into contact 

with has cared for her on a personal level, she comes home talking about the aid from last 

year who sets aside the cereal she likes for breakfast, the custodian by name who she says 

hi to every day. The CST who checks in on her and the hugs she gets from her previous 

teacher. The interim nurse has been nothing short of amazing, answering every question 

(without frustration), responding to every email, and reassuring me every step of the way.     

I know many teachers throughout the district on a personal level as well - they work hard, 

they have a passion.     Whoever is hired as superintendent need not forget that our 

teachers, faculty and staff are the backbone and make everything work. Everything else 

the district has is a bonus. CCSD has money to support teachers, students, programs, 

athletics, etc.  

• Good teachers, fairly active parents.  

• There are opportunities for all of the students, including high functioning students as well 

as students with learning and/or emotional needs. Our HS has so many wonderful 

opportunities that get our students into super colleges. 

• The elementary schools are small, with attentive and caring teachers, and excellent 

resources.  

• My school district recruits quality teachers. My school district is committed to, 

recognizes, and incorporates a quality special education curriculum.  I am happy my 

school district is beginning DEI initiatives and I look forward to more instruction 

development in this area.   

• Excellent teachers and support staff 

• Welcoming students, amazing teachers and principals, wonderful support staff. Families 

are engaged in the process of learning for their children  

• Sadly I can't think of much except some teachers are there for the love of teaching and it 

os greatly appreciated as teachers impact students lives. 
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• Our schools are, overall, filled with kind, educated professionals who are all working 

toward the goal of excellence. Having been in this district for over 20 years, the trend has 

been an upward improvement in many ways.  

• Your teachers keep the schools running despite all the obscales and need more support. 

• skilled, over educated teachers, always have the most up to date curriculum, involved 

parents 

• Small, neighborhood schools in the elementary setting  _________________ at Little Tor 

and his staff are responsive and communicative.   

• The teachers are vested in helping their students succeed--this is an area of strength, and 

there is some really good talent there.  

• Teachers dedicated to giving the children the best, most accurate education possible 

• The schools that I have dealt with are knowledgeable and give feedback to parents and 

students in timely fashion. The extra help curriculum and activities available on the side 

are a great plus. 

• Our schools have gone down hill-i have grown up in clarkstown and to say I went to 

these schools here is almost an embarrassment-our teaches have gone down hill as well  

• Great Teachers 

• Attentive. Equalistic and Independent allowing all students to be included, and allowing 

students that need help and students that accel the ability to individually focus on their 

improving their weaknesses to rise up and enabling their strengths to continue moving 

forward. 

• North used to be a model for excellence now its a joke 

• I think the schools are good about keeping us informed and I believe the teachers truly 

care. I do dislike blatant Rule following without asking why and caring about parent 

opinions. 

• Teachers are very qualified and hard working. 

• We seem to have a decent amount of clubs. 

• Teachers are dedicated.  Individual School admin. Dedicated to there families 

• They motivate our children to do their best. Make sure they feel safe in their environment 

whether they are disabled, ADHD, special Ed or LGBTQ. How to care for their 

environment, how to be kind, caring and respectful individuals. Our schools don’t 

tolerate bullying.  

• Best school teacher   Free breakfast and lunch 

• Best school in the district. 

• Parents expect good schools, will not tolerate poor performance   

• Wonderful teachers and support staff 

• CCSD have been great place for kids . Pandemic situation caused ups and downs but its 

unavoidable. Last year they took opinion of parents regarding inperson/ virtual learning 

which helped some families in need . This year no opinions/surveys of parents were taken 

if they prefer virtual or inperson , being each family situations are different in these 

challenging times.  

• The principal and staff at little tor are an amazing extension of family.  

• Our school community cares about the social, emotional, and academic development of 

every student and their family.  This is evident not only in curriculum and school 
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activities but in the after school activities and valuable information that flows from the 

District to the households. 

• Our schools are positive places where different opinions are respected by students.  

• Kind people and high college attendance rate. 

• High state rankings.  High college entrance rate. 

• Stress importance of quality education 

• With the size of the school and community there are many options for students to 

participate in different extracurricular activities.  Children and parents have the option to 

choose different courses of varying levels of difficulty.  Options exist here that are not 

available in smaller school districts. 

• Lakewood is a small, safe, caring community. The principal knows all the children by 

name and really works as a partner with parents to ensure a wonderful elementary 

experience for every child.  I feel all of the elementary schools are generally loved and 

appreciated but parents feel their kids get lost in the mix in festa and the high schools.    

• Amazing teachers that do a fantastic job teaching and really care about and get to know 

their kids. 

• It’s always been a good to very good school district.  

• They offer a lot of clubs/sports/activities. Teachers are required to provide extra help 

days/times.  

• Community based elementary schools.  Small class sizes.  Most school employees know 

every child by name.  Great communication at the teacher to parent level.    At 

elementary level we have very experienced teachers, and there is consistency year to year 

(hardly any turnover other than retirements).   

• It’s open. I can’t say too much because my child was cheated out of her school 

experience as it should be, due to Covid. 

• Clarkstown Schools are not what they used to be but there are good after school 

programs. 

• Our schools are positive places where different opinions are respected by students.  

• The teachers at our school are unbelievable. We should all aspire to be as great as them 

• The school is as good as the parent wants to be a parent    Communication is key 

• Our schools have offered my kids the academic support they would have never received 

in city schools  

• The schools reflect the values of the parents and the students and education is a priority 

for all involved. 

• Good teachers, parents who want their kids to succeed.  

• Schools here have always been fair and equitable for all involved.  All of the new antics 

need to cease and go back to tried and true methods.  

• Extremely high parent participation 

• Lots of different programs to choose from 

• Great teachers 

• Clarkstown schools support students with learning differences and provide quality special 

education services.  

• The teachers are very involved with children. They surely do a great job keeping 

children’s interest up. I feel that even in these challenging times our school provides a 

very safe environment. All precautions are maintained and there is a continuous re-
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evaluation of the precautions, which makes me feel better when sending my children to 

school.  

• Decent education, qualified teachers, safe hopefully 

• Access to a good amount of resources,  excellent teachers and administrators.  

• Schools are good   Can use improvement in certain areas like addressing needs for 

children  

• Good teachers  Community supports teachers that are doing their jobs  Community 

participation is great 

• Our children are receiving top notch education. However we pay alot to live  Here and 

expect alot in return.  

• Clarkstown is recognized as a high performing district. The special education services are 

superior. The English program in the elelmentary, middle school, and high school levels 

could be improved by teaching students correct grammar and how to improve their  

writing skills. 

• Thoughtful teachers that focus on student strengths, not weaknesses. Emphasis on facts 

and evidence-based practices to assist students that need additional services.  

• Teachers really go above and beyond. Teachers really care about their students.  

• The teachers are wonderful!  

• I love our school nurses, principals, administrators and teachers.  Our Bus system is 

honestly the best I've ever experienced with the nicest drivers. 

• Our schools:  - have great teachers / staff  - safe  - care about our children 

• I have sadly seen a decline in our school system. We are out of touch with what’s current 

compared to NYC and neighboring communities. Our system is afraid to address issues 

plaguing the community such as racism because others have made it a political issue. Our 

schools have hard working teachers who often live in our community. High schools offer 

a lot of great electives. Most of the school counselors are awful except for two.  

• The Elementary and High Schools are well run. The FFMS has fabulous teachers but the 

administrators in all grades are just plain awful.  

• Great teachers and support staff.  Facilities are good, but they need updating 

• Teachers, administrators and staff care about children and partner with families. 

• I feel that our schools are safe and have great teachers. 

• My parents attended Clarkstown schools.  Myself and my sister as well and now our 

children are walking the same halls. The schools always provided a safe, open 

environment with well equipped educators who teach each student as if they were their 

own child.  Anyone who needed extra assistance - in ANY way - received it without 

question.  The more advanced students were not held back and went on to become 

college honor roll graduates.  The incoming superintendent should be willing to and stop 

at nothing to provide any and all learning materials so each student, no matter how 

challenged or advanced, can receive the same attention needed to succeed. 

• we have the most amazing teachers that go above and beyond for their students. 

• The school properties are large with plenty of outdoor fields and places for school sports.  

There is a very large curriculum offered to students to choose their courses from. 

• Dedicated staff; curriculum-based instruction  

• I'm not sure anymore 
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• We have a great parent network to get ahead of issues within the school.  Thankfully we 

are very involved in our kids education and will not allow false narratives to be spread or 

racist slang like white privilege to be forced onto our children.  The teachers understand 

that politics need to stay out of the school.   

• I think the schools are good about keeping us informed and I believe the teachers truly 

care. I do dislike blatant Rule following without asking why and caring about parent 

opinions. 

• High quality teachers, many school programs and extracurricular activities, high 

graduation rate, high rate of going to excellent colleges, an emphasis on encouragement 

to succeed  

• Teacher quality varies and it’s surprising given the competitive nature of the salaries 

here. I believe there’s rampant cronyism. The administrator of the building my children 

attend also has no vision and everything good that’s accomplished is organized by the 

PTA. It’s almost as if she’s a manager with no real desire to be a leader.  

• I think the sense of community in each school especially at the elementary level is unique 

to this area.  Being a large district with many schools is unique.   

• Parents support students and teachers are great but administration is poor 

• No CRT nonsense and work political BS. 

• Our schools have a long reputation of excellence but have faced challenges more recently 

receiving awards such as blue ribbon or otherwise.  

• My children are both at Felix Festa MS right now. The school is large but the structure 

and organization of the school does make it feel smaller and more manageable. The 

teaching staff is mixed with some rockstar teachers and others that are less than up to par 

instructionally.   My children previously attended Bardonia Elementary and had a warm, 

welcoming, cognitively rich experience where the teachers provided a rigorous yet 

supportive environment. It was a wonderful experience.   The athletics program has been 

a fantastic enrichment experience for my boys that has pushed them to be better students 

and athletes. A specific shoutout to South and Festa baseball! 

• Promotes anti-bullying, stresses the importance of inclusion, really promotes special 

education, where no child is left behind.  

• The teachers (especially Elementary schools) are invested in the children's education.  

• Qualified teachers, special Ed department and teachers, school psychologists.  

Community involvement such as fundraisers with restaurants. 

• Caring teachers and staff, strong state reviews for most schools. 

• Clarkstown has a great reputation, people specifically move here for the schools. Overall 

friendly happy staff. We need someone who wants to be a team with the parents and the 

community for the best interest of our children.  

• The schools are vastly individual yet part of one system. With so many kids it’s an 

amazing school system that tries its best to form a larger community. We have 

specialization in special education, the arts, technology and extracurricular groups.  

• Quality of curriculum and extra activities 

• Decent education, qualified teachers, safe hopefully 

• I can only critique the teachers, principal and psychologist at New City Elementary. They 

have professionally and selflessly supported my grandchildren’s educational needs during 

this difficult time we are at. They continuously use all tools at their disposal needed to 
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help an academically challenged child, as well as, recognizing a child’s exceptional 

potential. Also, the school is kept safe and clean.  

• The teachers are really phenomenal. Administration & approaches to education varies 

within the county.  

• Teachers are great.  

• Big shout out to Woodglen Elementary school. Principal and teachers are supportive, 

caring, and make student’s feel safe and loved.  Students in the district want to be their 

best selves! They are willing to go above and beyond to succeed. 

• Very dedicated teachers 

• Nothing  

• Dedicated staff; curriculum-based instruction  

• Dedicated teachers and staff who are caring and want what’s best for students. 

Community minded  

• Friendly caring staff 

• The teachers are amazing. They constantly support the entire student; not just the 

academics but also the social and emotional needs. Many staff members are also active 

members of the community themselves.  

• I can only speak for Laurel Plains. We are happy with the school. Most of the teachers 

are wonderful and some are masterful. The children are generally nice and the 

community appears to be inclusive and welcoming. Our PTA is extremely dedicated and 

active.  

• The teachers (so far, we have only had children in elementary school) have really been 

outstanding and supportive of our children especially through Covid. Historically 

Clarkstown has been known to be one of the strongest districts in the county 

academically and athletically. 

• We have a great parent network to get ahead of issues within the school.  Thankfully we 

are very involved in our kids education and will not allow false narratives to be spread or 

racist slang like white privilege to be forced onto our children.  The teachers understand 

that politics need to stay out of the school.   

• The teachers and staff in the schools are caring ( for the most part) some people are just 

miserable because they are miserable and should not have selected to teach HIGH 

SCHOOL and stayed in the elementary schools.  

• Excellent special education. 

• My children love Little Tor because their teachers make them feel valued both as part of 

the class, and as individuals. The teachers truly care about the students and are so 

communicative about how much they enjoy my children in their class, and if there's 

anything that we can work on together to improve their experiences.     We love the 

weekly updates from teachers & principal regarding the plans for the week, notices of 

spirit days, school stores, community reinvestment & the like. It makes everyone feel so 

involved in the school community, & it works great for our smaller school. 

• Great teachers, prepare kids for higher grades and eventually college, safe, no discipline 

issues 

• Excellent teachers, principals and PTA. 

• The instruction is rigorous, but teachers take the time to support the students.  

• Schools should stay open & sounds & staff should wear masks at all times while inside.  
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• Festa is way too big and with the North and South schools as a seed school...there are 

way to many fights and not enough security to keep the kids safe 

• Kids should not be forced into accepting anything as doctrine. They should be taught to 

open their minds and think freely given all the facts. 

• The teachers and mental health professionals are outstanding. Very pleased with the care 

my child has received. 

• The elementary school is amazing. Small and teachers are qualified and friendly. I feel 

like I can talk to them if there are any issues or concerns.  Middle school is too large and 

has many issues with students and staff. I wish it could be smaller and teachers can be 

friendlier to students and easier to communicate with. 

• Safe, stable environment for students to learn math, science, literature/vocabulary, 

history, geography, language  and the arts. 

• We have a great parent network to get ahead of issues within the school.  Thankfully we 

are very involved in our kids education and will not allow false narratives to be spread or 

racist slang like white privilege to be forced onto our children.  The teachers understand 

that politics need to stay out of the school.   

• The teachers are caring.  But the last years the administration has not handled navigating 

the pandemic well at all.   

• They provide an excellent education.  We have nothing but praise for all of the teachers 

and staff we have come across.  They truly care and our children are thriving. 

• The school offers classes that challenge students of all levels.  Feel that the school is 

concerned mainly with education and not political indoctrination. 

• Offer diverse educational options, especially at the high school level. 

• We have the best school system in clarkstown. From the bus drivers to the teachers, they 

all love and care for our kids. My daughter is in special Ed and I love love the 

communication and the teachers.  

• My son started during the pandemic . So I really don't have a good judgment of what the 

school can really offer. 

• For the most part our schools encourage all aspects of a well rounded education - with 

equal emphasis on the Arts as well as Math/Science/Language Arts. Stem and 

Technology are included in the curriculum.   

• The schools are good if your child is above average. If your child is below average, needs 

an IEP, the services offered are lacking. 

• The elementary schools are safe. We have caring and qualified teachers.    

• Education environment at the Clarkstown community is among the top rated institutions 

in the country. But the challenge is to keep up and advance a step forward to be among 

the top 10 in the country. School safety and overall facility management is also as equal 

as that of the educational aspect.  

• The elementary schools are small and culturally unique to one another providing a strong 

foundation for academic and social emotional success. 

• Nice choice of electives for students    

• Clarkstown has an excellent academic reputation. It’s important to maintain this. It 

increases the value of our homes. It helps our children in getting into colleges and our 

jobs. 
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• The faculty is top notch. The children are so well prepared from elementary through high 

school. Clarkstown offers the opportunity for students to take classes at various levels 

especially in the middle and high schools. Music, art, and athletic opportunities are 

plentiful. Guidance counselors and support personnel are readily available to assist 

students and parents throughout the different stages of schooling. The PTA is supportive 

and many parents are involved, especially at the elementary level. 

• At bardonia the communication is on point. I feel the principal, teachers, TAs, office 

staff, all know my child well.  

• Most teachers in the schools are clearly there for the students and support them in their 

educational journey! 

• We used to be on the top schools in NY.  

• Provides a good education for our children. Most of the teachers are caring and devoted 

to making a difference. Schools provide plenty of resources for children that need them.  

• Great schools, great and dedicated  teachers, meets needs of students at all levels of 

learning from kids who need extra help to high achieving students.  Offer many 

extracurricular activities.  

• I just moved to the area so I am not aware 

• The schools are vastly individual yet part of one system. With so many kids it’s an 

amazing school system that tries its best to form a larger community. We have 

specialization in special education, the arts, technology and extracurricular groups.  

• The teachers are excellent. They are hard working, organized, and professional. Support 

for special needs students are available and therapists are strong.  

• There are a lot of good, responsive teachers.  

• The teachers are mostly good. Our principal _________________ is excellent. Seems to 

be mostly good kids attending. Our security guard ___________ is great.  

• My children are currently in 2 schools: Little Tor and North HS. Little Tor is a dream 

elementary. The principal is a true partner with the families and students. There is a 

noticeable, 2-way respect between the principal and the staff as there is between the 

administration/staff and families. Kids thrive at Little Tor (I'm there since 2010 and it's 

just precious). North HS offers a variety of different levels classes as well as electives. 

Students are encouraged to join clubs and in my experience, teachers go above and 

beyond (not all, but generally speaking).     

• Teach STEM subjects. Keeps politics and politically charged subjects out of the school 

education system. Our kids don't need to be exposed to every new idea thought up on 

twitter.  

• Teachers and support staff that was children to succeed 

• Incredible teachers! Incredible staff! Incredible security! My children have been 

attending CCSD since 2008 and I am grateful. 

• My kids are going to the same schools I did. I am not happy about our children wearing 

masks 

• Teachers are qualified and for the most part work well with parents 

• Friendly caring staff 

• School Classes are finally in person this year. 

• Thoughtful teachers that focus on student strengths, not weaknesses. Emphasis on facts 

and evidence-based practices to assist students that need additional services.  



 

37 

 

• We have had two years experience at the schools here and love the care and kindness we 

have seen from teachers. Extra help and resources have also been available for our 

children. Our children look forward to going to school every day to be with their peers 

and teachers and have fun experiences learning new things.  

• Our schools have teachers that seem to care about the individual student.  Our District 

provides opportunities for information exchange and access to administrators at the 

school level.  

• Willingness to provide services for children who are not nuerotypical 

• Great schools, great and dedicated  teachers, meets needs of students at all levels of 

learning from kids who need extra help to high achieving students.  Offer many 

extracurricular activities.  

• The school has quality staff who seem to care about the children’s education. They 

worked hard to keep the school operational during the worst of time. 

• Our schools are well run have, caring educators and community spirit. 

• High academics, amazing and dedicated teachers, focus on rounded education with 

opportunities to serve, charity, awareness,  

• Most of the teachers, principals and dept. chairs are good and qualified. The schools 

prepare the students well for next levels of learning.  

• Lot of facilities. 

• Students and teachers are respected and have a voice. 

• Teachers and principals seem to care about the children. There is reasonable flexibility 

with parents.  

• They are typical suburban schools—there’s nothing exceptional about them. Hopefully a 

new superintendent can make a difference.  

• Some very dedicated teachers.  A LOT of AP classes.  Students seem to do learn well if 

motivated. I might be the only person to say this, but for our area, taxes aren't actually 

that high. 

• Give our kids more opportunities than other districts  

• Teachers , opportunities for students to excel, extracurricular activities 

• The school (HS) has allot to offer the students however there are allot of restrictions 

placed on the students.  These restrictions cause the students to feel as if they are in Jail 

and not at school - and takes away from the enjoyment.  I'm not referring to the covid 

restrictions, but ones placed before.  In my day we had allot less restrictions and allot less 

rebellious (ie - storming the fields at South) 

• The academics are high and the extra-curriculars are vast. 

• Accountable   Respectful   Diverse    

• We are highly rated and have THE BEST teachers we could ask for.  

• Not a district in poverty.   No gang violence that I’m aware of.  

• Speaking only for the schools I know, the administration and teachers are wonderful… 

kind, caring, open, and communicative.  

• Love little tor elementary school. The principal and teachers are amazing and very 

responsive to all the questions and concerns!  The best school 

• Our principal is amazing.  She goes above and beyond to protect our children. 

• So much love by our teachers to our children.  Truly love them!!!!! 
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• As a product of the school system in Clarkstown I can honestly say we have some of the 

most dedicated teachers/staff as well as access and availability of the newest technology.  

• My children are both at Felix Festa MS right now. The school is large but the structure 

and organization of the school does make it feel smaller and more manageable. The 

teaching staff is mixed with some rockstar teachers and others that are less than up to par 

instructionally.   My children previously attended Bardonia Elementary and had a warm, 

welcoming, cognitively rich experience where the teachers provided a rigorous yet 

supportive environment. It was a wonderful experience.   The athletics program has been 

a fantastic enrichment experience for my boys that has pushed them to be better students 

and athletes. A specific shoutout to South and Festa baseball! 

• effective in engaging community and communicating important information in a timely 

fashion.  

• Our schools are presently doing a great job of honoring the diversity in our community 

and in the world. I think the district has done a great job carrying on through these 

difficult times and keeping our kids in class.  

• All staff members are encouraging enthusiastic and educated. 

• The school system is respected by colleges and Universities. 

• Teachers for the most part that care about their students. 

• The teachers are wonderful and do a fantastic job overall.  

• Safe, top teachers, extra services and programs.  Community feel.  

• West Nyack elementary is fabulous for my children. The top administrator there is 

wonderful. Its a great school for children who have behavioral needs or need extra 

support socially and emotionally. 

• Support available to students who require intervention.  Fine sporting traditions and 

overall good people work for CCSD. 

• CCSD have been great place for kids . Pandemic situation caused ups and downs but its 

unavoidable. Last year they took opinion of parents regarding inperson/ virtual learning 

which helped some families in need . This year no opinions/surveys of parents were taken 

if they prefer virtual or inperson , being each family situations are different in these 

challenging times.  

• Diversity; Active PTA; Good Special Education Department. 

• Safe   Reputation of good school system (unfortunately not as good as it  once was) 

• The schools have a strong academic culture and are known to be good and safe places to 

learn. 

• Our schools provide a safe, welcoming environment so children can grow academically, 

socially with respect to all. 

• Students are provided a quality education and teachers for the most part provide an 

unbiased delivery of that.  

• - many excellent teachers and administrators  - head of Special Ed and Pupil Personnel 

are helpful and responsive 

• The schools are safe.  Good communication is happening.  

• Clarks town schools produce college ready and career ready students. 

• The teachers really love our children. 
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• Staff are all very welcoming and seem to genuinely like working together. I feel like my 

children are very safe.. ______________________ knows every students name and I 

often see police cars parked out front which makes me feel safe.  

• The schools are willing to work with parents and listen to concerns.  

• A dedicated group of teachers snd staff are in abundance  

• The school district is amazing and addresses each individual students needs. 

• Intervention supports are string and impactful and their specialists are well trained and 

capable! 

• Our schools have a lot of potential!  

• NOTHING!.. FOR THE AMOUNT OF MONEY WE PAY IN TAXES THE SCHOOL 

DISTRICT SHE BETTER RUN.. I MOVED TO CLARKSTOWN for the schools and it 

has been nothing but disappointing. We not recommend this school district to anyone.  

• Teachers are nice 

• The teachers really care. They are easily accessible. Care about their students. Fun. 

• The teachers are caring and amazing 

• Our schools have incredible teachers.  In spite of an incredibly inept School Board, they 

have persevered. 

• 1) Good experience so far with New City Elementary  2) It's a school district that people 

are attracted to 

• Speaking from an elementary school (strawtown) parent only, the principal  is a great 

communicator, transparent, logical, and empathetic. Teachers are knowledgeable, caring, 

engaged, and superb.  

• The schools offer a wide variety of opportunities from coursework to extracurricular 

activities. Teachers tend to be very supportive and willing to work with both students and 

their guardians to help the children learn and grow. The schools do a very good job 

preparing students for transitions from elementary to middle school and from middle 

school to high school. 

• Small classes.  Great music program.  Kids/teachers have great relationships. 

• Strong reputation 

• We have dedicated personnel working in our schools.  The teachers/administrators are 

generally very empathetic, supportive, creative, hard-working.  At an elementary level, 

the PTA's work well to provide a lot of "extras" to the school, and the district seems 

generally supportive of that. Our district had an excellent reputation years ago, but that 

reputation for academic excellence is on the decline in my opinion.  

• Safe, seems to offer good education.  

• n/a 

• Clarkstown is willing to spend money to address the needs of different types of students, 

specifically both categories including students that excel academically and those that 

require academic services. I feel fortunate that my child’s needs are supported in district.  

• We pay very well 

• If u have a special education child its s homerun 

• The schools are amazingly focused on the students.  Staff are available and approachable. 

• Curriculum seems to be more inclusive of cultures and full history than prior years.  

• 1. Dedicated staff  2. Excellent teachers and qualified employees  3. Cares for the whole 

child not just academically but socially, psychologically, and health wise  
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• Wonderful staff and teachers. Bus drivers, cafeteria workers are all amazing with kids. 

Sense of community in the elementary schools.  

• The schools have been historically considered amongst the best in Rockland county. 

There are great teachers who care very much about the students. 

• We have good educational tools and playgrounds  

• There are many opportunities for students to take different classes, achieve their potential 

and try different pathways. They have opportunities to utilize different resources.  

• Caring and bright teachers 

• The schools have a good tax base upon which to build basic and advanced training and 

education. 

• - great academics  - awesome teachers  - awesome principal  - strong PTA  - Girl Scouts  

- after school enrichment     

• Teachers and the students  otherwise the BOE and Administration is horrible and needs 

help including the acting super 

• Dedicated teachers 

• academics are very important, strict health and safety protocols, we value culture, arts, 

music, world language, phys ed 

• Our schools have a stellar academic record: 

• The school is very involved active teachers and principal who knows each child  

•  

• Considering I did not grow up in the Clarkstown community or even Rockland County, I 

appreciate that almost all of the people I encounter here are congenial, helpful & care 

about their families & homes. Most people are actually nice & respectful.  

• We are a very tight community . The teachers and the families have a very close 

relationship.  

• Students are awesome. Staff try their best.  

• It is safe. We have hard working families and take pride in our loving community.  

• Clarkstown has grown increasingly diverse which is a great thing.  The town offers many 

opportunities for shopping, eating, activities for kids/families, etc. 

• They care about their children .  

• Our community seems to care about their kids well being and is involved in their 

education. 

• My community of conservative though feels my political beliefs are being infringed by 

the school in the way political agenda is used in schools. 

• parents value a student-centered education, that is rich in the arts and offers differentiated 

instruction.  We are a community mostly made up of working and middle-class families 

who want the best for their children.  We want a safe, caring environment.  We value 

social skills and social growth. 

• We live in a beautiful community mixed with “lifers” and transplants. Demographics are 

diverse and opportunists are vast.  

• Engaged parents who devote care and attention to their kids with school and 

extracurricular activities. 

• The community cares about each other and their children very passionately and everyone 

wants what is best for the children. 
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• People are closed to each other and interested in the community. They are open to accept 

somebody new and to make friends. 

• While this is the community I grew up in, I’m starting to question my decision to stay 

here. There are very few quality businesses - too many dollar stores, cvs/Walgreens, 

banks, etc. there are very few activities for our children to do. We are forced to travel to 

Jersey or westchester for many businesses with indoor activities for kids. It’s very sad.  

• Many people are not living in poverty.    It is clean.   There are nice parks and there’s lots 

of sports.  

• Clarkstown is a beautiful place to raise a family. My children enjoy spending time 

outdoors, playing with friends, and being involved with extracurricular activities outside 

of school.  

• Our community has diversity, some schools more than others.  

• A community who supports one another and advocates for transparency, helping fellow 

neighbors, and the overall betterment of society. 

• N/A 

• It is a safe environment to raise a family.  Many people that grew up here return and 

become homeowners and raise their children. 

• Clarkstown is a clean and safe town that is family and senior friendly.  

• Many people move here for the school district quality or remain here as life long 

residents to send there own kids here so most very familiar with the ins and outs of the 

quality programs offered and maintaining it 

• We are a  tight knit community and not stand for garbage being forced down our throats. 

• I grew up in New City and I'm a product of Clarkstown schools (South class of 1994).  

We purposely bought a house in this district to raise our children.   

• Our community has great people in it and strives to keep Clarkstown a great place for 

people to live and work.  

• Sense of community and togetherness 

• The Clarkstown community is made up of a diverse group of individuals, many of whom 

were born and raised in the area and have returned to raise their children in the area with 

the hope of emulating their youth; raising their children near family members while 

residing in a school district that provides an excellent academic education. The Woodglen 

Elementary community is a supportive, well-educated group of hard-working, involved 

individuals. Unfortunately the districtwide community is one that has been deteriorating 

over the last several years. The political divide in the nation has clearly affected the 

community while the lack of strong leadership and failure to provide community 

transparency has contributed to increased community divide and perceived alienation.   

• The people in this community are very passionate.  Sometimes passion translates to 

differing views, which in most cases produces healthy debate.  When adults can have 

healthy debate on differing views, this is good for a community.      People are generally 

friendly, and eager to help one another.  For such a large district, the community naturally 

feels small, where people know each other and can take comfort in a tight night 

community. 

• Strong sense of community centered around individual elementary schools. Many 

different houses of worship, parks, pools, rec sports leagues, small businesses. Diverse 

socioeconomic community.  
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• variety of outdoor recreation options  nice neighborhoods  safe community     

• Good parental support.   Great kids.       

• Generally speaking the people of this community are good people.  However, the rise of 

politically motivated idealogies are beginning to sow division.  A perfect example of this 

is the unfortunate assault of a young teen at Clarkstown HS North for what is apparently 

a politically motivated reason, specifically her support for Donald Trump and/or the 

Republican Party. 

• Blue collar families with conservative wholesome values.  Christian schools that teach 

our children to love one another no matter what and that don’t teach about race, 

oppressors vs oppressed or gender education.  Anyone can be whatever they want to be 

but others should never be forced to accept it as moral or right. 

• The parents are great!   Very involved and care for the welfare of their children 

• We are a family oriented community. We want our children to have the best education 

possible and have exposure to vast extracurricular activities they may have interest in .  

• Our community has a collective desire to be best in class in all things related to the 

education system.  The parents are involved, fair and demanding.  Although this may 

seem difficult for an administrator, it is actually an advantage, vs a community that does 

not care.  We care, and we want an administrator who cares. 

• Clarkstown is a beautiful place.  Our schools shape futures, many offerings that allow 

them to reach their best and highest potential.   

• proximity to NYC  the beauty of the Hudson Valley area  nice place to raise a family with 

many kid friendly activities  

• We're a diverse, hard working community.  We're a very large community in close 

proximity to NYC, Bergen County, Westchester and Connecticut giving us ample 

opportunity to experience all that the Hudson Valley and Tri-State area have to offer.  

Although large, it is a tight knit community with a lot of people who remain within the 

town or return to grow their own families.   

• Many people grew up and then raised their own family in the community. Home value is 

good due to reputation of the school system. 

• The parents are great!   Very involved and care for the welfare of their children 

• Low crime, well educated residents, clean.  

• Working community, hard working community. 

• We're a quiet middle class community that for the most part values diversity and respects 

differences. 

• Excellent place to raise a family. Good natured teachers. 

• The community cares about the schools being the best they can be prior to Covid. The 

new person coming in has to break through fear Mongering and allow our kids to be kids 

again. 

• Conservative families with blue collar wholesome values. Against all woke liberal BS 

like teaching 5 year old girls that they may be boys, and against critical race theory. 

• I am a Texas ex-pat and I love this community! People are smart, tough and always 

willing to pitch in when life gets tough for their community, fellow community members 

and everyone in between. At the same time, they are understanding and respect other's 

differences. It is a good place to live and raise a family. 
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• There is an ethnically and economically diverse community here.  The community is very 

safe and there are many down to earth people here. 

• Cap the salary!  The salary and perks are ridiculous --- ccsd is getting admin top heavy 

with big salaries.   More money doesn't make a better Superintendent. I'm sure you are 

aware of the nys boces evaluation model.     

• This is a family based community.  Everyone.. adults and children of all races, religions 

and backgrounds always got along .. helped each other .. these days CCSD only works 

against this .. they divide families and students by pushing radical agendas (and deny that 

they do)  

• beautiful area near both abundant parklands and world-class cities 

• There are many good things in our community such as a sense of camaraderie, patriotic 

values and common goals and concerns.  

• Small community   Sense of unity  Safe  Good school district  Good resale value of 

property because of school district .    

• Schools, extra curricular activities, safety, closeness to nyc, neighbors. 

• The parents are great!   Very involved and care for the welfare of their children 

• Clarkstown is a large community with a diverse set of backgrounds, views, and opinions.  

Clarkstown is passionate about providing opportunities for children and ensuring the 

safety and well being for the community.  

• Safe, Diverse 

• Engaged parents who care about their kids education 

• It’s a close knit community. Many families have lives here for years. Have gone through 

the school district themselves. I our case both, my husband and I moved from NYC 10+ 

yrs ago, for a better quality of life for our children. We were welcomed and have enjoyed 

many events  the community has had to offer. 

• Parks and recreation are abundant. 

• It is generally safe and becoming more diverse.  Parents are pro education.   

• Diversified population that cares about the town and quality of education the children 

receive. 

• Small community with active parents who are involved in their children's education 

• People are so willing to help each other. 

• The parents are great!   Very involved and care for the welfare of their children 

• Nice environment nice people  

• Safe tight knit community 

• Quiet.  Things are not too close.  Family friendly.  Attempting to be diverse. 

• Good people. 

• Safety. 

• The only good thing I can say is the PTA organizations really try do a good job for the 

schools. 

• A lot of people that live in the community were raised here and are now raising their 

children here. They are invested in the community.  

• A few good things about our community is its proximity to New York City, beautiful 

neighborhoods, and great parks. 

• Parents care regarding the quality of education and are involved in school activities.  
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• The parents are involved and they care. 

• It is a clean, quiet and well mannered community who are willing to help each other out.  

• Tight community - welcoming  Neighbors look out for each other  Low crime - safe  

Commute to NYC and live in the suburbs  Nice place to live, good schools 

• We like the small town town feel, we feel our family and children are safe, and we live in 

a generally diverse area that welcomes educational excellence. 

• Education is a priority 

• We are new to the area but heard the school district is good- it was a main reason for 

moving here. 

• We only moved to the community recently, but one of the main reasons we moved to this 

town (family with three young kids) was because the schools had an excellent reputation. 

• Clarkstown is a safe community , a great place to raise a family with incredible schools. 

As long as it doesn't get destroyed like Ramapo.  

• Clarkstown is a diverse, family-oriented community that supports a wide range of 

industries, small business and large corporations alike. It offers quiet recreation while 

located in a central suburban metro area in the historic Hudson valley.  

• This community has been filled with kind people. Everyone respects each other’s space 

and personal opinions. 

• Great and supportive schools  

• Quiet, peaceful, great school district, great place to raise kids 

• Community is comprised mostly of good, caring people that are willing to help each 

other in times of need. Schools are a top priority for a lot of people in our community and 

the top rated CCSD is why a lot of people in our community have moved here.  

• Close knit community filled with grandparents, parents and children. Many people grew 

up here and chose to raise their children because of their good experiences growing up.  

• There is so much to do. Beautiful parks and lakes. Activities for all ages.  

• It is a diverse community rich in different cultures and religions. This is what attracted us 

to live here. 

• this is a difficult one, it has been very disheartening over the last 2 years what has 

happened in the community 

• The town of Clarkstown represents a diverse enthnic, educational and economic 

community of people. 

• The community is large and diverse. There are great community resources available, 

including extensive offerings through the Parks and Recreation Department. Most 

families are busy working families that want the best for their children. There are high 

expectations placed on the schools to deliver high quality instruction for our children.  

• Clarkstown is a wonderfully diverse community of hardworking middle class citizens 

who value education, equality and respect.  The people of Clarkstown take pride in 

maintaining their properties. We are neighborly and look out for each other when 

necessary. 

• Clarkstown is a wonderful place. There are so many things to do here and the people are 

friendly. Many people have been here for years and continue raising their own families 

here because of this. Please keep our community as it is. 

• I feel our community is racially and culturally diverse. It’s filled with hard-working 

families who have an overall respect for each other.  
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• The community is extremely engaged with their child's lives, and want to be involved in 

activities, and fundraisers.    

• We live in a community that prides itself on its schools and neighborhood feeling.   

• The Clarkstown Community:    1) Family Orientated    2) Multi religious community    3) 

Parents are most definetly involved in their kids everyday lives    4) Political beliefs take 

a backseat when it comes to a well rounded education 

• We, the parents, value education.  There are many resources for mental health and 

support.  Education from the school needs to be more prevalent. 

• Lots of parks and programs available for community members. 

• We are vocal and support various viewpoints 

• People are actively engaged and passionate about their community and positions.  There 

are many town-offered amenities and activities.  Good quality schools. 

• Diversity, respect, and a healthy willingness to assist community members that need it 

(without attaching guilt to the assistance). An adherence to evidence-based decision-

making that is based in science and facts, not anecdotal stories and Facebook memes.  

• Diverse population 

• It is a diverse community from many different backgrounds.  

• Safe 

• I believe everyone is motivated by what is in our children's best interests. The issue is 

that no one agrees on what their best interests are. 

• Clarkstown is a place where middle class families can manage to live in a safe 

community with great schools.  

• The reason why we moved to this community is because of the great reputation the 

Clarkstown school district has. This community is wonderful to raise our children. I love 

the fact that there are plenty of activities for kids to do. Clarkstown is a nice quiet town 

where we feel safe.  

• This community is such a great place to raise your kids. We strive to having our kids be 

the best they can be.  

• Safe  

• To be specific Clarkstown has parents that are invested in their children’s education and 

want them to become integral parts of our society when they leave the school system. I 

believe we’re open minded, but over the past several years this has been challenged.  

• We are a community of hard working people that want to raise their children in a safe 

community where the law is up held and criminals pay for their crimes. We believe in 

raising our children with values and do not want schools preaching social agendas.  

• Diversified demographics 

• Involved community that works well together 

• Feeling of safety and security, emphasis on a strong education for our kids, high 

expectations of schools, administration and staff. 

• A variety of educators and educational teaching styles. Reliable neighbors I can count on. 

• The members of this community want the best for their families and their children 

• Our school, Little Tor, has a caring vibe that makes me grateful my kids attend this 

school. I feel that care is put into making things special for the kids even during a 

pandemic.  
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• Shouldn't this be what our school board should be able to do without hiring an outside 

firm to do this? 

• Our community truly cares about our schools and eductors. We all want the BEST 

education for.our children.  

• Priority on quality education; holistic educational opportunities for students; diverse 

populations and backgrounds. 

• nothing. Rockland county is pathetic. unnecessarily high taxes and no accountability by 

public officials and tax payers alike. 

• The community in which I reside is safe and provides multiple activities for children to 

engage in. 

• We are a large community with diverse thinking.  

• Parents are very involved in what goes on in the district. For the most part, we have 

excellent teachers and school admins. We have a diverse population. 

• A very safe and welcoming community. 

• It's organized, smart, friendly and clean. 

• Involved parents, caring teachers 

• The CCSD community is extremely passionate and has large volumes of parent 

involvement. 

• Strong educational district.  Outstanding college placement percentage.  Solid programs 

in sports and the arts. Music program is always listed in the state designation of 

outstanding music programs..  One of our High Schools is a National Blue Ribbon 

recipient.  Birchwood School. Unique school for emotional disturbed students 

• It is a community that is very welcoming with a good mix of many diverse cultures  

• Clarkstown is safe and provides a lot of resources for our families.  

• Clarkstown is a safe community. 

• Generally a safe place to live. Public library system has many free resources and 

programs. Our towns are walking towns and we have trails and gardens that are 

maintained.  

• My community has good conservative values which need be respected. 

• As much as I would like to say something positive, the current political pressures, 

vaccine pressures, mask mandates, exhausted our community to the point of divide.  

• Diverse place considering it's the suburbs. Safe. "Success" of our youth is the highest 

priority, though how that is defined will vary from family to family. 

• It's safe. 

• There is a big emphasis on quality education.  Parents like to be informed and involved.   

• The community is very supportive of each other and they have school values.    

• Close community with a desire to see the children succeed.   

• I feel this is a close knit very involved community. We love to support out family owned 

business and community organizations 

• 99% of the community supports local law enforcement.  Even though the school board 

doesn't.  The community is very diverse. 

• Good people that want whats best for their children and their community 

• A community built on strong schools and education system.  To stay focused on teaching 

and the children we raising in New City/ Clarkstown.  Schools, low crime rate, a strong 
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justice system. A strong Volunteer fire dept and A community that is strengthening 

building and zoning laws to make all residents safer.  

• Involvement with their kids academically and after school activities.  Pride in their sports 

with youth organizations, Middle School and High School.  Caring, bold, genuine, 

passionate, sensitive, heavy minded and extremely strong willed. 

• We have been a community that values hard work and the fruits of hard work. We 

believe in equality of opportunity. There is no identity politics. 

• Our community is very family oriented. We believe in God, country and the meaning of 

the flag. Police and Military are respected.  

• There is plenty of options to keep your kids active and try new things. Volunteering is big 

here.  

• I’m discussed with the school Covid policies. 

• It is lovely to live in an area nestled in the Hudson Valley with many areas of beautiful 

natural scenery yet not feel remote from bustling towns with shops and restaurants. 

• Schools, everyone knowing each other.  

• Diversity  

• The community is one that values education, quality of life is good with 4 seasons, 

mountains, water and outdoor activities easily accessable. 

• nothing 

• We have an amazing community.  It is very family oriented.  Our community supports all 

of our children, teachers and Police. 

• Many of us grew up here and chose to return to area. Close to NYC so can take 

advantage of offerings but is suburban area.  

• n/a 

• Neighbors are caring, kind and helpful. I am thankful everyday to be a Clarkstown 

resident despite a difficult journey that landed me here 4 years ago 

• We love the community, staff at our schools, families around us...we love our home! 

• We care about our children and their well being. The Clarkstown community backs our 

Police Officers.  We do not want CRT taught to our children or unnecessary mandates 

forced on our children.  We like to parent our own kids and believe in Freedom of choice.  

• As a fairly new resident of Clarkstown I've noticed that there is a strong sense of 

togetherness. I attribute that to the small geographical area, the low population count and 

that the schools merge at middle school. If you live here long enough you probably know 

just about everyone.    And there is a lot that's taken for granted. Good infrastructure, low 

crime, wealth, many open green spaces, etc.  

• I love this community because of our strong family values and our Christian faith.  

Everyone supports the each other, our kids, teachers, and police.  

• Hiking trails 

• No masks no vaccine mandates 

• Neighborhoods are clean, safe and somewhat friendly.  

• Safety, quality of life, family-oriented neighbors, law-abiding citizens, access to parks 

and other facilities, some great neighbors 

• The community is safe and invested in their children. There is a fair amount of diversity. 

It has a small town feel close to a city.  

• Safe, decent schools. Many town provided services. 
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• Close knit community 

• Our community is very family orientated. We support our kids, teachers and Police.  

• We love Clarkstown and have been very happy with the district as a whole. My son is in 

South HS 9th grade and my daughter is at Lakewood 4th grade.  

• Involved, caring, vested in their children’s education. 

• Our Community does a lot for our children. With enrichment programs, activities, events 

such as candy cane hung, Easter egg hunts, sports. Our community very family friendly. 

Everything is for the children.  

• Our neighborhood is quiet.  

• Nice suburban neighborhoods, town pools, close to NYC. 

• The community members that are kind, generous, and genuinely look out for their 

neighbors. The community members that do the right things for others because it’s the 

right thing and value their roles in helping to protect others.  

• Family oriented, law abiding community,  

• We are united. We want someone who can bring passion and fun to our children. 

• The involvement of parents in their kids education is astounding.   It may be seemingly 

small in numbers due to the fact that everyone works a 9-5 but its not the case. Everyone 

in this town cares deeply and passionately about their kids education and the quality of 

their school systems. This is why we live here. 

• Parks; safe neighborhoods; access to city and mountains 

• Everything we need is just a drive away.  

• Quite neighborhoods, neighbors remain informed about happenings in the community.  

• Our community still holds some values of integrity and compassion especially now in a 

world where you can’t even say hello to just anyone.   

• There is a small town feeling (in a good way) despite being close to NYC. People are 

kinder and more liberal minded than the more outspoken extreme voices might indicate. 

• Our community was very Close-knit and all of our children participated in sports together 

but since Covid and all the mandates and CRT our community has been divided and our 

children have been very stressed and closed in.  

• We are a diverse community. 

• We live in a small safe community. People care about each other and want to see 

Clarkstown Schools be the best. 

• I like my neighbors.  We look out for one another 

• That we care what goes on  

• Mostly conservative, working people.   My children are not inherently racist; please dont 

hire someone who is going to tell them that.    

• Clarkstown is a community that values quality education. 

• Diverse, educated, hard working, community with close proximity to Bronx, Manhattan, 

New Jersey, and Westchester, etc. 

• We are a caring community of hard working families who chose Clarkstown to get away 

from the politics of New York City and it's deteriorating educational system. 

• The good things that come to mind about the Clarkstown Community is how we all value 

a great education for our children.  Parents come together to support the schools. 

• The close relationships and overall peace 
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• Rockland is a beautiful place to live and very community oriented. 

• Parents are very involved in their kids lives/education etc.  Family oriented.  Safe. 

• Rockland has retained some of its rural qualities while being very close to New York 

City.  You get the best of both.   

• We are in the heart of Hudson valley - close to NYC - progressive district - middle class - 

education is important to families. 

• I think our community wants to come together and be a team.  I think we have many 

parents and families that want  their children to be a part of a "family" within the school 

district.  

• Clarkstown is very tight knit community who is always looking to have our children's 

best interest put first.  It's a community that does a ton for our children and families. 

• It is diversified. There are plenty of commercial and residential zones. 

• It is diverse  

• Communities are safe with parks, businesses, family friendly events, walkable, fairly 

responsive municipal leaders 

• Many of the parents are second generation In Clarkstown and have been educated in the 

Clarkstown schools and remember when this school district had a great reputation.  

• a safe place to live. 

• It feels safe and quiet.  

• Our community is located within Clarkstown NY, a small suburb approx. 30 miles north 

of New York City.  The Town of Clarkstown was voted as one of the best places to live 

in Money Magazine 2021!  We are located in Rockland County, the smallest county (by 

area) in NY outside of New York City.   Our community, which is supportive & united 

(for the most part) offers diverse opinions, ideas & knowledge.   

• Some people in administrative - either appointed or elected - roles still show signs of 

attempted responsibility on behalf of the greater community.    Taxes are high, but we 

tend to get that back in quality of public services.    Proximity to professional services, 

shopping and conveniences  

• We have a tight knit community despite the size of the district. Our children are so lucky 

to have opportunities not afforded to children in many other districts. 

• We rally as a community to causes that affect our children and regularly attend meetings 

that will affect their education. 

• Diverse, interested in education, wants responsive programs for children/students 

• Large community that cares about children.  

• Although I am relatively new to this area (last decade or so), many of our friends, 

neighbors, and even our child's teachers grew up in this area and highly value their 

experience in the CCSD schools.  There is widespread agreement that quality schools and 

education are fundamental to the well-being of our community, and our community cares 

about its schools. 

• First, I would like to say that I would love to serve on an interview and/or hiring 

committee!   Laurel Plains is amazing. Keeping in mind that this is a generalization and is 

obviously the majority and not all.     The parents are involved and we truly are a positive 

place to be. The children are kind, which is a reflection of how they are raised. Within 

our grade level particularly, we plan activities for the students outside of school and the 

entire grade gets invited. The kids all get along. Parents stay at events because we enjoy 
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catching up with one another. I feel there is a bond and I hope it continues through their 

years together.     The community itself has many activities for families all year round: 

street fairs, fire house/police station events, high school sponsored events for younger 

kids, football games, chamber of commerce events, etc.     I feel like with our social 

media connections (each grade level has a class page starting in Kindergarten, PTA page, 

etc.) there is always something to do on the weekends for elementary age kids and we 

always post and invite each other.     The parks and rec department, clarkstown learning 

resource center, among other groups do a wonderful job of putting together programs for 

our children to be involved in a myriad of activities - from sports, to camps (even when 

schools are closed for holidays) to arts/music/crafts, etc.     These things keeps our 

students involved and engaged and out of trouble. They form bonds and develop interests 

that are cultivated through their years in school, which only leads to being successful and 

productive citizens. The police department does a wonderful job of protecting our 

community as well.     Like I said, it is not perfect, and we have our faults, but 

Clarkstown is a nice place to be. 

• Georgraphy and central proximity to everything in the tri-state area.  

• This is a very vocal and passionate community. 

• Safe, peaceful, close to New York 

• My community cares about quality teachers and schools.  My community is accepting of 

all neighbors from diverse backgrounds.   

• As a health provider in the county, Rockland has nice working class families that 

appreciate professionals.  

• Excellent location with great small town feel with conveniences of being near major city 

and airports. Cost of living better than neighboring counties. Great restaurants and 

convenient shopping.  

• it is a friendly tight knit community which has been divided by the last superintendent.  

• The community and school have a working relationship where all stakeholders are 

encouraged to participate. It is through this collaboration, that our students, school, and 

community are one in their mission to work towards excellence.  

• There help for those in need. The majority want what is best for their children but there is 

a strong vocal majority pushing their agenda. 

• Diverse, relatively safe 

• Small, safe, good for children with many activities and parks. 

• Educated parent groups fighting for DEI and fairness. A growing population of people of 

color. 

• The community overall is well maintained and friendly environment. 

• Our community is no longer a community everyone does not do the right thing by any tax 

payer. 

• Good schools.   

• Low crime. Sharing and caring. Diverse ideologies. Diverse cultures. Friendly. 

• We are quiet, and generally stick together 

• Even though there are many different opinions in our community I feel that we all do 

come together as a whole.  I also think regardless of what side you are on an issue, the 

vast majority of our community have a good intentions and care. 

• Takes care of each other. 
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• A decent amount of the area is affluent. We have some good restaurants. School system 

is good,  

• Diverse, opinionated, supportive and will help there neighbor. 

• Our community priority is the safety of our children and education in our schools.  

• Close knit community, neighborhood feels safe and have made some amazing friends my 

kids can grow up together with  

• Family oriented, best place to live & raise a family. Feel very safe. 

• Mostly conservative, working people.   My children are not inherently racist; please dont 

hire someone who is going to tell them that.    

• Diversity  

• Great peaceful community, great place to live , good  school system.  

• it is a culturally and ethically diverse 

• My community is diversified and my neighbors are moral people who care for one 

another.  In most of the households on my block you will see multigenerational families 

from various cultures and religions and different degrees of education and economic 

classes.  We agree to disagree and cherish the peace, harmony, and most of all the safety 

we want our children to be raised knowing by accepting everyone from all walks of life 

here in Clarkstown. 

• Our community members share many similar viewpoints about what’s important for our 

children, therefore what we believe should be investigated and respected when making 

decisions about our children’s future. 

• Low crime and highly rated schools. 

• Low crime.  Traditionally good school districts.  Kind people. 

• Friendly people who enjoy interacting with others and appreciate all that our location 

offers    

• It is a very large and diverse community with people from various cultures and 

socioeconomic backgrounds.  As far as political leanings go, this community seems very 

balanced and does not skew heavily one way or the other. 

• Clarkstown is a big, fairly diverse town that nonetheless feels very much like a small 

town.  People care deeply about what’s going on in their school district and are paying 

attention. This is a strength for the community, but also a challenge. 

• We have a very diverse community. People tend to be a lot harder on each other on the 

internet arguing about polarizing topics. But in person, we live pretty harmonious. 

• Great close knit community that is gradually becoming more diverse.  Tons of parental 

support for students and PTA.  Lots of opportunities for students to develop diverse 

interests (sports/music/art/robotics).  Community generally supportive of budget.  

Community members rally around others and support each other ….for instance 

clarkstown family resource center holiday project and food drives,  having parades to 

welcome home a child after a prolonged hospital stay and major surgery.  A celebration 

to honor one of our retiring principals (_________________) that brought many to 

tears…involving a golf cart parade, the whole school wearing special tshirts in her honor, 

and naming the school roadway after her.  

• I can only speak for my immediate community and say it’s respectful and cares about it’s 

neighbors. However there are some voices that are trying to change the values that we 

hold. 
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• Most of our community are very understanding and loving and value each other. 

• Our community members share many similar viewpoints about what’s important for our 

children, therefore what we believe should be investigated and respected when making 

decisions about our children’s future. 

• It’s a caring community that is very diverse. Peoples wants and needs are all over the 

map!  We need a strong leader 

• Feeling safe, understands the needs in school and out   

• For the most part  we are united community that works to improve our lives and town  

• Many of the residents have grown up in this community and therefore have a sincere 

interest in the well-being of the community. 

• Nice place to raise a family. Close to city, but far enough away.  

• This was a great place to live and for children to be educated until recently.  

• We live in a very blue-collar community with family and faith being two of the most 

important things that we cherish 

• Don't have an answer for this 

• People staying local send community supporting each other  

• Clarkstown is a close knit diverse community that embraces all people and celebrates 

their differences. 

• People in our community are friendly. It is a very family-oriented community where 

much emphasis and effort is put on creating safe and healthy environment for younger 

members of the community, where they flourish and prosper 

• Schools, low crime, educated  

• A lot of parental involvement in schools  

• Tight knit community , safe for the most part  

• We are an upper middle class community. A lot of teachers, cops and firemen who work 

very hard to pay high taxes to send their children to good schools. We, for the most part 

are freedom loving, flag waving, pro American. We love our community and our 

neighbors, we are not inherently racist, and don’t want to be told that we are.  

• This community is filled  With a lot of  Down to  Earth   Hard working   Families.  

• Clarkstown is a safe community where the people work hard to provide a good life for 

their children.  

• There is reasonably strong sense of community in Clarkstown.  There is also an effort to 

get community involvement in the school system as well as an effort by the schools to be 

involved in the community. 

• The community is mainly working class parents who are dedicated to their child(rens) 

education.  

• Parents want to be involved. Parents are supportive of the school, they are very involved, 

and have a vested interest in their children’s education. 

• n/a 

• Our school community is:  - active  - vocal  - caring 

• We are growing in our diversity. We are working families, many of whom commute into 

NYC. We are families of different cultures, languages, beliefs, and backgrounds who 

come together for our children.  

• Diverse & vocal residents who want the best for their children and families.  

• Safe, quiet, convenient 
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• Families are there to support their children and partner with the District.   

• I feel that our community is tight knit and looks after one another.  We also look after one 

another's children. 

• Our community is populated by middle class, blue collar, hard working (somewhat 

affluent) people whom range in age from newly weds to retirees.  First-time parents, 

parents of college students and grandparents of both live here and, in some cases, it is the 

3rd or 4th generation of Rockalnders. 

• It's diverse.  There are a lot of great parks and recreational facilities.  It's close to NYC. 

• This is a relatively quiet, low crime  community 

• We are and always have been inclusive.  We do not group people based on their race, 

their gender or their political beliefs.  We do not allow our kids to be brainwashed into 

believing hateful  anti police or anti white rhetoric that equity and inclusion often 

encompasses.  We believe firmly in telling history as it is…. the good bad and ugly, so 

we may learn from our histories mistakes.  We do not cancel.  We do not loot and burn.  

We do not  deface and destroy.  We learn and grow.  CRT is not welcome here.  It is 

garbage.  It teaches hate.  It is overwhelmingly not welcome in our community.     

• Even though there are many different opinions in our community I feel that we all do 

come together as a whole.  I also think regardless of what side you are on an issue, the 

vast majority of our community have a good intentions and care. 

• Safe, family oriented, family friendly, beautiful outdoor space and and appreciation for it  

• With regards to the schools, I’m not certain. It would be nice if a new superintendent 

hired highly qualified teachers rather just people who have the right connections. Outside 

the schools, the swim club in the summer is great and the Town organizes great camps 

and activities for the children to attend.  

• Our community is made of hard working people who want the best for our kids.  We are 

diverse with different cultural backgrounds, socio economic status and political views.  

The community is friendly and many people grew up here.  They came back because they 

lived where they lived  

• Highly educated middle class community that expects honesty and transparency and also 

a responsive superintendent regardless of how many emails are received none should go 

unanswered. 

• Low crime. Law & Order.   

• Clarkstown has a long standing reputation as a desirable location to raise a family.  

Residents have access to a a growing outdoor park system, diverse restaurants, local 

shops and a few larger malls. Access to NYC is challenging when compared to other 

suburban areas. Our centralized location in the lower Hudson valley region allows access 

to hiking trails, Bear Mountain, and several ski mountains, and more. Our Police and Fire 

Rescue teams are also well trained ranking our community as one of the safest not just in 

NY but across the country.  

• Our community is a very family-centered, culturally rich place to raise children. We are 

close to NYC but have the small town feel of the suburbs. Our police dept is second to 

none.  

• I have been a resident of the Clarkstown school district for many years. I was born and 

raised in those schools and I believe that it was a pretty diverse community. And, the next 

superintendent should be able to promote diversity. Not promote a political agenda.  
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• Clarkstown is known for it's quality education and is why many families choose to move 

here to raise their children. It's low crime rate and access to parks and recreation also 

make it a desirable place to live. 

• Good schools, clean neighborhoods, friendly and diverse higher income families  

• Safe, good schools, not overly crowded, close to NYC. 

• Our community is diverse, very family oriented. A lot of families grow up here and raise 

their own families here. We want to protect our area and preserve the history we have in 

Clarkstown.  

• As a community Clarkstown is very involved and vocal. For the most part I believe the 

intentions of everyone is to be a strong tight knit group that supports everyone. Parents 

have passion for their children’s education and frankly high expectations. 

• The quality of life, support for students, student diversity, and strength in curriculum.  

• Schools, low crime, educated  

• I’m fortunate to live in a peaceful, respectful mixed ethnicity community.  

• Rockland is aesthetically beautiful (lots of hiking and places to visit by the water 

(Hudson River, etc)), We benefit from cultural diversity, lots of great non-profits that the 

community is connected to & overall decent educational systems. Although it is sad to 

see the lack of resources for the students and teachers in the East Ramapo schools.  

• It is a tight community,  

• -Caring families who are willing to go above and beyond for their children.   

• Great parks and rec, anything you need is within 15 minute drive 

• Our community is so close which is a great thing for the families and children.  

• Good schools, services and safe. 

• Neighborhood is good  Parents are involved  

• Many residents have grown up here and have chosen to raise their families here. As a 

community we are seeking to preserve many of the core values while teaching empathy, 

acceptance, and critical thinking.   

• New City is a large town with a small-town feel. We're starting to see greater racial 

diversity and young families from the city are moving here to raise their children. We 

have wonderful town amenities for all to enjoy and people are generally helpful and kind 

when neighbors are in need. 

• We are culturally diverse and for the most part live peacefully. A community of people 

who understand the importance of hard work and raising their children to be kind, 

purposeful and present within society.  

• We are and always have been inclusive.  We do not group people based on their race, 

their gender or their political beliefs.  We do not allow our kids to be brainwashed into 

believing hateful  anti police or anti white rhetoric that equity and inclusion often 

encompasses.  We believe firmly in telling history as it is…. the good bad and ugly, so 

we may learn from our histories mistakes.  We do not cancel.  We do not loot and burn.  

We do not  deface and destroy.  We learn and grow.  CRT is not welcome here.  It is 

garbage.  It teaches hate.  It is overwhelmingly not welcome in our community.     

• The Clarkstown Community is friendly and come together when required and also by 

choice. We as a community collective band together when there is an issue in the district 

from a lost animal to a house fire.  
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• Diverse, made up of small neighborhood pockets, excellent quality of education, amazing 

special education services. 

• I love that our community looks out for each other (for the most part). We have core 

groups that communicate, rally, and advocate for the safety of our children. I love that 

our teachers and staff are a part of our community, and either grew up here or have lived 

here for many years.  

• Close-knot, very helpful residents, safe 

• Our community is caring, strong and vibrant. 

• It is safe and neighborly.  

• I think the new superintendent. He should be hired. He adds to our community by not 

cancelling school for ridiculous reasons  

• Diversity, inclusion, various ethnic and racial groups all must be represented 

• Very diverse and I believe most parents genuinely care about the kids and the type of 

education they receive. 

• There are teachers, nurses, emergency care professionals, police, etc who are so caring 

about the community and the kids that are growing up/have grown up here. We need 

more diversity  

• I like that My community is not very large and very personable. 

• Law and order: 

• This is a safe community, that cares deeply about the education the students receive.  We 

care about the quality of education and the positive experience the kids will have.  As you 

can imagine the last three years have not been a positive experience for the children and 

their education has definitely suffered. 

• We love our kids.  We are involved and we advocate for what we think is best for them. 

• Parents strongly care about their children's education. 

• Parents that care about their children's education 

• Great caring community. We care about each other and what happens in our community. 

Some are more passionate than others. 

• Great people   Feel very safe   

• People care about the quality of education for their children. They are aware of the 

importance of education for ALL and that it creates a healthier and more robust 

community.  

• It is diverse 

• We care about safety and how important a great school system is- whether you have 

children or not.  

• Clarkstown community is family oriented, most people wants to raise their children away 

from the city crowd, in an atmosphere of respect and focus on educating the next 

generation in all aspects of life 

• It is a diverse community which puts great emphasis on education. 

• An overall safe community and a lot of opportunities to do different activities  

• The clarkstown community truly have the best interests of their children at heart. We 

have many differences of opinion, however thats what makes us a unique and special 

district 

• The community has high expectations and does value a strong education. It supports the 

arts and athletics. It tends to get behind budgets and can come together when needed.  
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• I’m new here, but I like that almost everyone I’ve met with children has also attended 

clarkstown schools.  

• For the most part community members are supportive of their children and look for 

quality in their education! 

• I grew up here went to clarkstown schools was glad to have my children go also. Over the 

last 10 years or so things have changed. They only seem to care about money.  

• Close knit. Focused on the development of our children. Focus on education and spots.  

• Clean, nice homes, good parks, good schools, variety of people 

• I just moved to the area so I am not aware 

• As a community Clarkstown is very involved and vocal. For the most part I believe the 

intentions of everyone is to be a strong tight knit group that supports everyone. Parents 

have passion for their children’s education and frankly high expectations. 

• Our community is caring and cordial. Parents take their children’s’ education seriously.  

• Our neighborhood is quiet.  

• There is a strong sense of community: everyone seems to care one way or another about 

where we’re at. There is an influx of younger families. There isn’t a lot of crime. There is 

a strong sense of family values.  

• CCSD is a small enough community that it feels like we all know each other, but it's 

really large enough so that it's not suffocating. There is great diversity among our 

residents in all aspects. Education is regarded highly and the arts are as celebrated as the 

sports. 

• Safe, family friendly, family values, nuclear families 

• Safe and good school district 

• We are a hard working and respectful community. We take care of each other and work 

hard to give our children great values and morals. Please , less tolerance of social medial 

and more focus on interpersonal skills and kindness.  

• It’s safe . I grew up in Clarkstown it was a good time and now my kids are apart of the 

community  

• Very safe community, family friendly.  

• Neighborhood is good  Parents are involved  

• Rockland is a beautiful place to live and very community oriented. 

• We love the care people take of their homes and their neighbors. We love all the 

wonderful restaurants/stores both big and small available to shop at. We love all the 

wonderful activities available for our children. We love the wonderful school system.  

• Our community feels has a good balance of a bigger city mentality and feel of a smaller 

town.  There’s a mix of families that have been here generations and those that are new to 

the community. 

• Close knit neighbors  

• Clean, nice homes, good parks, good schools, variety of people 

• Inclusion & diversity 

• This community is primarily composed of working class people who care about their 

children’s education. 

• community members/businesses are supportive for fundraising 

• Parents in Clarkstown care about their child’s education. Most are mindful of teacher 

challenges and care about them.  
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• Close to NYC, good diversity in people, opportunities, cuisine, and things to do, high 

academics, beautiful area, parks 

• The community is known to help each other out whenever needed. A great place to raise 

a family. 

• Safe and quite. 

• We are actively recruiting diverse talent for teaching staff. 

• Great place for families. Not the most diverse but it is present.  

• It’s safe and quiet, and has proximity to the city, bergen county, and westchester.  

• Dedicated parents.  Generally nice people. Hard working.  Most want a good education. 

• Safe 

• Diverse community with involved parents and excellent teachers  

• We used to be a community of unity but now we are so far divided.  We need someone 

who will come in and seek to bring unity and be an advocate for the students, not their 

own advancements. 

• Most people are very nice and have a similar mindset. The community is full of working 

class people that just want to raise their children in a safe community with good schools 

and low crime.   

• It's not NYC....yet. 

• Family oriented   Hard working parents   Diversity  

• Our parents work well with our school board and are very very involved.  

• Good police department  

• Sense of community  

• Nice people, everything is close and a lot of things to do for a family 

• Many of us who were students here ourselves have come back to raise our children in 

these same communities. 

• Small town closeness 

• The community is comprised of a lot of Blue Collar as well as white collar families who 

are very interested in their children’s success.  

• Our community is a very family-centered, culturally rich place to raise children. We are 

close to NYC but have the small town feel of the suburbs. Our police dept is second to 

none.  

• The cultural diversity in our population and the dedication to our community and young 

residents growth and development. 

• Our community is a blend of all socioeconomic, cultural, ethnic, religious, political and 

age groups. It's safe and ideally located with lots to do.  People are friendly and care 

about maintaining the community.  

• This is honestly a very hard box to fill.  I am not from Rockland but over the border in 

Bergen for school as a kid and then in the city for most my adult life.  If I had researched 

better, I never would have moved to this school district. It is divisive (this is before 

Covid) and very short sighted.  Parents fight against each other and there is no sense of 

community amongst the district as a whole.  It is one school pitted against the other to try 

and get an equitable education.   

• As big as this community is they are very welcoming and you work together for all 

students education. 

• Great area. Low crime. Small town feel.  
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• Smart kids who want to challenged in the classroom and the athletic fields. 

• Clarkstown is a well established community With a respected reputation.  

• Sadly given the state of America, in multiple aspects are community is not united. I can 

tell you there is a nice group of parents and community members who are advocating for 

our kids. (it is smaller then it should be) 

• We are a fine suburb of new york city, Clarkstown is a fine place to raise a family. 

• Great peaceful community, great place to live , good  school system.  

• Diversity; Family oriented. 

• Safe  Clean   Easily Accessible to NJ  

• The community is diversifying in demographics and in perspectives, which is an asset. 

• Although the demographic of our community is not completely diverse,  we have a broad 

range of opinions and interests.  

• We are a hard-working community that value safety and a good education for our tax 

dollars.  

• - diversity (45 percent identify as a person of color)  - many engaged parents  - many 

parks/nature  - many historical sites/rich history  - school district has a good reputation 

(however, strong leadership is needed to maintain this) 

• Parents who care.  We are invested in our kids here. 

• Clarkstown is a community that comes together.  

• We are a community of extremely hard working parents, that genuinely want what is best 

for our children.  

• Very involved community of parents with lots of thoughts and opinions.  

• Parents care about the schools and community.  

• There is a population of parents that love their children without boundaries and they are 

involved in the well being and the education of their children  

• Sense of safety and community. 

• Our community is growing and evolving. While that can feel challenging and, at times, 

painful, it is a sign that our community will soon reflect the diverse fabric that reflects 

our county, state and the world.  

• This community is filled with hardworking people who are passionate about their 

children. It contains people from all walks of life.  

• Nice people 

• Majority of people care about one another. People are helpful. PTA’s raise a lot of money 

to enable extra school activities.  

• It's diverse, it's all about family and kids and people want our kids o be successful in 

whatever they choose 

• Very involved parents who are adamantly against CRT. 

• 1) Safe  2) Close to NYC but not too close  3) Family-oriented  4) Clarkstown schools are 

the most sought-after by families in Rockland County 

• School system is above average, safe, and community members are engaged.  

• Parents/guardians in this community value education. Most are highly invested in their 

child's school experience. 

• Nice homes in a quiet area.  Great neighbors and friends and local businesses willing to 

support our schools. 
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• Peaceful, beautiful, family oriented and friendly 

• There are a wide range of activities for students to participate in.  We have a great police 

force, wonderful local restaurants/businesses, and a community that generally supports 

our schools.   

• Safe, diverse 

• n/a 

• Candidates will show up no matter what. It may be a promotional opportunity for some, 

but it is sure to be a huge pay increase for most 

• Large 

• Our community is hard-working, outspoken, passionate and diverse 

• Dedicated to the children reaching high academic goals, and supported in their 

extracurricular activities (sports, music, arts, etc.). 

• 1. Oriented- community, family, child, safety and health.  2. Close knit  3. Friendly  4. 

Safe  

• People with varying socioeconomic status and backgrounds, ultimately all wanting the 

same thing for our children.  

• The community has a diverse range of people from a cultural, economic, and political 

perspective. The schools have a history of high quality education and the community has 

a history of being a safe place to live and raise children. 

• We have a strong sense of right & wrong and value “old school” concern for our children  

• There are many resources here. There is a robust population and there are many families.  

• Educated 

• It's an eclectic and increasingly diverse area with lots of public servants. 

• - good parks  - great schools  - love our elementary school  - good leadership   

• Our parents are very involved and passionate about our children's learning. 

• Diverse 

• safe, hard working families, diverse 

• Clarkstown is a close knit, diverse community made up of many essential workers. 

• It’s small hard working kind families  

•  

• The staff in our schools do a great job focusing on each individual child's needs and 

understands that some kids may need to do some things differently or need a different 

kind of support than another child.  For example, 2 students may both need the same 

service however they may need it to be done in a different way from the other student. 

• Quality staff dedicated to working with the children! 

• proud of our students, willing to provide whatever is needed to achieve results 

• The schools used to be excellent here, however, academic excellence has slowly been 

fading away.  

• Supportive staff and teachers, strong interest in athletics and public service. 

• There is nothing good to say  

• The current situation is terrible. Residents are fleeing. Just go to a local store and listen to 

the kids, parents, staff and community.   Our school tax dollars appear to be circling the 

drain while the kids are taught accept anything, no repercussion and academics are last of 



 

60 

 

importance.     Clarkstown Schools had, “HAD” a great reputation for academics and 

accountability.   Extremely disheartened.  

• Excellent music program in all the schools.  Little For elementary - the absolute best!  

Excellent English curriculum and teachers at Festa and North.  

• Our schools so far have good class sizes and teachers and staff that care 

• Hardworking and dedicated teachers   

• These are the hardest working teachers you can come across. They put the “whole child” 

into account making sure their students’ social emotional well being is addressed to help 

further growth & respect in all respects. The students are offered the most recent 

technology. They are provided with music and the arts,  in addition to sports,  which is 

the way it should be.  

• The schools have overstepped their authority concerning the development of their 

students where the schools are practicing indoctrination not education. 

• It is a very good education system with many different options! 

• High academic achievement.  Good sports programs, good extracurricular activities 

• Teachers are passionate about their profession. They care deeply about their students.  

• Most of our teachers are the best around and i am very proud of them 

• Our schools are viewed as superior and our students are accepted at colleges and 

universities representing the highest quality. Our school district maintains the 

International Baccalaureate Program at both our high schools and at one elementary 

school. Our parent community is  involved and engaged.  

• Experienced teachers, challenging course options, a overall excellent education 

• The teachers are nice and it gives everyone an opportunity to have fun.  

• small classes for the most part, dedicated teachers and principals. High taxes are not 

going into school improvements, teacher salaries or teacher benefits.  caring teachers who 

are iver qualified and not allowed to teach the way they want 

• Sound school ratings, professional staff.  

• Schools teach centered values  that America was founded upon and why  those values are 

so important. 

• Teachers are dedicated and we have a motivated student body. 

• Teachers are passionate about their profession. They care deeply about their students.  

• I love how aware my sons' teachers are. I love Principal ________________ and her staff 

for being the best school leaders and facilitators. 

• Most of the administrators and teachers which whom I had contact were dedicated 

professionals and held the needs of students as their highest priority.  Those who put self 

and union above the needs of students quickly stood out in the eyes of parents and were 

not desired for teaching their children. 

• Excellent teachers who put the needs of students first and strive to give them the best 

education possible, while teaching self respect and consideration of others 

• The schools really try to be supportive of the students in every fashion. 

• Nothing. It's infested with roaches and an incompetent administration.  

• Clarkstown Schools are one of the best system’s in New York. The teachers are the best 

and most qualified. Parent’s are involved in their children’s education. Schools are 

supervised and are safe for our children.  
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• For the most part, the students are respectful and eager to learn. The teachers are 

excellent and the arts are the best in the area.  

• The schools are excellent with strong fiscal management and more importantly sting core 

educational instruction. In addition, students have multiple opportunities to pursue 

educational, vocational and athletic opportunities outside the classroom.  

• Programs and practices are up to date. The faculty and staff are all committed to 

providing an excellent education.  

• The Clarkstown School District prides itself in providing an excellent education.  It has a 

variety of elective and AP courses that accommodates the needs of a diverse student 

population.  It also has programs for students with special needs. 

• Good class environment, respectful student,  

•  

• Over the past 2-5 years the Clarkstown School district has declined in its rankings as a 

district, knowing that information I don't see good. Improvement needed to bring out 

school district back to the level of prestige it once had.  

• Great school district  

• Our schools are high achieving and have a 98 percent graduation rate. Course offerings 

and opportunities to achieve are numerous and diverse. All levels of students can be 

successful.  Schools are safe, with a large amount of support staff including 

psychological services, security and student resource officers. 

 

What issues should the superintendent be aware of as he/she comes into the district? (This 

information is shared with the final candidates.) 

• 1) All current issues in related to education and in the nation are present in our 

community. (Political, Health, DEI)  

• There are some loud community members that are not representative of the greater 

majority of stakeholder views. 

• The community appears to be undecided where to go with diversity, equity & inclusion. 

It also appears to be a lack of knowledge with Critical Race Theory thus resulting in the 

marginalized students struggles continuing.  

• reactionary parents, resistance to DEI from small but loud groups of community 

members; lack of time for PD and teacher collaboration is a major constraint in current 

structure 

• This is a large district with staff and parents that are weary from the pandemic and do not 

all agree with how to move forward. 

• Due to our high health insurance contributions, we have a great deal of trouble hiring 

qualified professionals.  Many candidates turn down our offers.  This needs to be looked 

at as this is impacting the quality of our educational offerings. 

• this town is crazy bout mask yo 

• That there is a lot of responsibility 

information is shared with the final candidates.) 

• This district has turned its back on academic excellence. Its main priority is implementing 

a socio-political agenda and indoctrinating students in this capacity. The district is 

focused on implementing critical race theory, 1619 Project, etc. but they slyly don’t use 



 

62 

 

these terms to describe it. They are attempting is divide and segregate the students based 

on race and gender. The upper administration is comprised of political activists under the 

guise of educators. These schools have failed our children. 

• When to open and close school.how to pick people for jobs they can do. 

• Superintendent  should  work to improve the inequalities  among staff. There should be 

justice, impartiality and fairness.    

• A small percentage of the community are ramped up to oppose the Equity, Diversity and 

Inclusion focus that NYS Regents have endorsed. As the community becomes more 

diverse, such bullying should not be confused with the priorities of the majority of the 

community. 

• He or she should be in charge of the district not having the bd of ed or parents running it 

get rid of ___________ and ___________  

• The new person should be aware the residents, tax payers, parents, community do not 

want the political arm injected into the minds of our children and staff.   Can we go back 

to Academics being a priority Please! Any arm of CRT, DEI should be an after school 

activity. A choice!     Stick to academics! Our kids are not being educated in 

CLARKSTOWN Schools.  

• The fact that the history department at North is very poor.  Teachers need much more 

pedagogical training.   

• The parents here are very strong and when they want what they want for their kids. You 

must be ready  

• There is a group in this community that want to "control" school district 

decisions...without any knowledge of how schools work 

• Clarkstown was once the premier school district in Rockland County as well as receiving 

Statewide and National recognition.  In the past 13 years the effectiveness of many 

educational programs have been reduced due to program changes made by leadership & 

personal agendas.    Fences need to be mended within the school community and within 

the District community.  Communication with the greater community is sorely lacking.  

Staff needs to be hired & retained based upon the highest standards.   

• Decisions can be made in haste at times- disallowing the time for thoughtful 

considerations.  

• CRT, DEI, 1619 and any derivatives thereof has NO place in a student’s curriculum 

including LGBT & BLM.  These issues are best discussed and learned at home. 

• Students are adapting to in person learning as well as many teachers being out for the past 

month. 

• It will be important that the superintendent be aware of the obvious racial divide.  

Clarkstown is a majority white population and it is essential that students are taught the 

true history of our nation, not the white-washed version.  They should also be aware of 

the ongoing microaggressions that persist in the school community both between peers as 

well as on the parental and staff level.  Within Rockland, Clarkstown is known in many 

communities for this and in general, being somewhat unwelcoming to the BIPOC 

population. 

• The parents are very strong willed and will fight to get what they feel is right. It doesn’t 

always mean it’s the right thing though. 



 

63 

 

• We do not support CRT, we do not want a superintendent who supports this or the 1619 

project. There is a way to discuss racism without dividing or segregating people. We do 

not believe in being divisive or pitting people against each other.It causes Harm and is 

counterproductive in school 

• The development of a middle school IB program  Significant transition program for 

Special Education students  Financial literacy for all h.s. students  A Career Exploration 

program for all students   

• The community has a lack of trust in the central administration because the prior 

superintendent was attempting to implement a radical culturally responsive curriculum 

without informing the community. One example; __________________ was hired to 

provide a training for teachers. ___________ promotes placing race at the center of every 

conversation each day, in every class. The majority of the Clarkstown community does 

not subscribe to the theory that racism is rampant in our schools and needs to be 

"disrupted" as ________ promotes.   The new superintendent will need to be much more 

transparent with the community regarding this issue.    Additionally, parents want choice 

when it come to masking in schools. If and when NYS lifts the mandatory mask 

requirement in schools, the community is going to be behind a leader who allows parents 

to make the choice for their child.   

• Teachers are expecting less and less from students bc administration does not always 

back teachers up. Teacher morale is low 

• Masks vs no masks is probably 50/50 

• Bullying in schools, neighborhood safety concerns (e.g. Airbnb rentals), school safety, 

ensuring proper work/life balance for parents (e.g. limiting virtual learning for younger 

kids) 

• CRT should not be taught.  ALL students are equal and should be treated with respect.  

Parents and care givers are a child’s first advocate and should be heard.  Our children are 

suffering in a variety of ways by being forced to wear a mask.  It should be left up to the 

parent if they desire their child to wear one. 

• Political issues that are propagated by faculty members are of high concern.In the process 

of teaching children, teachers indoctrinate them with beliefs, as opposed to presenting all 

views. In  the goal of achieving equity, we marginalize students and divide them. The 

CRT theories is divisive and racist by its very nature. We also do not support a 

superintendent who supports the 1619 project. In short, we want unity and respect for 

ALL and do not support extremist groups who battle in the name of equity.  

• The parents are very strong willed and will fight to get what they feel is right. It doesn’t 

always mean it’s the right thing though. 

• The Power Kids Club is the best new kids club tailored to special needs kids, and they 

need him/her to support this and clubs just like this; financially so parents who have 

children with disabilities aren't burdened with these costs in addition to the daily social 

and emotional challenges that go with raising their atypicals. 

• The successful candidate must be aware of our high expectations, particularly in light of 

the failure of previous superintendents to satisfactorily address those expectations. Also, 

if the superintendent is viewed as weak, that emboldens elements in the education 

community to fill the void with their desires (not always in the best interest of fulfilling 

educational and student needs).. 
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• There have been issues with radical teachers and administrators trying to force their 

individual political beliefs onto the students. 

• That parents control the schools to align with their agendas. I would like to see this 

change. 

• Clarkstown North High School has a history of covering up incidents that make them 

look bad. That school refuses to follow and enfore their own Code of Conduct and when 

presented with a situation where they need to take action, they sit around and do nothing, 

even when it means the safety and well being of their students is compromised. They 

protect criminals and turn victims into villains. Every person of authority in that school is 

ignorant and unwilling to do what's right to protect their students.  

• The Supervisor should talk to teachers, students, and Administrators regularly. Make 

visits to school, correspond with Teacher regularly. Keep everyone informed. Lack of 

presence is not good.  

• The Central Administration and Board of Education need mediation. They don’t work 

well together and need good leadership to guide them to be better leaders themselves. 

________________ is an amazing leader but he can not do it all by himself. Clarkstown 

used to be the best school district in the county and I wouldn't put it in the top three 

anymore. This is all due to incompetence at the highest levels.  

• Clarkstown is a mature community balanced with a recent influx of new homeowners. 

Balancing maintaining a strong education while controlling costs is the paramount issue.  

• As a lifelong resident of Clarkstown, I am concerned to see parents becoming 

disrespectful of the school leaders of late. I find some of their demands unfair and not 

based on factual information. The new superintended will need to give parents input snd 

a role in some decisions while not being afraid to make it clear that certain decisions will 

be made by the educational experts on the district.  

• The diversity of the student population presents unique challenges in trying to satisfy all 

constituents.  The challenge is to do this while keeping the school budget and therefore 

school taxes reasonable.  And of course the COVID pandemic has added its own set of 

challenges regarding providing the best education while keeping students, teachers and 

administrators safe. 

 

• There are a lot of political divides right now (ie. masks and CRT) and the person 

incoming should be able to be neutral/unbiased and put the children first, not the opinions 

of others based on political beliefs. They should also be able to look at the district as a 

whole but also as many individual schools who have individual needs. Elementary 

programs should be equal in all schools (ie. some have science fairs, others don’t, some 

of concerts, some don’t). 

• This school district stopped focusing on the basic principles of education years ago. It is a 

very sad state of affairs. The school administration has been infiltrated by dangerous 

people focusing on implementing a political agenda and forcing it on the students. They 

are very sneaky when they do it, underhanded, and try to hide it from the parents. Math, 

reading, social studies, science, writing, etc. are at the bottom of their list.Their new thing 

now is forcing a child to declare what "mood" he or she is in at every turn during the 

school day. Children are also forced by staff to declare their "pronouns" even if they don't 

want to disclose it. The staff with an "activist" agenda is very agressive with the students 
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when it comes to pushing political ideologies. This has taken precedence over academics. 

Also, the district has been implementing divisive critical race theory (but they don't call it 

by that name) in an under handed way and the BOE is either lying about not knowing this 

or is totally oblivious. They lie, lie, lie and deny, deny, deny. The schools have literally 

turned into indoctrination camps. Many parents are planning on exiting their children.  

• There is a deep political divide that has worsened with the covid pandemic.  People are 

both sides are passionate regarding masking and CRT.    Parents have high expectations 

due to the high taxes we pay and high rate of color station for your position.  Many 

parents are first rated that special needs kids receive so many resources and so much 

attention.  Conversely parents of special needs kids are frustrated by an apparent lack of 

resources and attention, as well as a failure to abide by their IEPs/plans.  Some 

transparency by the district would help resolve this.  The infrastructure is failing.  High 

school north has a cockroach problem dating back to fhe 80s.  High school north’s 

reputation is losing and parents for that school are angry that high school south is 

receiving newer and better infrastructure, programming, playing fields, landscaping, etc.  

(our kids are young, this is what I hear around the community).  Some have suggested 

moving high school into the junior high and having the 6/7/8 grades in high school south:  

There are some very wealthy people here and some struggling families.  CCSD seems to 

assume we are all wealthy and have childcare at our disposal.  Parents are angry and 

frustrated by this. 

• That many parents are frustrated by this new & increasingly pervasive notion that schools 

should & must teach students about ideas, topics or values that should NOT be taught or 

discussed in school or certainly not without a warning or providing parental consent.   -

More focus on teaching foundational academic skills, especially at the elementary school 

level, rather than on issues that seem more focused on social justice issues. In order to be 

successful students throughout their k-12 years, they need the time & attention to be build 

core reading, writing & math skills.   - Lackluster enthusiasm & support for parents by 

some members of the BOE & certainly some of the current district administration. There 

doesn’t seem to be an understanding that parents have their own expertise & knowledge 

of children & that we do support teachers & administrators but want to receive clear & 

direct confirmation that they support parents who simply want what is best for kids.  

• Keep CRT or DEI (Clarkstown name) out of our schools! Leave it up to the parents to 

teach our children.    There needs to be a balance on issues presented. Many of the 

presentations especially at the middle school have been one sided!  Students have been 

made to feel guilty , uncomfortable and shamed from this information.  There should be 

balance when discussing these issues. Unfortunately these presentations etc are one sided.  

• The District has numerous stakeholders. You cannot please everyone. People are nasty on 

the anti mask and anti DEI side as well as hostile, aggressive. They do not listen to reason 

and they are bullies. So lead with justice so kids get what they need. The Board is anti 

DEI and they are not supportive of teachers or administration. So good luck to a losing 

battle. 

• I would not want someone to bring in their political views into the school system. There 

is too much division and we need to keep politics out of the school system. We must 

allow families to make decisions for their children. They know what is best for them~ not 

strangers.   We do not need for the school to indoctrinate our kids to their belief system.   
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• I think the vocal minority often makes the headlines.  Whether it is anti-CRT or anti-

masking, it is often those groups who seem to scream the loudest.  The last 

superintendent certainly could have made some better decisions, yet he was working in 

the midst of a pandemic and enforcing statutes and protocols created by the state with 

which many disagreed.  That said, there is a need for continued communication and, like 

most school districts, more resources need to be poured into those students who are 

marginalized or struggling.   

• They need to know we what choice for are children. Rather mask or medical mandates 

we want someone who will fight for are freedom. We want some who doesn’t believe in 

CRT or any other division teachings. Kids need to be kids that’s is all. 

• There are too many restrictions in place regarding the pandemic and mask wearing 

affecting our children's emotional and social well being.  It is causing division amongst 

students, mental issues and most likely physical issues due to the length of mask wearing. 

• We don't want Criticzl Race Theory, we don't want project 1619, we don't want diversity 

equity as it translates into white shaming and telling black kids they are not capable of 

achieving the best version of himself.  

• We lost many "extras" due to Covid and we would like to see them return. There were 

opportunities for children to have a real elementary school experience that are not 

currently present and we have heard that they will not return, but they should-such as the 

Valentines Dance, Kindergarten music shows, and graduation to mention a few.  These 

are important moments that should be made available to families.  Also, DEIB work 

needs to cotninue...if we are an institution committed to the education of our youth for a 

better tomorrow, then the truths of history have to be taught (appropriately of course). We 

cannot pretend things didn't happen or don't happen or make up the history so that we can 

be comfortable.  And, sexual education needs to begin in Kindergarten.  It should start 

with the fact that everybody part has a name (ear, nose, arm...) and continue throughout 

the grades. It is factual, it is scientific, it is important.  To not teach it due to the 

discomfort of some is ridiculous. 

• As with any district where the taxes are high, there are a lot of opinions.  Some people 

pay more in taxes monthly than they do for their mortgages (it’s crippling)…so naturally, 

we want a say in what’s going on. Pre-Covid I think a lot of parents were on the sidelines 

and post-Covid a lot of us parents are very disappointed in the way the district handled 

everything and therefore those sideline parents are now playing in the game. Making it a 

complicated role to step into.  

• The community is overall center right. The town is tired of leftists on the Board and 

administration and will keep working to get rid of them. The town wants traditional 

American values. 

• There is a feeling of divide in the community as a result of the pandemic and well as a 

divide of the parents with the Superintendent and BOE.    There is a great need for more 

social and emotional support for the children in the district especially as the result of the 

pandemic. 

• I expect the superintendent to be very involved with the community and take initiatives 

according to the parents and community interest not following some federal orders that 

are not pertinent to our problems. 

• The district needs a good revamping to bring ccsd back to where it was. It’s on a slippery 

slope to a point of no return.  
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• Schools should not close for the chance of a little bit of snow.  It teaches children that 

they can bail on responsibility when things get challenging.  That’s not the way life 

works when they are adults.      Some parents are demanding and feel privileged.  These 

parents should not be indulged if they are disrespectful.  All parents should be heard and 

not dismissed as long as they are respected.       

• There are families in our district who do not welcome the idea of implementing 

Diversity, Equity, and Inclusion because they are not informed of what it actually means. 

The majority of families and staff welcome the idea of implementing these initiatives in 

our school district. We understand that each person and child has individuality to their 

daily experiences in schools.  

• Many, very vocal community members are under the impression that CRT is being taught 

in the schools and that the district holds secret meetings to discuss it. These community 

members are strongly opposed to diversity, equity and inclusion, and will even go so far 

as to try to sabotage superintendents and principals online. They also have a history of 

showing up at board of education meetings with their disrespectful temper tantrums on 

full display, sometimes with their kids to use them as tools.  

• Sadly, this district has heavily swayed away from academics being its top priority. 

Academics is low priority here. The majority of the focus is on social justice issues and 

turning students into social justice warriors, pushing derivatives of critical race theory, 

thwarted versions of DEI, and social emotional learning. This district had and currently 

has no leadership on the academic front and has no interest in addressing these 

incompetencies with students. This district places focus on teacher needs and ignores the 

needs of its students. Teachers’ unions rule the roost and students are helpless and parents 

are constantly ignored. I must also say the administration is terribly arrogant from a 

personality perspective. The upper administrators in this district are complicit in all of 

this and do absolutely nothing to address these issues and should be held to account and 

resign for all of their failures.  

• The new Superintendent needs to put the children first please. The indoctrination of our 

children through Critical Race Theory and Diversity, Equity and Inclusion needs to stop! 

Take the masks off of these kids for Gods sake. These kids have been punished, crushed 

and destroyed! Enough already. 

• We do not support the teaching of CRT or the 1619 project.  There are ways to discuss 

matters of race that are not divisive.  

• Clarkstown School District has been extremely slow and reluctant to adopt concrete and 

viable measures to promote Diversity Equity and Inclusion initiative that the former 

superintendent announced last April. Unfortunately, our community has a group of 

misinformed and ignorant people who believe that DEI is a guise of Critical Race 

Theory.    Our school district has over 30 percent BIPOC students but our teachers, staff, 

and administrators do not reflect that diversity. Furthermore, the school board says the 

right things to appease both sides but has not acted to support DEI. They are swayed by 

the rants of the racists, anti-maskers, and anti-vaccers who do not present any logical or 

rational. 

• The parents are involved, up to date and intrested in the school districts decision making 

and the candidate needs to be ready willing and able to negotiate tense meetings fairly 

and meaningfully with a goal of transparency of motivation  
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• The facilities are in need up repairs and upkeep  The taxes are way to high   The level of 

education is not as good as it used to be   The district needs to think outside the box and 

have something that draws new families to the district maybe some type of sports 

complex or something would be nice and could also be rented to outside organizations as 

well.  

• The safety of our children is the most important thing to every parent.  Unfortunately, 

some of the facilities are not conducive to learning. For example, the schools do not have 

good ventilation, as we learned from the pandemic.  The air purifiers in the classrooms 

are loud and really not functional for the size of some of the rooms.   The schools also 

have no air conditioning. Parents have repeatedly requested, the PTA has offered to 

Fundraise, and yet it is repeatedly turned down with no good explanation given... Fans 

are loud, disruptive, and inadequate. 

• There is an underlying movement that wants to divide our students by race, gender, etc. 

This movement NEEDS to be rejected. Segregation is thankfully in the past and it needs 

to stay there. Parents are aware of what's going on and we are motivated to make sure all 

of these tactics meant to divide us are not utilized in our schools or in the curriculum. We 

are aware and we are NOT going to go away or stay silent.  

• You need to be very vigilant about the neighborhood and its needs 

• The incoming superintendent needs to be aware that this district is being “led” by 

disillusioned members of society, whose only purpose appears to be pushing a political 

agenda as they see fit. The Clarkstown central school district remains relevant due to past 

practices and strong academic reputation that no longer exists. Time and time again we 

have observed a district that fails to make decisions in favor of what is in the best interest 

of all the students. We live in a society that rewards individuals and provides 

opportunities for some based solely on socio-economic status and race. For those who do 

not qualify for such privileges, the district needs to provide a rigorous academic 

education with enrichment opportunities for all ages, allowing for students to be 

competitive and earn status based on merit and aptitude for learning. A school district has 

the arduous job of educating our children and preparing them to become well-rounded 

productive members of society. In doing so, it is the district’s responsibility to deliver an 

academically-rigorous curriculum where students are engaged and learning while feeling 

challenged and successful, daily.    

• -many differing views  -not a one size fits all answer in all cases  -NO CRT   

• There is a vocal group of parents who are trying to change the curriculum in a way that 

will ultimately make our graduating seniors less prepared for and less appealing to 

colleges. Specifically, they are trying to prevent the implementation of DEI in the 

curriculum which, besides teaching DEI being the right thing to do in the most basic of 

terms, ignores the fact that inclusivity is the mandate of all major businesses. Why 

wouldn’t we want to expose out children to a bigger world than the corner of Clarkstown 

in which they live? I believe in large part this problem exists because there are families 

who have lived here for generations, with the same core group of friends for generations, 

either who either haven’t been exposed to other ways of thinking or are trying really hard 

to keep their way of living the way it’s always been. Most concretely, please note that 

there is an inequality across the elementary schools (class size, IB curriculum) and 

between the high schools in terms of course offerings that really needs to be addressed. 

Finally, there are parents starting to talk about banning books. No, just no. Why would 
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we want to put our children at an academic disadvantage compared to their peers, not just 

in Westchester & Bergen Counties but nationwide? The words and thoughts are out 

there—they exist and students will find them. Of course it would be to explore them with 

the guidance of an trained educator.  

• Using the Teacher's College Program as the basis of ELA curriculum is hurting our 

children - they cannot spell, do not know grammar or vocabulary - and writing is weak 

for those not naturally inclined in this area. An evaluation of this curricula is important to 

address immediately if we want Clarkstown students to achieve at high levels.     A better 

policy regarding one-to-one technology needs to be created and communicated. The 

program was thrown together during a pandemic, but if it is to continue, there needs to be 

a clearer understanding of responsibilities for the provided technology, and the costs 

associated with replacement/fixing parts. The district should look for insurance policies, 

providing parents with the option to purchase to safeguard the technology their student 

carries daily.     Along the lines of technology - if everything is on the 

laptop/chromebook, why are kids carrying enormous and heavy bags filled with printouts 

and books? This should be streamlined to be online access.  

• I feel that the schools need to do a better job getting these kids ready for a technology 

based world.  If we use computers for everything , why are the kids not learning how to at 

least type early on in elementary schools?  My child learned cursive in elementary school 

which is a nice OLD skill but how will that help him get ready for the future??  All my 3 

kids finger type, it’s ridiculous.    Another issue I see is that most of these kids don’t 

really learn how to write really well in school.  I would love to see a required writing 

only class where they really delve deep into writing and learning grammar.  This should 

be an additional required English class.     There is little opportunity for these kids to 

survey different careers and to figure out what they are interested in.  Some kids know 

early on , but most are lost in college.  The aptitude test (taken in 7th grade) should be 

given again in high school in 11th grade and be taken to the next level.  It would be great 

to have experts come several times a week from different MODERN fields to discuss 

their jobs so kids can really get an idea what it’s like from that persons real life 

experience.  For example my husband is a CFO and said he would be willing to talk to 

the kids and explain what his job is like.  How awesome would that be?   I’m sure many 

parents would do the same.  It would be nice to see blue collar jobs as well as white collar 

jobs.   There is a Career exploration class which is great, but maybe more could be added 

to the syllabus?    Another issue is that most kids are required to take language which 

when many level 3 language students are asked, still don’t know how to speak, write, and 

in general communicate. How is this getting them ready for the world?   Language should 

be an elective but maybe a class in learning about different cultures and what living in 

different countries is like should be required or an option instead.   If you ask most people 

if they use/remember the language they learned in HS they would say no, unless they are 

language teachers or use the language everyday at home.  Why not learn about different 

cultures which is something they would be more interested in and remember long term.       

The last issue that I am aware of is the start time of high school.  The HS has the earliest 

start time but these are the kids staying up late.  If elementary aged kids go to sleep early 

and wake up early shouldn’t their school schedules start early too?  These teenagers are 

not getting enough sleep which is crucial to learning , growth, and overall function. I hear 

the reason they start the earliest is due to sports and game schedules, but why can’t they 
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play a bit later , they are up anyway?   Also, not all students play sports so how is that the 

best option for kids?   

• The apparent attempt by the former superintendent and some current staff and faculty to 

implement radical ideologies including, but not limited, CRT, DEI, BLM, etc.  while at 

the same time "censoring" and displaying intolerance for the values upon which America 

was built, including, but not limited to, The Constitution, Capitalism, Freedom of Speech 

and tolerance for views the differ from your own, etc. 

• The wrath of angered parents who will only get louder if they subscribe to woke 

ideology, gender education, CRT, DEI - or any other acronym used to describe racial 

diversity- and masking children.  

• The current education district believes in bullying the children.  They do not care about 

what’s best for the children.   It will be a huge accomplishment to fix this  

• The new superintendent should be aware this community is a vocal community who 

wants what is best for their children . We are mostly hard working blue collar families 

who are involved in the children’s lives and will  Not be silent when actions take place 

that go against our values and beliefs. 

• The community does not want CRT, calling children by colors like pencils in a box, there 

are big problems with the North High School principal and if you want to see the 

experiment of CRT,Dei ,  whose principles are already applied there, go look at the 

violence in the school,  recent attack on a girl, sexual assault year past, the toxic 

atmosphere in the school. Children can succeed academically without CRT garbage and 

all its derivatives , and without learning about transgenderism. It's a discussion to be had 

with school counselors in private.  

• The previous administration did not communicate well with the parent/student 

community.  Transparency and a desire to communicate well - coupled with the ability to 

do so - will serve to restore parents' faith in the district and aid the next superintendent in 

his/her role. 

• Vocal minority that challenges everything.  Superintendent must realize that the bullying 

at school board meetings and on social media does not reflect the "silent majority" of 

stakeholders.  We want our district to prepare our students for life in the 21st century.  

New York has a DE&I initiative - Clarkstown should implement a local form of this with 

fidelity.  Our teachers must be trusted to educate our children. 

• This district is in great need of diversity, equity, and inclusion. All of our students are 

suffering from our lack of focus in this area. 

• We want a superintended who puts the students first.    We do not want a superintendent 

who supports CRT or the 1619 project.  There is a way to discuss racism without dividing 

or segregating people.  We do not believe in being divisive or pitting people against each 

other, it cause harm.  We do want everyone treated fairly and believe in equality for all.  

We also want a superintendent who is able to look at the children as human beings with 

social and emotional developmental needs and not just numbers.  Masking and 

vaccinating children should be the choice of the parent/child, not of the school district, 

superintendent or state. We also want a superintendent that recognizes and values the 

close relationship that CCSD has with the Clarkstown Police Department.  We believe 

this relationship to be of great value and instrumental in keeping our children safe. 

• Transparency was lacking in last superintendent. Too much time and energy are given to 

a few individuals who post on Facebook. People are much happier overall with 
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_____________ leadership style versus _________________ style. Tread cautiously with 

DEI curriculum. North HS Principal does not represent the majority opinion on many 

issues.  

• No CRT, equal course options and facilities among the 2 high schools. Do away with 

teachers college and back to real fundamentals of phonics for ELA. 

• The current education district believes in bullying the children.  They do not care about 

what’s best for the children.   It will be a huge accomplishment to fix this  

• The shift in learning lately that has nothing to do with preparing children for earning a 

living. They should also be aware that teaching morals and ethics are parents 

responsibility, not school administrators. Their job is teaching academics, please ensure 

that the choice for this role understands this. 

• Bullying issues, pushing LGBTQ agenda on our youngest learners which is a at home 

discussion, political ideology pushing, children should not made to feel guilty about 

being white,  parents need involvement in the learning process at school, kids aren't 

taught to be pro police and love America, administration at north is anti American values  

• There is a vocal minority of people who loudly try to stop diversity programs that teach 

respect for differences.  There is also a vocal minority (and there is a lot of overlap) that 

places personal freedoms on things like masks, etc as more important than the good of the 

community.  They really are the minority, but they make a lot of noise and drown out the 

quiet support from parents who believe in creating a safe school environment for both 

physical and mental health (and I consider students being taught respecting differences to 

be a mental health issue because of it's impact on kids who otherwise would be the brunt 

of bullying, etc). 

• Thanks to the COVID-19 global pandemic, students and families are in a national mental 

health crisis - and Clarkstown is no exception. Schools need to employ or contract with 

mental health services and provide additional support for students and staff.     Special 

education needs to be looked at through a modern lens, brining in the latest research and 

applying newer methodologies for support. Neurodiversity needs to be neuro-affirming 

and seen as part of human diversity as opposed to a group of "disorders." This should be 

included in diversity/inclusion initiatives.     There should to be more opportunities at the 

elementary school level to identify and support gifted students.   

• Diversity and inclusion is a top priority 

• We need someone that believes in choice like fighting for parents to have a right to their 

child. Unmasking or masking based on parents rights to their child not the school. We do 

not want indoctrination in our schools. We have heard stories at meetings about teachers 

and principals pushing politics on our children. We also don’t want CRT in our schools 

there is no place for hate being Taught to our children. No anti police should be taught in 

our school system either. No more inappropriate videos being shown to our children 

about cops. This has also been done and talked about at the BOE meeting .  DEI should 

not be taught in our school system. All of these topics are only causing division and 

pushing indoctrination on our children. We need a superintendent who fights for are 

children not making them feel like they are apart of political propaganda. This needs to 

stop and we need someone who will make school a safe place and judgement free zone. 

• Lots of parents are ___________ OFF and will destroy their careers if they subscribe to 

woke _________________ gender education, critical race theory, and masking kids. 
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• Every family is different. Many are hybrid families. Grandparents are raising 

grandchildren. Aunts and Uncles are taking the place of traditional parents. Single moms 

and dads are working two and three jobs to stay in Clarkston schools because they are so 

good. Be aware that this school system offers an opportunity for thousands of kids to 

have the chance to move generations of their families forward. The next superintendent  

must understand this is not a job... It is an opportunity to change the future. 

• The school plant in many locations, especially the high schools is in poor/fair condition 

and buildings and amenities could really use some updating.  Buildings are not 

particularly well maintained (bathrooms etc. are not fully functional etc.)  There is a lot 

of nepotism in hiring of teachers.  The best teachers are not always the ones hired.  It's a 

bit too much about who you know when trying to get a teaching job in Clarkstown 

schools. 

• Unfortunately, this is now a community divided. Masked vs. Unmasked .. Vaccinated vs 

unvaccinated .. CRT vs. traditional education  

• As with school districts across the nation, there is some controversy over critical race 

theory.  While the district has prepared a written statement that "CRT has no place in 

Clarkstown schools," (Oct. 2021), the state frameworks call for schools to incorporate 

"culturally-relevant sustaining teaching," which is derived from CRT.  (see Gladson-

Billing's input) The ideal superintendent will know how to navigate this tension by 

getting at the heart of caring for all races and cultures without singling out any race, 

without shaming, and without calling for students to become activists.  They will also 

want to be sure there is a no-tolerance policy for teachers who indoctrinate children or 

bring their politics into the classroom.  Avoiding CRT will keep passionate parents from 

litigation and will not incur the wrath of the state. A focus on preparing students for 

work, research and for broad acceptance from colleges/universities should be the focus, 

not all the garbage going on.  Students "learn" enough about that just from living in the 

world.   

• There is an underlying effort to undermine the basic values of our country by a specific 

group of people. There are outward and subliminal messages being given to the children 

either by certain teachers or other students that America is inherently racist and should be 

torn apart. This ideology is being used to tear apart our country as we know it. Parents 

have become aware of these trends and will continue to push back against these trends. 

We aren't going to back down, we aren't going away and we aren't going to be silent. We 

do not want a superintendent who supports CRT or The 1619 Project. We do not support 

the divisiveness trend by pitting certain groups against each other. It's very harmful to 

children and families.  

• School culture  Under student body and drive diversity inclusiveness   Understand the 

needs of the student body  Understand the complexity of social media on children.   Push 

career readiness not just college readiness.   

• The strict policies associated with covid.  As a teacher in a neighboring district, I am 

amazed at how strict this district is.   

• The current education district believes in bullying the children.  They do not care about 

what’s best for the children.   It will be a huge accomplishment to fix this  

• Parents can be very passionate and have a wide variety of opinions and views. Social 

media is often used as a platform for parents to express their opinions and views on 

district related issues. I think this district can be divided at times, and the pandemic as 
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well as other topics, have highlighted this divide within the community. I think the 

communication can sometimes be disrespectful and mean spirited.  

• Community very divided on issues that affect our schools 

• There is an army of irate parents who will make his/her life and job a living hell if he 

caves into unions, woke ideologies, Critical Race Theory, etc. 

• Clarification on days the kids have off from school in calendars for parents. For instance 

02/07/2022 “Superintendent Conference day”- should say-“No class for students “ or No 

school. Many parents Where confused, if in fact there was school today or not….better 

clarification on days off- just a simple “No school”, or No Classes”- would better clarify  

• The board, teachers and staff in this district are being targeted by a loud minority of 

conservative activists masquerading as a grassroots group to stop Diversity Equity and 

Inclusion from being implemented in the district. We are far behind compared to our 

neighboring districts on this front. We have a diversity problem when to comes to staff. 

Faculty is 95% white and demographics of district  students is about 40% non-white. 

There have been a big uptick in  racist, homophobic and anti-Semitic incidents between 

students only proving the point we need DEI curriculum urgently implemented.  

• They should know that Clarkstown's standards have weakened over the last decade and 

we need someone who is going to strengthen the standards.  They should also work on 

creating morale in the staff which has deteriorated consistently for more than a decade. 

• Someone who can stand up to parents with a personal agenda to make changes not 

beneficial to the student population as a whole.   

• Needs more resources for each classes, after school programs 

• The current education district believes in bullying the children.  They do not care about 

what’s best for the children.   It will be a huge accomplishment to fix this  

• Snow day schools closed  

• Focus on diversity training and communication is important 

• Lack of diversity and effects on people of color.   Lack of diversity conversations in the 

classrooms.  

• Trustworthy and high education aspirations for our kids.  

• Look into ways to offer diverse opportunities for all of our learners.  For a district this 

size, there are way too many "one size fits all" programs in our district. There are too 

many situations where students aren't challenged.     Class sizes at the elementary level 

are too large, and with heterogeneous grouping, even our extremely skilled teachers 

cannot adequately "differentiate instruction.  Please work on ways to give enrichment 

opportunities to all of our learners.  In particular, our gifted and talented children have 

limited opportunities to push themselves (Dimensions is not enough.)    Once kids get to 

the middle school, there are not nearly enough options.  For example, 6th graders (except 

for ~1-2% that test out) all take the same math class.  For too many students, that class 

that is just way too easy.  In 7th grade, the options are 7A (combined 7th and 8th grade 

math) or regular 7th grade math.  Again, if a child cannot handle the pace of 7A but is 

well above 7th grade regular math, they are forced into an easy math class which doesn't 

challenge them at all.  Similarly, in 8th grade, the choices are 9th grade honors algebra or 

8th grade regular math.  Why isn't there an "enriched" math option for the students who 

fall in the middle?  There are approximately 600 kids per grade.  I'm sure there are more 

than enough kids that would fit in that class.    Give kids the option to challenge 
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themselves.  At the high school level, kids are penalized if they drop down from 

AP/honors to Regents level classes after the 1st quarter.  If a student takes the risk and try 

to take a harder class, but discover in November or December that it is too difficult, they 

have to keep the lower grade and have it weighted at Regents level instead of honors/AP.  

What message does that tell kids?  It tells them that they should have taken the easy 

route.  It quantitatively penalizes them for trying to challenge themselves.      In each 

example, the district's status quo is to tell students that they should take the easy route 

and they are encouraged to NOT challenge themselves.  Please use your influence to 

develop programs and policies that encourage children to take intellectual risks and to 

expand their minds.   

• The big problem of “bullies”,  inside buildings and school buses 

• In this school district Facebook is NOT your friend.  If your the Superintendent.  The FB 

forums such as Clarkstown Schools United are anything but United in supporting CCSD 

administration.  Parents consistently gripe about every single thing that dissatisfies them.  

I find FB to be nothing more than a means for every Karen rule up the few who support 

their point of view.  Additionally it is my personal opinion that there is a “cabal” of 

parents within the district who spend their hours constantly trying to find ways to 

undermine the CCSD admistration and Superintendent in particular.  I also do not feel the 

current BOE has been doing a very good job of supporting the administration with a firm 

voice.  I think anyone who takes the Superintendent position here in Clarkstown will 

regret it.  __________________ was out of his mind for even agreeing to take the 

_______________ position.  live to regret it her in Clarkstown. 

• The impact that the Hasidic community moving into our area may have on our schools. 

We don’t want the same thing to happen in clarkstown that happened in east ramapo 

school district.  

• The lack of DEI and the importance of bringing it into our schools. 

• parents are divided on diversity issues, crt, masks    Need stem programs   

• Clarification on days the kids have off from school in calendars for parents. For instance 

02/07/2022 “Superintendent Conference day”- should say-“No class for students “ or No 

school. Many parents Where confused, if in fact there was school today or not….better 

clarification on days off- just a simple “No school”, or No Classes”- would better clarify  

• There seem to be two opposing sides in the community. One can understand by reading 

the online threads and debates between many parents/neighbors.  

• The schools need to take better care of the children with all special needs. Be it that a 

child is on the spectrum of is dyslexic  

• Community divided over CRT - No CRT should be embedded in curriculum   Low 

ratings on Great Schools and similar rating systems for real estate , NYS test scores low 

compared to similar schools  

• Perhaps the issues that we have are not too dissimilar to other school districts.  I would 

love any new superintendent to be informed by data  and able to make decisions that 

advance our children’s educational interests even when doing so may be unpopular. 

• Safety is a top priority. Our kids must be taught respect for others, including the most 

vulnerable. Health and mental wellness, including the regulation of rigor even for Honors 

classes, should be another priority. 
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• There are some very loud and pushy parents. The superintendent needs to be able to deal 

with them and realize that the loudest voices don't represent the majority. We need 

scientifically sound covid protocols to protect our kids. We need a DEI program to 

educate and prepare our kids. Many of our buildings are aging and need repairs or 

replacements (North High School). I would love a stronger program for young gifted 

students. While I have heard that programs exist for older students, there is nothing for k-

3...the kids are left bored in the classroom with nothing to challenge or engage them at 

their level. I also wish our kids learned some form of handwriting and spelling. We could 

add more social-emotional learning components and have a stronger bullying policy.  

• Most parents I know want to avoid conflicts.  I believe a lot of the most controversial 

opinions are the loudest. It is important for the new superintendent to know that the most 

vocal opinions are likely not the majority.  It is important to hear the voices of quiet and 

not give into bullying and threats.  We need to add diversity and inclusion into the 

curriculum and the new superintendent should have experience in this area.    In my 

personal experience, there is no programing for younger kids that are gifted.  

• Keep CRT out and get away from mandated shutdowns  

• The immediate need for developing enhanced STEM based curriculum as well as 

vocational career path development.    

• Faculty and staff should not be teaching our children anything about critical race theory. 

I’m not happy with what I’ve been reading about and seeing on the news. The 

superintendent should know how to handle those that try to influence our children with 

their opinions. Teach history and facts only, not opinions. This crt is not appropriate to be 

taught in our schools. Our kids should be allowed to be free thinkers and not criticized for 

their opinions and beliefs.  

• None at the moment  

• Why is Clarkstown South Senior High School doing better than Clarkstown North Senior 

High School  

• At the middle school level, things need to be improved - communication, more attention 

to making students feel supported/important in such a big school, weeding out teachers 

that are just teaching for a paycheck and don’t truly care for the kids. 

• There isn’t much consistency between schools, what is ok to do at one school may not be 

ok at another. Some principles do not follow 504s/IEPs the way they should and some 

seem to cater to a select group of parents. Teachers are not always happy and portray 

their unhappiness onto the children. Some teachers should think about retirement… if 

they do not want to deal with children - it’s probably not the job for you anymore in other 

words - get out.  Curriculum consistency should be improved. Communication is lacking 

- I am not talking about the over abundant of unnecessary emails we get on a daily basis. 

Communication about the vision and future of the district is essential. There is no reason 

for children to be  coming home telling parents what is going on at the schools. The next 

head of schools should be interested in what happens inside the classroom as well as 

outside. There is so much going on that is swept under the rug.  The principles are the 

first level of administration that parents come in contact with they should be held 

accountable for how they run their schools.  

• Large district you cannot please everyone but people appreciate transparency and rational 

behind each decision.  

• Parents are extremely involved & highly opinionated. 
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• there is lots of division in the district, some very strong opinions  need a superintendent 

who will fight for what is best for all students without being bullied  have had many 

vocal parents fight against diversity and inclusion teaching, fight against masking, ect 

• The Felix Festa Middle School is entirely too big to meet the educational, developmental 

and emotional needs of the students it attempts to educate.  The school has too many 

students and there is no personal or vested interest in the students from the majority of its 

faculty. For one example:  A parent teacher conference of 5 minutes at a time is an insult 

to both students and parents, leaving little issues to be discussed.   There are entirely too 

many breaks and days off throughout the school year for both students and faculty to 

maintain any consistency.  A suggestion would be to have 2 middle schools reflective of 

the high schools that students would ultimately attend.   The chrome books should be 

used as a last resort educational tool. Please bring back the textbooks and notebooks, 

children are forgetting how to write!      

• 1. Lack of consistent grading practices  2. Outdated instructional practices (lack of 

innovation and student-centered instruction at the secondary level)  3. Disproportionality 

in advanced placement & honors classes    There are significant challenges with district 

grading practices. There is no districtwide criteria for grading expectations by department 

or grade level. Each teacher has the autonomy to determine which grading criteria to use 

for their class and can choose any tool to maintain their gradebook (not the Parent Portal). 

Teachers are only required to post the marking period grades on the portal, not in 

progress grades. This has causes a lack of transparency in how teachers arrive to grades 

and limits parent involvement. School principals have shared that they are not allowed to 

require the use of the Parent Portal, this should be negotiated by the new Superintendent. 

A grading committee should also be established.     Teachers at the secondary level still 

teach like its 1970. My children have shared that teachers talk at them for the 40 minute 

period, classes are not engaging. We would like to see more personalized instruction that 

is focused on student interests and the skills that students will need in the future.     

Enrollment in Advanced and Honors placement classes are  not representative of the 

Clarkstown school community. There are very few Hispanic and Black students in these 

classes. Clarkstown has a "waiver" process were parents can place their students in these 

classes (without a recommendation), but this waiver process is not transparent and only 

segments of the population know that this exists.  

• -ongoing mask/covid protocol debates  -curriculum is outdated  -stem programs do not 

exist or need to be updated/expanded  -school buildings are filthy  

• We do NOT support CRT, we do NOT want a superintendent who supports this or the 

1619 protect. There is a way to discuss racism without dividing or segregating people. 

We do not believe in being divisive or pitting people against each other. It is dangerous 

and harmful to communities. 

• It seems our school district is beholden to bigger interest groups who don’t hold the kids 

in their best interest. 

• Although the current superintendent has sent out communication regarding CRT and it 

not being taught in our schools. There is so much conflicting information that is 

circulated through social media that calls that stance into question. It is important for the 

new superintendent to tackle that issue head on, and denounce any teachings that try to 

divide the community instead of bring us together.   
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• There needs to be an increase in ICT courses being offered  at the high school level.  We 

need ICT for ELA and Math in all elementary schools. Extra help must be offered in the 

morning and afternoon for all subjects.   

• Issues within the CCSD Community:    1) Must be prepared to deal with a very active 

parent base    2) Must not push a CRT based educational agenda. The parents will revolt 

against such an ideology     3) Children are heavily influenced by their parents. 

• 1) the calendar.  Less than half of instructional weeks of the school year are FULL weeks 

of school (no early dismissals and no days off during the week).  Consistency matters and 

the calendar needs to be modified.  2) The curriculum and grading - Teacher's College 

Reading and Writing Workshop is a program that does not focus on basic elements of 

reading.  This has been acknowledged by _________________ herself.  The writing 

program leaves behind phonemic awareness and the structure of writing.  This needs to 

be addressed and amended.  The lack of grading until middle school further weakens 

student/teacher mastery of the curriculum.  

• My son just entered kindergarten this school year, so I can’t speak to the entire district, 

but I would certainly say there’s not enough emphasis on STEM in the early school years, 

at least. We now know that math is just as foundational to education as reading (or 

perhaps even more so), and that it’s vital that we get kids more interested in science. I 

feel that the lack of STEM in the early grades is a weakness of our school system. 

• We do not want CRT taught in our schools. No one is against inclusion and equity, 

however these should not be implemented through radical progressive individuals who 

have other  agendas (see Nyack Schools).  

• We have a diverse community with strong viewpoints. 

• Hire progressive thinking teachers.  Anti-racism, anti-bullying, fair, honest, looks to a 

cohort of RELEVANT experts for problem solving. 

• Listen to the parents, but do the right thing for the kids... and most parents don't have 

degrees in education, virology, or sociology to make informed decisions about schools at 

the community level -- let them regulate life in their homes - I expect an educational 

professional to regulate the schools -- and I expect the superintendent to call in whatever 

expertise (s)he needs to advise on the important decisions so they can be made with 

evidence, not community "feelings".  

• The community is changing with families moving up here from the city with different 

backgrounds and experiences. What attracted us was the excellent public school system. 

Challenges will be integrating curriculum that is inclusive of minorities and marginalized 

groups so a holistic and true narrative of the USA can be learned and so we can learn 

from our history. Also, given that, a system has to be in place to allow others who do not 

speak English as their preferred language, can navigate enrollment in the schools as well 

as receive updates on their child’s progress. Universal full time pre-k should be a top 

priority to ensure all children have the opportunity for a strong educational foundation 

and experience to give every child a chance for success.   

• I think in general people are more on edge due to the pandemic. It seems there is also 

little tolerance left for safety for others from a lot of parents so I would imagine safety 

rules/mask use/etc for the upcoming school year will be a major issue. I’m sure that’s 

probably obvious though.  

• Ccsd is a great district if you are an average student. It is not using researched based 

reading and writing programs and not willing to change only supplement their current 
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programs therefore students with disabilities just get pushed along. Unable to educate 

children with dyslexia. Parents need to fight to get programs that are proven to work then 

have to educate the educator on these programs. Teachers often don’t know what is or 

how to work with these students. Teachers college is leaving students unable to write a 5 

paragraph essay in 8th grade.  9th grades tested on commonly confused words such as 

too, two, to!! Its just needs to uses researched based programs that work for all students. 

Oh and they have good programs for students who are advanced just nothing for the 

students with learning disabilities and normal iq’s.  

• Many teachers and administrators have taught for so long in the district that they are 

burnt out. There is a significant amount of distrust among and between stakeholders. 

Communication is poor.    

• There is a push to middle school ans high school kids with CRT. The community is 

greatly divided over this. I do not want to see CRT in our schools. I would like to see 

compassion and understanding encouraged. I would like to see children given the 

opportunity to think about what is it like to be different and that is it like to be a minority. 

But mostly white school board administrators ans some board members seem bent on 

CRT or nothing. The school board lacks leadership and the ability to effectively 

communicate and provide effective oversight.  

• The new superintendent should concentrate on keeping our kids safe and providing a safe 

learning environment.  

• Some issues that I think should be looked at are bullying.   Also I feel kids are feeling out 

of place because of the past 2 years with Covid. My kids are having a hard time with the 

social aspect of returning to school full time this year. If so something can be done about 

that I works really appreciate it.  

• A lot of misunderstanding with COVID practices  

• Unmask our kids 

• School class sizes at the elementary school are large and children might not be getting the 

1x1 attention they need. Felix Festa has had several fights this year which is a cause for 

concern.  

• To treat the children with respect. To lift the mask mandates. A child can walk into a 

restaurant with a mask on and sit at a table and take their mask off but our children 

cannot sit at their desks with a mask off. This needs to stop. A superintendent that will 

not teach Critical Race Theory, LGBTQ agendas, BLM agenda's. We need a 

superintendent that will teach reading, writing, math, science and history (and not all 

history is bad). Have the teachers teach the children how great this country was and still 

is.  

• Unfortunately their are many vocal parents that don’t have the best interest of the 

community in mind.  Especially putting blame on teachers and board members for 

circumstances out of their control.  The lower socioeconomic class of community 

members do not have a voice or advocate in decision making.  

• Better decisions must be made about the future curriculum and better hiring of staff 

• Very divided community. Loud, angry members who find anything and everything to 

complain about. 

• Principals at elementary level serve on their own. They do not have assistants. This job 

should instead be a partnership between two professionals who can use a check and 



 

79 

 

balance that would ensure equity and that noone has too much power. The superintendent 

needs to know how demanding our families are and how high our expectations are for 

principals who hire teachers and teachers who model for our students (children). 

• In my humble judgment some parents and students in this district can feel entitled 

• One of my only negative comments is there are a couple of teachers who do an extremely 

subpar job but I guess they are tenured so nothing anyone can do about it. And I think 

that’s bull. And a great disservice to our kids. Also I dislike that the Board didn’t think 

outside the box more… or when certain board members did, their ideas were shut down. 

Sometimes the path of least resistance is not what’s best for the kids.  

• Now we have to pay the school board, use other SCHOOL TAX DOLLARS to pay for an 

outside consulting firm AND we still need to do the work for BOTH? 

• Education and policies within masking/ CRT  have become political  and a heated debate 

here in Clarkstown. Be ready !  

• The candidate will have to contend with a vast array of needs throughout the district, 

ensuring many different stakeholders concerns are addressed and considered when faced 

with challenges.  

• 1. WE NEED MORE SECURITY IN OUR SCHOOLS, all classrooms should be 

equipped with door lock down devices and additional security guards  2. all schools 

should be temperature controlled and FRESH AIR VENTILATION!!  3. full 

transparency from superintendents on issues  

• I would value if the superintendent promoted and valued diversity within the district with 

staff primarily. 

• In a diverse community that is as large as ours there are many opinions. It is important to 

hear everyone equally, not just the loudest. At times it feels like the district tiptoes around 

the loud mouth disrupters even if they are a minority.  

• As in the rest of country, we have many people with considerably varied opinion and 

views. For example, have parents who never want to mask children and parents who want 

to keep everyone safe for as long as necessary.  

• many elementary schools are ignoring the science of reading and teaching reading in a 

way that only appeals to our highest level learners.  

• This superintendent needs to remove politics out of our schools.    The district no longer 

is held to the standards that it once did many years ago.    There are infrastructure failures 

in our buildings, rodent issues at North that have not been fixed due to Covid but is a 

health hazard, reverse racism being taught in our classrooms, principals taking political 

stances and teachers discussing their own political beliefs onto the shoulders of their 

students. Higher up's have allowed bullying to occur and have protected administration 

when they have failed to protect their students.    CCSD is constantly in the news with 

negative press.    The district needs a backbone. Instead of "following the lead" and 

always waiting around they should become a leader district in Rockland County. 

• Clarkstown is a very divided community as it relates to DEI and CRT.   Clarkstown BOE 

has promised the community that our DEI will be developed involving equal 

representation on a committee to develop Clarkstown's own DEI.  At least half the 

parents in Clarkstown are not happy with NY States DEI and Fraimework.    

• The political division. Many in our community falsely equate diversity, inclusion and 

equity as indoctrination or as teachers/schools pushing Critical Race theory. They lobby 
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the school board and administrators to keep ideas and materials out of our schools 

without understanding the need to teach history as it happened or what equity means.  

• 1) The Teachers' College Reading and Writing program has negatively impacted the 

learning of elementary school children.    2) The district has many administrators, both 

building principals and central office administration) that seem out of touch with what is 

best for children.  3) Many of the school buildings and grounds are in need of much 

repair.   4) Clarkstown had a very good reputation for the schools in the 1990's and the 

district is still riding on that reputation even though it doesn't hold true today.  Many 

families who are new to the area buy a home here because of the schools, only to have 

buyer's remorse shortly thereafter.    5) Nine elementary schools feed into 1 middle 

school.  Then the middle school splits into 2 high schools.  This results is friendships 

built in middle school being torn apart as students move on to high school.   

• No mandates and No CRT, DEI or any other version of this racist ideology. Our children 

need to go back to respecting each other based on the content of one another's character. 

We need a superintendent who will stand up to the unfair treatment of our children. We 

know now that no matter what the state government is suggesting, it is in the 

superintendent's hands to make the decisions for our district and to do the right thing for 

our children. No mask or vaccine mandates. Politics do not belong in school. Many of our 

parents in the Clarkstown school district are first responders so they should be honored 

and respected throughout the school district's culture and environment starting with the 

superintendent. The lack of consistency between buildings is also a huge issue in 

Clarkstown. The availability of special education services varies from one building. 

When students receive IEPs for needed services the building that they are zoned to attend 

has no obligation to fulfill those services. Rather than providing the services that students 

are legally entitled to receive in the least restrictive setting, they are sent to a different 

building where the special education teachers and specific programs are housed. This 

clearly has saved the district money instead of providing equal services at each 

elementary building. This is not acceptable. It ostracizes an already struggling student in 

a completely unfamiliar setting.  

• There is a big problem with faction parent groups. During the pandemic there was a 

group that used and still uses their children to push the idea that masks were not and are 

not needed. They bring them to elementary school without masks. High School students 

take them down to their chin. It is not just the mask but the idea that a group has formed 

to encourage this behavior.  The other large issue is CRT. Many parents don't want it 

taught and say it is anti police as their justification. There are others of us that came from 

a long line of police family members that want it taught to remove ignorance and 

ethnocentric ideas.  

• The schools must not teach Critical Race theory and its derivatives, project 1619, or 

marxist ideology, or DEI. IT does not improve academic achievement, it only divides 

children by race and promotes hate.  We absolutely do not want children to learn the 

number of genders or use pronouns in school. The school should focus on academic 

success not be concerned about politics and social justice. Many parents have diverse 

opinions and religious beliefs that are in conflict with these teachings. This should not be 

allowed. 

• I do not want the Schools to apply Critical Race Theory principles, such as white 

shaming, color naming, calling children with dark complexion brown or black. I do not 
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want my child to learn about the 1619 project, or any derivative of Diversity Equity 

Inclusion, which is nothing more than Critical Race Theory, teaching children to hate 

each other based on the color of their skin, while it claims to bring unity. In our district, 

at High School Level, at North Highschool, children are required to read racist books. 

This should NOT exist in the curriculum. 

• Political tension (right vs. left) similar to what the country is experiencing as a whole 

where at times each side seems to live in a completely different reality. 

• So. Many. Misinformed and uneducated parents.  There is also a LOT of bigotry in this 

community. 

• There has been quite a lot of focus on responses to Covid and the implementation of 

Diversity Equity and Inclusion initiatives.  It seems that both issues have caused a 

community divide.  It appears as if - and I certainly hope it to be true, that their are many 

more families who support what is happening in NY schools in terms of following 

protocols, and continuing to want mask mandates followed until such time the the health 

professionals deem it appropriate to discontinue them.      Though there is a very vocal 

minority of the community who is against pushing DEI efforts forward, it is essential that 

we do so, not only because it has been mandated - but because it is essential that each 

student and family in the community feel the belong and that they are represented in the 

curriculum.  History needs to be taught as it happened, the good, the bad and the ugly.   

• Everyone is crazy from the GOVT to my neighbors and me included.  Stop listening to 

everyone and trying to make them all happy.  Do what is right even if it makes people 

unhappy.  Some have good opinions but half the people do not even know why they are 

unhappy, they just voice it on social media to get a crowd.   

• The schools need a/c's in every room! No parent paying the insane amount of taxes we 

pay wants to hear it is not in the budget.  We all know the money is there! The children 

cannot properly learn in the extreme temperatures in these classrooms.  I have 

experienced this myself and know it is harmful to them.  

• School safety, unmasking our kids, not pushing CRT to our children 

• That there are individuals (that work for the district) that want to push the racist Black 

Lives Matter agenda.  The administration doesn't want to listen the the parents.  There are 

no consequences for the teachers or administration when they do something wrong. 

• They should know the district - hopefully come from the district.  

• The influx of external distractions that are political have no place in school and the 

Children’s education. Parents need a say in what is occurring and Clarkstown is a 

community that welcomes conversation and discussion.  

• There are two high schools in the Clarkstown Central School District.  The 6th grade, 7th 

and 8th are all at the Middle School. At one time that was not the case. 6th graders were 

at the elementary schools.  Improvements on our facilities are greatly needed.   

• Prior superintendent tried very hard to surreptitiously push his political ideology and 

worked on some BLM related  presentation to polarize kids and staff based on skin color. 

There was no preplanning and other school districts were way ahead of us about in 

person schooling. Lack of transparency and working with parents. Although after the 

resignation of the previous superintendant, CCSD has oficially said that they are not 

going to touch CRT, they are bringing it back under other names like DEI, Equity etc. 

This has to stop. Kids are there to learn basic sciences, english, math and other traditional 
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subjects that has been taught for years. The new politically and/or racially and sexually 

charged stuff t have not been there before and have no place in schools. 

• Any person that is hired should reflect on the mistake from the past superintendent. We 

will not accept CRT, or any other teachings that will drive students apart. We are all 

equal Black, White and Brown, and no one should make our children see color as a 

problem.  

• PLEASE READ: The parents here are delusional!  Nothing is ever good enough with the 

decision making process and they will try to discredit you and your character when they 

disagree with you ie last sup was up against a smear campaign bec their kids couldn’t 

play sports while the field was being renovated in the HS. That’s just one example-

there’s MANY. Opinions are valued as facts here and the stubborn bunch do NOT bother 

to fact check and when there is a disagreement on issues, it goes rogue. Also, there is 

racism here so be ready to tackle this because this is a hot button Issue and plenty of 

people on both sides are PASSIONATE about it.  

• Revert back to pre Covid . 

• The complete lack of concern by the district for respecting the various social, political, 

economic, cultural and religious viewpoints of the families who entrust their children to 

them as they consistently look to exert their influence as an institution to produce the 

social outcomes they desire or that the state mandates them to. Our district is especially 

weak in representing the parents and pushing back on the powers above them in order to 

advocate for the needs and wants of the parents. Parents are tired of basically being told 

that how they choose to parent is irrelevant and that it is the school's job to form their 

children's values and belief system. We have quite simply had enough of being treated 

like our opinions don't matter because we don't have some elite pedigree in educational 

pedagogy.  

• As schools were closed or hybrid for nearly 2 years, kids are behind in their studies. What 

resources can be provided to help these kids.  

• The community seems to have a lot of divisiveness and especially small groups of parents 

who are very “loud” but do not speak for the majority.  

• What is best for the students & family! Keeping kids safe! Making online learning mire 

accessible & easy to navigate. Diversity.   

• Education is being put on the back burner and replaced with pushing social agendas and 

ideologies.  Our students have been a cohesive group that interacted with one another as 

individuals.  As reflective of the current push on a national level, our administrators have 

been highlighting race and in fact inciting racism.  The principal at north has labelled 

those with political views different than his as terrorists.  He ignores targeted attacks on 

students as long as it aligns with his beliefs.  We as a community do not subscribe to 

critical race theory, diversity, equity and inclusion ideologies, culturally responsive 

teaching or any other buzzwords that only serves to create division and tension where it 

did not insist.  This district is quickly moving backwards towards segregation under the 

guise of equity.  We believe in equality of opportunity, not of outcome. We want 

education to be the focus of schools, not indoctrination.  Fringe groups and organizations 

should not be the focus of any child's school day. 

• nasty, entitled parents 

• Learn from all of __________’s mistakes please. No more CRT and masks. Parents are 

done with all of that nonsense. 
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• Lots of varying opinions. Seems loudest wins 

• Parents including myself have been upset how the administration (last super) handled 

very controversial topics. Our last superintedent was trying to push a black lives matter 

presentation on young kids last year. Our last superintendent showed a disgusting video 

to new hires called "the unequal opportunity race" (showing how whites are naturally 

priviliged. Thats disgusting in itself. Our last superintedent was pushing CRT in this 

school with is completely wrong. Kids need education not indoctrination. We need to 

stop pushing kids to explore their "gender identities". 

• Parents who seemed to be the voice of the community and PTA parents during covid are 

often stay at home parents with resources. Parents from divorced homes, full time 

working parents, parents from lower incomes, parents under stress may have opinions 

that are not shared due to circumstances. I am grateful that school has been consistently 

open this academic year. Last year was a nightmare for me as a divorced full time 

working Mom and had detrimental impact on my children. I cant imagine parents who 

had less resources than me and hope the new person can understand these perspectives 

even though it is often not the parents who can attend meetings and be involved.   

• My children's education isn't my concern, but their health is. We feel that masks in the 

buildings of their schools should be optional. My child comes home saying it's hard to 

breathe at times and no parent wants to hear that. We strongly feel that our children 

shouldn't have to wear masks in schools. We also feel that vaccination status shouldn't be 

an issue either, it should also be optional. 

• He/she should be aware that parents want someone who will fight for our kids.  Currently 

there are alot of parents that want the masks off our children.  Those parents also believe 

if a parent wants to mask their child they should have the freedom to do so as well.  

When the interim Superintendent had an opportunity during the Supreme Court ruling 

which made it illegal to enforce a mask mandate on our kids he didn't take that 

opportunity to stand up for them like many other districts did.  This was cowardly. Even 

if it was for 1 day it would have meant alot to the community if he stood up.  Also, 

someone who responds to emails from parents.  Does not believe in CRT being taught.  Is 

more involved in the community.   

• We are a divided community with respect to DEI and Covid mandates. 

• One of Clarkstown's challenges is addressing racism. Because the community is majority 

white, it's an echo chamber. I don't think Clarkstown is on purpose racist, but with such 

little diversity they accidentally are. Coming from a highly diverse area, I feel like I'm 

reliving the 90's. The middle school presentation was a prime example of this.    Our last 

superintendent was excellent at communicating and that should continue.    Infrastructure 

needs to be addressed. The schools are getting old and it shows. The middle school sees 

every single student of the community and it should be renovated, inspire pride if you 

will. A major capital improvement. 

• We need to stop masking our kids!  Its unhealthy and will cause long term issues.  

Enough is Enough. The kids are playing sports or anything active in school with masks 

on.  That cannot be safe for our kids.  

• Selfishness and hypocrisy is alive and well in Clarkstown. Leaders here need to a have 

well-defined priorities (children’s education) and not be easily swayed by the special 

interests or vocal naysayers.  



 

84 

 

• Wellness Wednesday is wrong and hurts our Children, no teacher wants to be micro 

managed by a small brained administrator. 

• No masks no vaccine mandates 

• Families want emphasis on actual learning of core subjects. Less focus on equity and crt 

and focus on literacy and making up for the learning gap over the past few years due to 

Covid.    

• Sometimes inclusiveness is a challenge at school-involvement level (such as PTA) in 

terms of diversity, district is a mix of opinions on political issues and their adoption.   

• The community is very divided in a few key ways—whether masks should be mandated, 

issues of what kids are taught, and overall politically. This causes a lot of strife and stress 

for teachers and parents. Kids are caught in the middle.  

• He/she needs to be aware we do not need or want any CRT or 1619 project pushed on our 

kids. These topics are nothing but divisive and push people apart.    

• Schools lack appropriate and targeted literacy support, there is no school spirit.  Teachers 

need to teach foundational skills directly  

• Any superintendent should learn from ______ mistakes and toss this "Woke", CRT and 

Mask nonsense right in the garbage. Clarkstown's parents are fed up.  

• The mask mandate sucks, but… That’s in a league of its own. The PTA’s, although 

helpful, can be a tad clicky and pushy. They’re often asking for money. As a single mom 

affording all these little things adds up!  

• we are a suburban district, but a large district. Clarkstown has many families who have 

two working parents who are working outside the home.  Be aware of NY weather, and 

what weather is typically like here in the beginning and end of the school  year and that 

schools have always (except for 2020/2021) been able to remain open in sept, October 

and June, and that they are able to continue to do that.  

• Constant tension re: DEI. Huge disparity between two high schools in district.  Very little 

actual listening or working towards solutions.  The same problems from year to year to 

year  

• Children well being and mental health should be a priority. The past 2 years has really 

affected our children. We need to get them back to normal. Reduce their anxiety, let them 

be normal kids! 

• There is a lot of racism, anti-semitism, uncaring parents who are escalating since COVID. 

This has been a shock as we have lived here a while.  There is a nasty tone towards 

teachers from many as well.  

• We do not have an evidenced based structured literacy program. CCSD currently uses TC 

and F&P. Both of these programs have been proved to be failing our children.      We 

want an education not indoctrination of our children. We do not want social agendas, 

CRT, or someone whose not going to push his or her own political beliefs onto our 

children. That this person will not push gender pronouns on our young children. Be able 

to budget for repairs and bring our buildings into the 21 century.  

• There is an issue for many children that have special needs. Clarkstown has some 

difficulties with problem solving to help support children with IEPs, and in many cases, 

parents need to fiercely advocate to get the bare minimum of services for their children, 

which shouldn’t be the case. CPSE and CSE meetings are often battlegrounds for support 

services, instead of an environment where each child is looked at as a true individual that 
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may have needs that don’t “test well” for services on paper, but are, nonetheless, evident. 

Far too many children fall into a gray area of needing help, but are not given such until 

the need for help increases (and the child has now lost valuable time where they could 

have received help). Not all parents are well versed enough in special needs to be able to 

advocate for services that their child still needs. Some families may not speak English  

well enough, or know that they have the ability to push as hard as they might need to.     

They should know the current climate in that science has been erroneously politicized, 

but that health and safety measures are a necessity in order to keep our schools open. I 

would hope for a person that that values in-school learning enough to continue to follow 

safety protocols as long as they are a necessity in order to keep our children in school and 

safe.     Someone that can recognize that an actual working remote option should be in 

place- in the event that we do need to use it, and always as an option for families with 

immunocompromised family members and children. Non-participatory virtual viewing of 

a classroom is not conducive to actual learning.  

• There are many students who fall under the special education umbrella. They want to 

graduate and have successful lives.  

• Ensure children are being educated on facts only, no political views should be 

forced/pushed on children.  Age appropriate education only.  Everything must be 

forthcoming to parents  

• People from outside have been spreading paint on the rock and on the walls. 

• It is proven locally as well as internationally at this point in time that masking kids couses 

more harm to our children than help. Not only is it clearly illustrated locally by places 

such as Florida but internationally by entire countries such as Norway, Ireland, England, 

Denmark and several others. They have rejected face mask mandates however still 

recommend them for individuals whom choose to mask up either way.  Afterall, all 

persons should have freedom of choice.  This topic however controversial is based on 

years of first hand studies/experiences that have shown masks cause speech delays, an 

obvious decline in confidence, and developmental complications still currently unknown 

to us. This is not to mention breathing in your own CO2 which is harmful in itself.    The 

new superintendent should be aware of the fact that this is definitely the most pressing 

issue on every parents mind as no parent wants to cause unnecessary harm to their kids in 

the name of fear of a sickness that causes close to zero percent threat to them in the first 

place. 

• parents who try to control the schools; old facilities; not many elementary extra curricular 

for the amount of taxes 

• Not looking to have anyone that promotes CRT or DEI !!  We don’t need books talking 

about sex scenes between two teenagers!!  

• There are families that have a fringe agendas, at times racists and have utilized schools as 

an avenue to voice their opinions. Work needs to be done to serve students with special 

needs more comprehensively.   

• Keeping our kids safe; stopping bullying; NOT requiring COVID shots due to health and 

side effects; making sure that our staff and children both are kept safe and are able to 

enjoy each school day  

• The district is far behind in embracing diversity, equity and inclusion and as I parent I am 

concerned that the district is not psychological or physically safe for students, particularly 

students of color and certain religions. Unfortunately, this is emanating from students' 
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homes and certain sectors of the town. There is a lot positive elements to work with 

(well-meaning dedicated faculty, bright, kind students, resources) but DEI has languished 

in the district and there has not been sufficient leadership from the board of education on 

this issue which has left a vacuum. The teachers and administration are 95% white while 

the student body is only 55% white which is telling. This a good district by traditional 

measures that ignore diversity equity and inclusion. The challenge is how do we make the 

district safe and how to we bring it up to the standards needed to allow students to thrive 

now and going forward in their lives.  

• The mask mandates and the fear that’s being put into our children has to be stopped! Any 

teaching or talk of CRT being taught in are schools needs to end!! It does nothing but 

create racism - division among our children that before all of this was talked about my 

child didn’t see color.  

• 1. It is becoming an increasing issue that the Clarkstown High Schools are rated very 

differently.  Students and parents are concerned that equal care and attention are lacking 

with Clarkstown North and Clarkstown South.  The reputation that North has is that it is 

dirty and infested with rodent, while South is not.  I would like for this matter to be 

investigated and resolved if it is a true issue.  My children will be students at North and I 

do not want their experience to be a negative one.  Funds should be dispersed  equally to 

each school.  After all, all residents are paying the same amount of school taxes.    2. I 

wonder why students are continuing to travel with their laptops when they are not remote 

learners anymore.  My children are constantly complaining of back pain because of their 

very heavy backpacks.  They have to travel with all of their binders, folders and now 

laptops, incase they are remote again.  But why the laptops? Teachers should not be 

teaching from google classroom with students that are in person.  I understand if the 

laptops are kept at home as a way to transition to remote learning (if necessary). I can 

also understand that homework is assigned on Google Classroom. But student in person 

should be provided with learning that is not delivered from their laptops.  What happened 

to paper and pen? While this may be easier for the teachers, children are carrying too 

much weight to and from school.     3. Snow days- couldn’t the days be utilized better? 

All snow days are used for this school year, but I feel some of these decisions were not 

necessary.  A delay is understandable, but I think there should be a better system for 

determining if the whole day should be missed, especially if it’s not a snowstorm.   

• We are in desperate need of a structured literacy program.  We do not want CRT or DEI 

taught in our schools.  We need to unmask our children as soon as the mask mandate has 

ended.  The students are suffering emotionally and socially. (parents should have a 

choice) 

• There is a lot of entitled people who complain about petty problems. 

• The board wants there way at times they don’t want to hear the parents  

• COVID-19 protocols are detrimental to students.   Enough with the masks and canceling 

every event.   Every time I learn about a new cancellation or policy, it usually requires 

less work from the school district.    

• This community has become very divided and people are trying to exert political agendas 

into the schools 

• After years of the pandemic and polarized politics, the community needs stability, 

kidness, inclusivity, and inspiration which will all help to increaase hope, cooperation, 

participation, and success. 
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• We do not want the Princeton Plan. We don't want politics taught in our school. We want 

complete transparency in administrative and educational decisions that impact the 

community.  

• The superintendent should make him/herself aware of what has been done in the past, and 

what is being done now to help with decision making for the districts future.  The new 

superintendent should have a strong commitment to making decisions on what will be the 

best for the STUDENTS of Clarkstown.  All political agendas should be kept out of the 

schools, as well as review what the district has been spending money on.  Example " 

teachers college" which is terrible especially after the pandemic.   

• THE SCHOOL FOOD NEEDS TO BE BETTER my children are eating stale cheese and 

bread and one old lunch lady at south hs is very rude, she throws the food on the plate 

like the students are animals at a farm 

• Classes need to remain in person.  Kids should not be forced to wear masks anymore.  It 

is cruel and dangerous for kids to be in masks all day.  

• We are interested in teachers education our kids in math, science, reading, etc.  We do not 

want teachers pushing their political/social views on our children.  Our children should 

not know their teacher's political leanings.  They should not be learning CRT.  

• Some residents have become very alt-right and have become very aggressive about 

political issues.  They are paranoid about how the school system educates children about 

the U.S.’s history of racial struggles.  These predominantly white parents would like to 

censor any discussion of racial inequalities in the past or present.   

• Is less more - as we continue to move into a high tech world - we see our enrollment 

shrinking and our workforce retiring - what is the district planning with regard to 

resources and capital assets? 

• We need more special education programs in each school. Students need to be kept in 

their home school. Not constantly shifted depending on where the program is each year. 

These are typically students that struggle with transitions to begin with and you’re 

constantly moving them or removing them completely from general education.  

• At this current time, we need a leader who will bring the community together.  There has 

been a lot of divide over the last few years.  I think one way to handle this would be to 

have more equity throughout the district, as far as what is offered and provided for 

students at each building.  Some schools have a K graduation/ceremony, some do not. 

Some elementary schools put on a school play, some do not. As far as covid goes, there 

are different rules between elementary schools as far as lunch (where children eat) and 

recess (being confined to a seat the entire time).  Rules have been dictated by principals 

rather than at the district level.  There are tons of examples of how this is not the same 

throughout the elementary buildings.  All of these types of activities should be offered at 

each elementary school.  Building principals have been allowed to pick and choose what 

they want to offer but it would be nice to see the whole district on the same page, with 1 

leader.  I think the picture that is sometimes painted by the principals is more of what 

they want the Superintendent to see rather than what is actually happening.  Overall, we 

need ONE leader with a vision that aligns with the community (not necessarily the BOE 

or Union) and one that is willing to go to bat for the community.  

• Our community seems to be split down the middle on what they think is best for our 

children and both sides have very strong opinions as to who is right and who is wrong.  

• The cafeteria food can be changed to improve it's healthiness and taste 
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• No CRT. No CRT or critical theory (feminism, gender theory,etc)based curriculum 

should be limplemented in the district.(culturally relevant learning, etc) 

• Need to build instructional techniques, improve interpersonal skills and develop 

emotional intelligence in some teachers (question why some pursued Education), 

improve environment to be more accepting of differences in culture, learning styles, 

sexual orientation, ideas.  

• We do not want CRT in any form. It is divisive and racist against white people.  

• the need for quality service and opportunities for special needs children and help for 

parents as far as outreach, network and information in regard to resources. 

• Not all kids and family are alike, each family has to be taking inconsideration for their 

own needs.   

• The need to suppress racial issues and not educate all children about BIPOC and the 

social issues they face.  

• When it came time for us to seek out a house, we elected to focus our search primarily in 

Clarkstown due to the excellent reputation of Clarkstown Central School District.  Over 

the last few years, CCSD's stellar reputation has been on the decline. We aren't sure as to 

everything that has contributed to it's diminishing reputation, however we can offer a 

suggestion stemming from our personal experience (and other Clarkstown Families) that 

should be put on the New Superintendent's "To Do" list.  We strongly suggest an 

evaluation of the entire Special Education Services/Program(s)/Providers/Teachers 

etc...being offered by the district.  It would be beneficial for there to be internal audits 

implemented into the district to ensure it's meeting the needs of all students. Teachers 

with struggling student's suspected of having a disability shouldn't be apprehensive to 

suggest evaluations & need the additional training as early intervention is the key to 

success. CCSD needs to have general special education guidelines as to implementation 

of services & accommodations (i.e. missed services/make up services, Oversight to 

ensure all students are receiving the services for times/durations required etc...) and 

program criteria, basic curriculum and policies/procedures regarding data collection for 

the services and implementation of said services /accommodations received by the 

students vary significantly by teacher/provider etc...  For example, if a provider is 

working with students using Barton System and they are receiving positive results, the 

following school year, the same program (i.e. Barton) should be continued.  There is no 

consistency in regards to how special ed services are administered.  Which leads to our 

next suggestion.  CCSD should have an informative website/policies/procedures manual 

that specifically addresses policies and procedures within the district itself pertaining to 

everything from absences, dress code, special education administration to emergency 

protocols.  I know there is a BOE manual and some schools have their own handbook but 

neither address all the different policies & procedures which seem to vary according to 

school/administrator...should implement district wide uniform policies/procedures that 

can easily be assessed by any interested party.  Perhaps, some sort of avenue where 

parents/teachers/students can submit anonymous concerns.  Lastly, we would like to 

recommend that the new superintendent consider the addition of air-conditioning into the 

schools.  

• It can't be ignored that extremists have increasingly destabilized what was previously a 

moderate cultural and political district, taking their odd grievances to the schools.    This 

minority of parents and political backers are loud, unreasonable and threaten school 



 

89 

 

officials with demands based upon paranoid perceptions ... often involving their white 

racial backgrounds and related right-wing conspiracies in manners which eschew 

reasonable considerations or analyses.  They simply feel entitled and won't compromise 

on their demands, regardless of potential detriments in health and open learning for all 

kids, parents and staff.    The prior Superintendent left because such elements had been 

granted a disproportionate voice on matters such as safe schools and multi-cultural 

awareness programs, while gaining little backing from the generally sheepish Board of 

Education team. 

• There seemed to be a recent amount of secrecy involving curriculum that may (or may 

not) have contained teachings about critical race theory.  All educational material should 

be up front and available for all parents to access upon request.  The secrecy of the 

material created a distrust amongst many parents.  To this day, we still don't have the 

educational material in question that upset many parents.  Openness and discussions to 

what our children are learning are critical to maintaining trust between the Board and the 

community.  

• Our AIS/RTI systems need to be following an outcomes driven model  We need reliable 

and valid Progress Monitoring Systems  Schools need to be progreammed to have a 

"walk to" period for AIS/Enrichment  We need to be immersed in Reading Science and 

its developments despite our investments in TC- we can do both!  Moral and school spirit 

is down  

• Identity crisis. Many people are controlled by the information spread by a few. No 

identity is respected unless you agree with bullies.  

• Clarkstown does not exist in a vacuum, and the same political cross-currents that have 

impacted other school districts are unfortunately present here.  All candidates will no 

doubt be aware that teachers are under unprecedented stresses, and they deserve strong 

support from the superintendent.  The candidate should be be aware that the loudest 

voices are not necessarily the only voices, and should be willing proactively to engage 

with parents from a broad spectrum of opinions, even when this task may be unpleasant.  

The candidate should be aware that there are some choices that they will make that will 

be unpopular with some groups of parents, and that they will need to make such choices 

if they wish to uphold educational values.  They should also be aware that there are 

parents that will support the superintendent in making hard choices, if they help to insure 

a quality education that prepares our students to make their way in the world.  The 

candidate should also be aware that the CCSD DEI initiative needs to be pushed forward, 

and of course this is an area in which parental engagement can be challenging.  The 

candidate should be made aware of recent and past events within the district that have 

made imperative the DEI initiative.  CCSD also faces some difficult issues with the aging 

physical plants of some (maybe most?) schools, and should consider a more strategic, 

long-term, planning process to address this.  

• The issues are the exact positives that I mentioned. Everyone cares. Everyone is a 

stakeholder and thinks they know best. So, everyone is loud.     Parents are involved and 

have a VERY big say, sometimes TOO MUCH of a say (IMO) in how the district runs.     

The town is very political and, I would say, pretty evenly split politically. Board meetings 

often get loud and out of control if not handled properly.     In addition, the teachers that 

care and give it their all, have a strong union. Trust teachers/faculty and staff have the 

best interest of the students in mind. They were hired and tenured for a reason. Let them 
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do their jobs. Support them - financially and to parents. If you don't support them they 

won't trust you. And while they deserve everything and more, the taxpayers do not see it 

that way. It's a tough balance.    Nationally, education is facing HUGE obstacles. Teacher 

shortages are real. Inflation is real. Curriculum is at odds.     The candidate should be 

aware that CCSD will face these issues as well. For example, fiscal management should 

be looked at carefully. Not that anything is being done wrong now... but creativity in 

reorganization of funds, thinking outside of the box, unlike any district has done before 

could solve some fiscal problems.     Most importantly, how does this candidate propose 

to face the coming problems in the next 3-5 years to maintain and recruit quality 

educators to maintain the quality education our students receive?!? 

• Aging physical infrastructure.  

• The community is very much divided and it has been a very difficult environment to 

navigate. Division has occurred in so many areas including mask wearing, the 

commencement of Teachers College, and issues regarding the role out of addressing 

diversity. 

• There is a strident, vocal contingent of parents and local political figures who have 

bought into the misrepresentations pushed by Fox News and the rightwing talk 

radio/podcasts about how diversity education is presented, and how both history and 

current affairs is taught. This group has tried to shout down Board of Ed meetings, 

refusing to wear masks, and the reason the Superintendent seat is open is because they 

demanded the prior Superintendent be fired for specious reasons.  

• Major issues include the aging infrastructure of the CCSD buildings.  While discussions 

on DEI initiatives have begun, CCSD is behind other school districts in the state in its 

implementation of DEI curriculum and training.  

• Some small groups who disagree with covid protocols that kept us all safe are very loud 

and intimidating  

• Loud contingencies regarding covid protocols and diversity education are the minority. 

We need a strong voice in a superintendent that bases decisions on data and safety while 

balancing an inclusive environment for all 

• Our once sort out schools are going downhill rapidly. There is not enough focus on 

teaching. They need to leave the parenting to the parents and go back to the basics of 

teaching. Teach facts not opinions.  Politics has no place in school I can't stress that 

enough. 

• We are a community that strives for excellence and we expect the same from our leaders. 

However, there are many strong personalities, that don’t always agree, and we need 

someone who can bring people together for the common good of our children’s 

education. As is true anywhere, the effects of the pandemic are still resonating in the 

community, and the children are still in recovery and need extra help in education, as 

well as, social and emotional health. These are trying times, as we are all aware, that is a 

factor that wouldn’t have played the huge part it is in any prior hiring situation.  

• Social Media has become a tool by different parent groups to try to promote their own 

agendas. Many not in the best interests of students, staff etc.. Need to evaluate the 

number of central office staff and Scool Admistrator Responsibilities and what is actually 

happening in the building. How best to use resources. 

• The parents are very vocal and over involved.  Unions are very strong. Mental health 

services need to be increased for the students, 
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• Bullying, financials, infrastructure 

• Like many towns in America right now, there is a bit of a rift between the left and right 

that spills out into public dialogue, impacting teachers and administration. This comes out 

in the form of discussions over masks, vaccination, critical race theory, and other matters. 

Whoever takes this on needs to have a thick skin and be able to execute while taking 

some punches -- and do so in a balanced way. 

• Lack of district commitment to DEI analysis and teaching. Lack of communication and 

transparency to parents and community. Attacks by right-wingers to ban books, control 

teachers and take over the board seats. 

• I'm unsure of any issues this would be my first full year in the school system. It does 

however look like they are kept to standards and do acknowledge the parents. 

• Mask wearing, putting the children first, ahead of time communication, looking out for 

the best interest of the district  

• Difficult, strong parent presence  

• >There are small segments of individuals (teachers and parents) that are very loud, 

arguing for teaching Critical Race Theory (CRT) and the new phrase for CRT, equity. 

Teaching children that they are oppressed, or oppressors based on their race, is teaching 

racism and teaching those they claim are oppressed, that their future is out of their hands. 

Disabling them for life from working hard and achieving great things.    >We also have 

major problems with the school system taking "snow days" when remote learning is 

possible and has been proven to work in short intervals through the COVID pandemic. Its 

a level of laziness that needs to stop.    >We also need to stop having schools mask 

kids(or vaccines). People who wish to live in fear should have a right to do so, but their 

right should not infringe on the right of those that wish to live a normal life. If they wish 

to stay home and remote learn, that is their right. 

• There's a crime problem happening at the school and the past administration actively 

covered up incidents and ignored allegations 

• There is too much fear of reprisal for doing the right thing. Too many people in higher 

positions are kowtowing to the loudest minority instead of what the majority of parents in 

the community would like. You have to have a strong constitution and a good moral 

compass in order to do what is Right for the community.  Sometimes there needs to be 

sacrifice for the greater good even if that comes at the expense of yourself. 

• Majority of our community is not happy with CRT being pushed into our schools!!!  We 

need a structured literacy program for young readers who have difficulties!! 

• I think one major problem in our schools is that we have a lot of really bad teachers.  And 

its like they get hired and then they are untouchable.  Its really not right. For instance my 

daughter has a new to the school science teacher this year, Shes awful.  she doesn't know 

the answers to the questions the kids ask her and the entire class is doing poorly,  the 

guidance counselors keep saying go to extra help but for what she doesn't have the 

answers!!!!  That should really be addressed.  Maybe teaching isn't for her but the 

students shouldn't have to suffer for that.  So I think teacher evaluations would be on top 

of my list. 

• There are challenges to be addressed from working parents on school calendar, remote 

learning, CRT, timely decision making, budget allocation and bringing back the good 

name of this district.being a good and timely communicator will be very important. 
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• The safety of our children during this pandemic. More education on LQBTQ for those 

children who feel different and struggle with their identity that may impact them 

psychologically and their education. 

• Free pre-Kindergarten for all the kids  

• Make all schools safe by mandate vaccine to all kids. This will significantly reduce the 

spread of Covid 19. 

• COVID-19 protocols are detrimental to students.   Enough with the masks and canceling 

every event.   Every time I learn about a new cancellation or policy, it usually requires 

less work from the school district.    

• There are many students who fall under the special education umbrella. They want to 

graduate and have successful lives.  

• The focus should be the children and not the politics of their families.  

• Every family situation is unique especially during the challenging times like this . 

Parental survey/ opinions  is important when it comes to kids education.    

• the diversity in the community and promote cross cultural learning 

• Given the political unrest of the country, many racial, inequity, and religious issues have 

crept their way into the atmosphere of the secondary schools in district.  They have taken 

the forms of bullying, physical attacks, and educational neglect. Thus ironically some 

students (who are perceived as white or half of nothing, etc.) have not felt the safety they 

knew at the primary level.  I am sorry to say these issues have not only originated from 

students, but also from parents, and unfortunately teachers.  When these issues have been 

brought to the attention of administration they are shrugged off or a counter attack is 

waged with a demand of information that has already been given.  At times the 

victimized students are further bullied by the sources.  As a result some parents have 

filled law suits that are then explained as frivolous or extreme.  In the case of this parent 

writer, we try not to make any waves in fear of the retribution our child might suffer and 

just try to teach them how to cope and pray the damage will not be life altering.  And I 

have to add this whole situation is very sad.  So, in conclusion, you must have a plan on 

how to deal with these new problems of the times in a satisfactory way as to close the 

new rift that is being experienced by a very specific population of students in this district.  

As a Diversified Human Being from a Diversified Family, I do not want to move down 

South and Pretend to be something that I am not to keep my child safe in high school.  I 

would like to be close to my hispanic grandson and other ethnic and religious family 

members.  Thank you. 

• A new superintendent should be realistic about community member’s high 

expectations… stability, honesty and reliability are a must.  

• Too much politics from administrators and teachers. 

• Too many politically driven school administrators and teachers. 

• Most people seem to want what is best for the greater good, however there is a smaller 

group in our community that is politicized and behaves antisocial at times 

• The challenge will undoubtedly be around covid policies, specifically when mask 

mandates can be lifted for students.  Other hot button issues around Diversity, Equity, 

and Inclusion will be a challenge as well. 

• There are glaring equality issues between North and South. South receives more updates, 

more focus with sports, better facilities and more. Half the Clarkstown stakeholders are 
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routed to send their children to North, so this needs to be addressed and rectified.     

While there are a lot of loud parents who have too much time on their hands to post 

online and attend meetings to argue against culturally inclusive curriculum, there are also 

many many families who want teachers to have the freedom to teach about sensitive but 

important content/material so that our kids are better prepared to help shape change for a 

better future.     I support my school district, but Clarkstown could improve its 

communication exponentially. Many emails are simply confusing. Sometimes I wish I 

could just volunteer as a PR person for the district because I know squeaky wheel parents 

are going to pounce all over the poorly communicated message, and sure enough they are 

all over social media within minutes. I’m rooting for the district to succeed but their 

emails are a mess.     Report cards should be mailed home like all other districts do, rather 

than requiring parents to log into the portal.     I will add that many families are still 

concerned about Covid, support district-wide precautions such as mask wearing and 

social distancing and would like to ensure student safety even if it causes a few parents to 

protest.  

• This community has been deeply divided over the last two years over COVID 

precautions and this has bled into further divisions over DEI. Our community is deeply 

divided over this and it will be nearly impossible to address (or not address) without 

alienating one half of the community or the other. 

• Political divide. 

• We do not want critical race theory taught in our schools.  

• Communication at the district level has been lacking.  For example…..a large number of 

families today received large bills (from 250$-750$) for replacement chrome 

books/laptops.  These were not recent replacements.  Parents received no other info than 

a bill.  Some of the replacements were simple wear and tear (device not holding a charge 

anymore). Although there was a box to check when parents originally signed for devices 

(that parents were financially responsible) never was an amount communicated.  The bills 

were not sent in a timely fashion.  And one would question why the district does not have 

insurance on these devices for wear and tear or did not give the parents an option to 

purchase insurance through third party for like 30$ per year as many other districts did.    

The wording of emails sent from the district are unnecessarily confusing on a regular 

basis.  It feels like the BOE can’t get out of its own way sometimes.  The District seems 

to be very reactive instead of proactive and thus wastes a lot of time putting out fires that 

could have been avoided.   

• I want the mask off my child. I don’t want controversial curriculum. Finally I want my 

child to be taught the traditional basics and leave the rest to be taught by parents. 

• People do believe the amount of taxes we pay do not equate to the lack of programs that 

school districts like North Rockland have.  Poor planning and we do not want CRT or 

anything like that which promotes division taught in our schools. The Superintendent 

should make Clarkstown North more equitable with Clarkstown South in terms of 

facilities and infrastructure.  

• The school district lacks diversity in its staff and faculty. There is not extensive training 

for staff to deal with current events such as race and sexual gender issues 

• A new superintendent should be realistic about community member’s high 

expectations… stability, honesty and reliability are a must.  
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• Our diverse community. Our community is a true mosaic that allows people to express 

their interests, political views, religion etc.  I think the right candidate will ensure 

everyone feels heard and validated even if things don’t work out the way some wanted. 

• Safety of the students  good environment for teachers to challenge our children , for all 

stakeholders to understand the students need balance - academic and social emotional  

• Letting students have input on decisions that affect the students. 

• We do not support Critical Race Theory being implemented in our schools as part of the 

curriculum or otherwise. We do not support the 1619 Project.     There is a way to discuss 

racism without dividing people. We do not believe in being divisive or pitting people 

against each other...especially our children.  Please hire a superintendent who is focused 

on children and education and takes the focus off of race, color, and religion. 

• Parents can be really pushy--the loud ones often blast their viewpoint, so you need to be 

pretty thick skinned. The buildings need a lot of updating--particularly North HS. Not 

enough input asked from all the stakeholders. Teacher union is very strong, but there 

needs to be changes (more PT conference times, greater extra help periods, parent portal 

for grades must be used).  

• In the past not too much, used to be a cake job.  It will only be difficult if the new person 

chooses to make it that way.   

• We are not fans of common core or critical race theory. Please do not try to push that 

• We have a very large group of parents who do not get enough involved in the school 

community. We have not had a superintendent who wants to work collaboratively. 

Parents feel they have no say in decisions. Parents feel at a loss.  

• No masks  No CRT   

• Clarkstown has many different opinions and as such are very passionate about how to 

handle difficult subjects. 

• Lack of diversity!!!  Black history month but high school is celebrating kindness and 

gratitude month. SAD 

• The only thing that I wish was changed in our district approach is adding gifted and 

talented program/extracurricular activities for children who exceed their grade level. I am 

experiencing it firsthand where teachers and even the principal are aware that my child 

would benefit from some extra work/challenge but it is not available within school 

system, and we can’t afford to send my child to the gifted and talented society where we 

need to pay out-of-pocket. Meanwhile, a lot of his potential is not being used up 

• Overload of homework at Festa. Too much during week and weekends  

• This pertains specifically to the middle school,  I think there should be more ways to keep 

parents informed of everything that goes on in the classrooms. For instance; my daughter 

could have a big project to do but I won't know about it unless she tells me which she 

often doesn't do. 

• I think the superintendent should listen more to every parents concern and try to satisfy 

the needs of children where parents are concerned  

• We are  against CRT/DEI/social emotional learning. It does not belong here, and we will 

fight anyone who tries to push this agenda further.  We do not support the White 

supremacy narrative, we have come so far as a nation to turn back and subscribe to this 

rhetoric. We do not support the 1619 project, and do not support BLM or any other 

terrorist organization being touted as “for the good” or doing good. We support police 
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and military.   We want more reading, writing, and math, we want skills recouped from 

the two years lost from covid not just a bandaid put on. We want our great school back 

that we have lost in the last 6 years!!!We are very anti mask and will continue to fight.   

We are very top heavy and the fat in the district needs to be cut. The buildings have not 

been redone in years, but we pay a ton in taxes.   Teachers union is strong and doesn’t 

think about students.  

• This superintendent needs to be in tune with the community. Most families here are 2 

working parent homes and remote learning is not an option.  

• The district is very divided regarding COVID policies and needs clear leadership.  

• There is a vocal conservative faction of the community who have demonstrated an 

unwillingness to modify or be flexible to the approach to education. This intransigent 

attitude presents significant challenges to affect educational change in the district.  In my 

experience (at the elementary school level) the district spends a great deal of time, effort 

and money on bringing the lower level performers up to a minimal level of performance. 

I think this is imporant, however I believe it has been done at the expense of the more 

advanced kids.  The progress component of the school rating system is extremely weak in 

a number of the schools in the district.  Clearly kids who have demonstrated an aptitude 

for progressing are not adequately served.   I have heard great things about this school 

districts education.  However based on most measure, this no longer appears to be the 

case. 

• ________________ principal was completely disappointing during the pandemic and the 

that year that followed. The principal was was unresponsive to emails (also from many 

other parents I spoke with)  and was MIA when school was back in session. During a 

time that was hard on my children, and im sure everyone else’s, there was a complete 

lack of guidance and leadership. If it wasn’t for my children’s teachers stepping up, my 

children would’ve been lost. The principal continues to be unengaged and doesn’t 

communicate often with parents. I’m not sure if this is a lack of communication with the 

distric and the school, but I’ve gotten the impression from other departments in the 

school that they are very lost and kept out of the loop often.  It would be interesting to 

take a survey and see how many parents are actually satisfied with this principal .  

• The parents are very very involved but the district likes to ignore the parents needs or 

does not include them on decisions or provide options 

• We have a lot of work to do when it comes to racism, bigotry and antisemitism.    We 

desire a broader, more inclusive curriculum  There is a lot of bullying of our minority 

group students that needs to be addressed openly and publicly. 

• Like many communities our community often seems very polarized which could be 

extremely challenging to a superintendent.  Transparency and empathy, genuine empathy, 

matter a LOT yet this needs to be accompanied by smart, strategic and stern decision-

making.  The pandemic has (as expected) brought about emerging needs especially in the 

social and emotional well being of our children that need to be addressed not by just 

some presentations but by real action and a close hard look at students’ stress levels and 

how changes could be made to the current schedule structure and workloads etc. 

• There is a strong need for an equity, inclusion, and diversity team that includes all 

stakeholders. The school board need more training in current issues and have education 

position backgrounds to have a grip on current issues affecting students. And mental 

health needs to be an ongoing conversation. Not talk AT the students but really engaging 
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them and the larger community. Teachers need training in trauma-informed classrooms 

and use a tiered support system to help the students by meeting them where they are at.  

• The administrators at FFMS are clueless at how to handle special needs children. The 

difference between elementary and High School administrators is overwhelming.   

• Bullying, more special ed teachers. 

• The District would benefit from stronger, more thoughtful and systemic thinking and 

planning.  The District's approach to teaching and learning is very traditional and teacher- 

centered.  The District does not talk about teaching thinking- the focus is not inquiry-

based.  The goal is not to engage students in authentic, problem-based learning 

experiences.  The District adopts changes only when mandated by the State- Next Gen 

Standards, World Language standards.  The approach to teaching is very lecture based- 

questions are basic, expectations are low and the students do not experience joy in 

learning.      I would appreciate seeing somone who would lead the District is joining the 

Tristate Consortium 

• Mask/vaccination mandates are a big issue right now.  I think it should be a parent's 

choice  Kids playing together at recess with all of their peers/friends  Eating in the 

cafeteria again  Implementation of CRT/DEI is another issue that I am concerned about 

• At this time the main issues are COVID restrictions, staffing shortages, bullying and 

racism.  All of these issues are impacting our children and taking away from their 

education.  Core math is an awful agenda but the children are doing their best to 

understand it.  Many teachers would rather stay home and teach virtually because of the 

convenience factor.  But so many more are willing to make the sacrifice for the 

betterment of the children.  If the en vogue agendas could be shelved and the educating 

can continue, the district would once again be sought after as it once was.  

• the covid divide of course.  another big issue is equity amongst schools.  Our schools are 

not equal by numbers, events, programs, equipment, etc.  This causes a lot of issues and 

divides within the community.  

• There is not consistency in what is being taught to students, as well as workload being 

given within the elementary schools, as well as the junior high.  For example, there are 6 

teams for each grade in Festa, the workload varies tremendously depending on which 

team you are on. 

• I want the 1/2 and 3/4 filled schools closed- we are not running a fiscally responsible 

school district. We closed Congers and never broached the other schools by little Tor 

area-we are bleeding money just to be politically correct 

• CRT is hate teaching and nothing more than a garbage theory created to make money.  

Read up before you come.  I have done my homework and I expect the new 

superintendent to do their homework as well.  This is an amazing school district that has 

had some major stains over the last few years because of lack of communication by 

______________.  Communication is key.  Please make sure the new superintendent sees 

what happened when CRT/equity/inclusion training was trying to be silently put into the 

schools.   

• Very diverging views when it comes to Covid and mandates as well as CRT.  We have 

programs for students with learning disabilities, but they are deficient and unorganized. 

• The community is pretty diverse in opinion. For example, the issue that was such a big 

deal about the police brutality presentation has diverse areas of gray to it. Some would 

think the topic is ok to teach, some would say not at all. But those of us in the middle 
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would say the mistake was doing it during Police Appreciation week. While there’s a 

diverse opinion here, I wouldn’t say the community is culturally diverse. I wasn’t aware 

of this before moving here.  

• All the anit mask idiots  

• I think In the past the stakeholders concerns were ignored by upper administration and 

the board.  Decisions were made haphazardly without evidence to back them.    The 

communication from central administration was lacking.   

• Many moved to the district for quality schools and the ranking is dropping. We have also 

had 3 years of interrupted learning and there is significant learning loss. 

• No CRT or the like.  Support law enforcement. 

• Common complaints raised publicly, not just here but in nearly all districts, is the level of 

communication. As public service employees paid for by our tax dollars we deserve more 

open dialogue. More transparency and stop hiding behind closed door sessions avoiding 

public opinion. There are 10s of millions of dollars allocated to bring technology, 

upgrade facilities. and provide our children with modernized classrooms, academic as 

well as athletic opportunities. We need more than a name and face. We need the voice 

that will implement an improved culture. Out with the old mindset and bureaucratic 

games.  

• The district does a lot of promoting and hiring for leadership positions from within the 

district this can be a good philosophy but other times expanding the search especially for 

leadership positions can be a breath of fresh air.  All schools discuss controversial issues 

with students. This is a particularly important function of a school. However, there needs 

to be balanced approach on all issues presented. Many presentations especially at the 

middle school have been one sided and have produced an emotional response from 

students as they feel guilty, insulted, or shamed from the information presented. I want 

students to be exposed to all view points and perspectives on any issue discussed. Open-

minded, balanced, and acceptance of all students and view points allows students to be 

risk-takers in the classroom and beyond. 

• The next superintendent should be able to listen to the children of the district when the 

children are providing an educational moment for adults despite the parents views. 

• Parents in this district DO NOT want their children exposed to CRT or far leftist 

propaganda. We are inclusive of all religions/ races/ sexual preferences/ political beliefs 

as long as it does not encroach on our own values and beliefs.  

• Some people against diversity and science but we need to listen to health experts for our 

safety and not be so racist 

• Challenges of operating in the NY state system.    School facilities should be better based 

on the taxes collected, so there will be (and should be) financial scrutiny. 

• Parents want masks off. It is detrimental to the cognitive and emotional and physical state 

of our children. They have been in masks too long. They are not spreading it or getting 

sick so why keep them on. They are not learning they have to be auditory learners and be 

have good listening skills. Our special education population and our children with speech 

and language disorders and our early childhood child are going to have severe speech and 

language problems.   We believe in choice,  Medical Freedom, please don’t make this 

Covid vaccine mandatory. Kids will be homeschooled and they need socialize they can’t 

be isolated anymore. They need to get back to plays, concerts, sports, programs for all. 
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They have lost too much precious time it has to stop. The old,  outdated buildings. The 

curriculum that is being taught. Keep critics race theory out of our schools.  

• There is a huge division of priorities and feelings just like reflected in the country, it will 

take a very strong will but open minded to unite the community again. There is 

controversy over building funds and how they are used. Controversy over masks and 

Covid protocols. Controversy over diversity and what curriculum schools are teaching. 

Many of the elementary schools need updates to their structures, all of the schools want 

to be air conditioned and better equipped to handle the technology of the next few years.   

• Overload of homework at Festa. Too much during week and weekends  

• That teachers and principals should not impose their political and health views upon the 

students. That ALL ethnicities be treated equally. Parents should be made aware of the 

students’ curriculum. Libraries should contain various books that interest everyone. Most 

importantly, all schools should be kept extremely safe within and from outside harm.  

• UnFortunately Clarkstown Has seen much divisiveness about Covid precautions as well 

as DEI. I personally would like to see Clarkstown follow recommended safety 

precautions regarding Covid. I’ve been nervous about some of the loosening of standards 

even though they are accepted by the CDC, many of us have lost faith in the CDC and 

see it has become political. However the masking in schools does seem to work and I 

would like to see that continue.And I would like to see the district think outside the box 

And be proactive rather than reactive. Ex: Maybe we could contact governor hochels 

office to see if we can get some money to hire people to test the students & staff at school 

or Work with local EMTs to assist with that. It’s been disheartening to know that so 

many people in the community I live in have acted so selfishly regarding Covid:they do 

not think about the safety of others - meaning those that cannot be vaccinated yet or the 

immuno compromised or the elderly -all of which the students in our schools come home 

to.Unfortunatly There have been some board meetings where attendees have 

demonstrated displaced anger. I’ve also been saddened by hearing attendees discuss DEI 

as if it is a bad thing. Clarkstown has been disappointing in that they’ve watered down 

any type of DEI program to be meaningless. It would be great if they could do some 

research and really get a progressive DEI program in place. I hear Nyack and other 

districts both in Rockland & outside of Rockland would be great to consult with. I would 

love to see more money be put into social emotional health and get more counselors hired 

at all of the schools. I would also like to see board meetings have some more back-and-

forth discussion between the superintendent, board members and attendees and it would 

be great if The community which reach out to the superintendent and board members 

could get responses that were more than a canned response so that we had a feel for 

where they stand. There does not seem to be much conversation anymore. I understand 

that could be because of how unsettling some board meetings have been, But the lack of 

transparent communication is discouraging. 

• Parents will complain about everything and turn it into a drama scene  

• Even though the district is working towards being culturally responsive there is still a lot 

of work that needs to be done. The way the middle school and North High-school staff 

and principals connect with students is poorly done. Students end their school year 

without knowing who the principal or APs are.  Teachers need to work also on building 

strong relationship with students and making school a place where students feel safe and 

learn skills to help them succeed in their academics and socio-emotional lives.  
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• Parents can be difficult to deal with. Very loud and obnoxious. Good luck!  

• We need to fix the mask mandate immediately  

• We as parents do not want a superintendent who supports or pushes CRT or 1619 project 

on our kids.  Stick to the fundamental subjects.  Leave the agenda driven, divisive topics 

out of the schools. 

• Need staff, principals and superintendent who thinks out of the box.  Someone who 

includes all.  Understands and incorporates all backgrounds and knowledge.  Makes 

decisions with students best interests first and foremost. 

• Unfortunately there seems to be a divide among the stakeholders and often the most vocal 

intimidate others to not feel like they can express their ideas and beliefs. These same 

individuals do not have a background in education and the BOE seems to cave to their 

pressure. We need a strong leader who will stand strong to the BOE and the bullies in the 

district.  

• You should be aware that there are sharp political divisions in New City. It runs the 

gamut of hard-right, all the way to highly liberal. The pandemic seems to have brought 

out the worst in people. There is a sense of entitlement among many parents. This is 

probably due to the high taxes, but may also be due to income and social class levels. 

Especially in South New City, you will see lots of parents driving luxury cars and living 

in ranch-homes. Their priorities seem to be off. These are also the same people that will 

cry abuse about masks without knowing or caring about the science behind them. 

• There is a very tense and disturbing sense of divide amongst the administrators and 

parents. Additionally teachers are also split. This happens to be in regards to CRT, DEI, 

culturally sensitive teaching, and anything that falls under that umbrella. The recently 

adopted DEI state curriculum has created further tension and division. Parents like myself 

are gravely concerned with HOW this type of material will be presented and taught to my 

children. I do not believe anyone should be targeted for the color of their skin nor should 

they be given advantages over others for the same reason. Organizations like Black Lives 

Matter and books written by authors that promote CRT are supported by various 

administrators and teachers. Additionally topics like sexual preference (LBGTQ) have 

been given platforms in our district where I feel as a parent are inappropriate (for 

example, the day of silence in the middle school). Transparency has been a major issue 

for me as a parent in this district since my children started school. Additionally the poor 

planning with regards to learning loss after Covid is STILL an ongoing issue for many 

kids in our district. 

• The community will pretend they like you, even bake you cookies but will turn on you if 

you disagree with their perspective. The high taxes result in parents feeling entitled to be 

heard and whoever yells the loudest wins. ______________ resigning just gave people 

what they yelled for. The next person will not be happy here as long as the school board 

bends a knee to screaming parents and Facebook posts.  

• Critical race theory debate, black lives matter debate, lack of communication from 

leadership, lack of diversity in leadership roles. High taxes yet waning enrollment- how 

do you reconcile increasing taxes when capacity at certain schools is reduced. 

• The new superintendent should know about a small, but loud faction of adults, not sure if 

they're even parents of current students, who do not understand the important role that 

Diversity, Equity, and Inclusion has in our schools. We regularly hear about students 

getting bullied because of their ethnoreligious identities, and this is not acceptable. We 
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understand that these tendencies start at home, and we need to have a place, preferably 

school, that shows them that the path they're shown at home, isn't the only path.    They 

should also know that the majority of parents are well educated adults, who know that we 

need to follow the science on COVID. We know that masks help prevent the spread of 

COVID. We should be taking our cues from Japan, who regularly mask up when 

someone is sick, even before COVID. Many children actually feel very comfortable in 

masks. Mine forget to take theirs off when they arrive home. They don't complain about 

wearing them in the mornings, and very rarely do we need to remind them to wear them.     

The school policies should utilize the tools that we do have, like remote learning for 

children who are testing positive, or who are close contacts, or have a positive case at 

home. Our neighbor wanted to keep her daughter home to do remote learning when her 

other daughter tested positive, but policy did not permit. Policy did not permit a parent 

wanting to do her best to prevent the spread of COVID in the community by doing 

something that was in regular practice just last year. The limitations are placed by 

administration, not by technology. 

• polarized viewpoints, need for more differentiated education,  

• To treat all children equally. 

• I really worry that ideas and teaching will be politicized too much one way or another. 

Teaching the truth is important, equity for all, not just the majority and inclusion for all 

our students.  

• Masks should be worn at all times. Schools should not be cancelled for ridiculous 

reasons. Don’t let parents take control.   Put more interest in other sports besides football.  

• See above 

• The superintendent should know that not all Clarkstown teachers do what is right and 

have their own agenda. They should not be influencing students with their own opinions 

and beliefs. Students should be taught to think and decide freely on matters and not made 

to feel ostracized because they don’t have the same views or opinions. The 

superintendent should make sure and strictly enforce this. No CRT! Stick to teaching 

instead of forcing your views or political opinions on the students. 

• Politics plays too big of a role in our district. Many  Parents are naive and believe the 

nonsense Donald Trump promoted. So they fight like unruly animals. Treating the school 

board with total disrespect. It is shameful that our kids see these narrow minded adults 

and the absurd beliefs. I know it’s everywhere, but man, is it getting bad here.  

• There’s a lot of issues between high school drugs, middles school problems with safety 

questions, specifically the recent gun threat, toilet stealing, students fighting…   I’m sure 

some of these issues can be found in any district, but they need to be addressed more 

seriously and responsibly. And let’s not forget about the mandate to wear the masks. 

• Parents will not tolerate the propagation of progressive ideology, such as, but not limited 

to Critical Race Theory, 1619 Project, Social Justice, etc. 

• The teachers were not prepared to tech remotely.  Link elementary has a terrible 

playground.  There is so much unused space that could be used to help the kids have 

quality recess and extra curricular activities.  CRT has no place in Clarkstown schools.  

The masks need to be eased up.  They are  Making the kids wear masks outdoors which is 

against all “the science”. Link elementary has no air conditioning, and as far as I know 

the parents are not even allowed to raise money for window air conditioners.  The kids 

need to return to a normal, in person, school experience.  What they have endured under 
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the last administration was far from normal and very detrimental to their learning and 

growth.   

• Strong Covid protocols are important!  Please keep our kids and school staff safe during 

future waves.  Diversity and inclusion is also important.  Please be willing to work to 

include children of all backgrounds and to consider an audit of our DEI policy. 

• That the parents want to be fully aware of what children are learning and being exposed 

to.  The school must focus on the education of the children in a safe environment.   

• Please know that the loudest voices don't necessarily represent the views of all parents 

(especially with diversity and covid-related issues currently, but it applies to other issues 

as well).  Many parents don't want to fight the bullies, and won't necessarily put 

themselves in the lion's den.  Please find ways to encourage parents to have safe ways to 

express their opinions with you, and please listen to ALL voices, not just the loudest 

ones. 

• We have very passionate parents. Some love to complain about the sky and the moon, 

while others say nothing but most love to help with issues in the school and get involved. 

Interaction is the key. Let parents be involved. Not just a congressman or special board. 

The parents are a very important part of this district. 

• MASK. Time to make it optional.  Critical Race Theory. There's no place for this in any 

school.      

• That not all students learn in the same ways. That offering Valid Learning options is 

crucial. Additionally, that Banning Books is not indicative of a Healthy School System. 

Politics should be kept out of the Educational Management of our schools. We are NOT a 

district of Intolerance - Rather We have learned that by celebrating our differences we 

create a stronger and more vibrant community. Our goal should remain to EDUCATE 

and not to DICTATE!    

• The diversity mentioned isn’t welcomed by many white residents.  

• -Many parents want the choice on masking our children. Not directives. -We want to be 

able to access our schools again. I would like to be able to gain entry into where they are- 

even just the main office. We want Open House/ Back to School in-person again and in-

person parent conferences. Especially when it comes to elementary/middle school aged 

children.    -My local elementary school is still requiring children to eat in rows, in the 

classroom. Even though this is not the guidance in restaurants. The principal does not 

want them to talk during lunch. This is a problem.  That is their break time. They don’t 

need more rules to comply with.   Lunch seating should be the same at all elementary 

schools -in the cafeteria.  Not by individual principal directive.   -We want to know what 

are children are being taught. Many parents do not want CRT taught in our schools. Give 

us choice.  

• - You are not really taking over but filling a void from the last super 

• The middle school needs to divide it's "schools" into north + south. These students have 

been separated and isolated from their cohorts for two years now as covid has drastically 

impacted their young lives. Some of these students graduated elementary school with less 

than 50 kids in their grade and entered a 6th grade class of over 600 students. Limiting 

their access and ability to form new friendships with students whom they will attend high 

school with as well as diminishing their access and ability to maintain friendships they 

have had for many new years. My child was in class with a best friend from kindergarten 

to 5th grade, and now does not see that student and other close friends at all, not once the 
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entire day. It is shameful to rip these friendships apart. Middle school is hard enough. 

There are dozens of incoming freshman conflicted each year with their closest friends 

going to the opposite school they are zoned for, and now parents are pleading with the 

district to go to the other high school as to not effect their students social and emotional 

learning. This is easily avoided. Divide the middle school into north and south. We want 

our children to go to the high school we were zoned for, and we want our children to 

have classes with the students they went to elementary school with along with the 

neighboring schools that will feed into the same high school. We built a sense of 

community and FFMS has destroyed that.  

• Clarkstown South HS Teachers need to be reevaluated on their teaching methods. 

Teachers need to answer parents & students emails in an appropriate time span instead of 

ignoring them completely! Some Teachers are still giving homework on wellness 

Wednesdays.   Teachers should not suddenly change their teaching style when they know 

their being evaluated!   Some teachers go off topic completely & except students to take a 

test on the material they should have been teaching that day.  Find a way to eliminate 

students having 3- 4 tests from different teachers all in one day.   Not enough tables & 

chairs in the lobby for students to sit during lunch.  Some clubs at school need to be 

improved or run by teachers rather then just students.   Even though daily announcements 

are sent to students by email when it’s done on the loud speaker teachers should be 

reminding students to be quite so they can be heard!   The problem with getting 

announcements by email is the school WiFi isn’t the best and students don’t always get a 

chance to check emails during school hours.   Security guards at South need to act more 

professional. 

• It is a very diverse community in cultural beliefs. We need to continue to educating the 

children academically and steer away from the cultural divide. Critical race theory is not 

something that should be taught within the schools. There is a time and a place for that in 

their homes. Not in the schools 

• There is a very outspoken group of parents who want total control over curriculum and 

all matters concerning how the school district is run. Very few have any background in 

education, yet they seek to dictate matters and do not represent the majority of 

community members. They are very vocal on social media and will make their presence 

heard at board meetings. The new superintendent needs to be able to stand up to and 

handle the criticism and bullying that I am sure will continue to exist.  

• The only complaint I have is that the schools assign seats on the bus without input from 

drivers. Names should be on assigned seats.  

• GOOD teaching is a MUST!  PD can be offered but implementation of those best 

practices should be monitored.  Supportive mental health priorities must be expanded  

Bullying is often not as visible as we hope and we must look deep for warning signs  

More security in the bathroom areas has to be a TOP PRIORITY!  As I have heard from 

all my children, THIS is the biggest problem area for student safety! 

• Be respectful of parents who don’t agree with you. Don’t bullying students who give 

opinions that differ from the majority. Hear both sides and make decisions based on the 

good of all children in the district.  

• Different opinions on COVID safety throughout the district. Diversity, Equity and 

Inclusion awareness needs more focus.  
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• Evolving diversity.  Concerned that not everyone in the community is as accepting as 

they could be    High level of drug and alcohol use at upper middle school and high 

schools  

• Unmask the children and let them eat lunch and play at recess normally.  

• There is a huge division of priorities and feelings just like reflected in the country, it will 

take a very strong will but open minded to unite the community again. There is 

controversy over building funds and how they are used. Controversy over masks and 

Covid protocols. Controversy over diversity and what curriculum schools are teaching. 

Many of the elementary schools need updates to their structures, all of the schools want 

to be air conditioned and better equipped to handle the technology of the next few years.   

• We have a group of parents that are opposed to DEI education and they are very vocal. 

As it is all over the country, parents are playing politics at the expense of our children. 

There is bullying and our schools are largely homogeneous. Because of this, any child 

who does not fit the mold may experience discomfort or worse. 

• That everyone is corrupt and no one has the best interests of the children  

• There is a lot of racism, anti-semitism, uncaring parents who are escalating since COVID. 

This has been a shock as we have lived here a while.  There is a nasty tone towards 

teachers from many as well.  

• There is a loud minority to the far right. They’ll kick and scream about things like CRT 

and mask mandates and it will seem that they represent the majority, but I assure you this 

is not the case. Stay the course!  

• There is inequality among the elementary schools when it comes to overall wealth, class 

size, and size of school.   To that end, I've positively experienced that my kids had access 

to enrichment/challenging push-in programs at younger ages which were not available to 

my friends' kids in larger schools bc those teachers had older-aged kids to meet. I think 

over the past year, parents have assumed too much "power." Meaning, parents are 

influencing teachers, administrators, athletics in areas they should not be. There is also a 

serious issue with social media and how parents abuse it to further their mission. I believe 

that the next superintendent has to be able to say NO or YES consistently and strongly in 

the interests of all students - even if it that negatively impacts a small few. We are a 

community and protocol, rules, expectations must be set and followed by all. Not by 

some part of the time. 

• Extreme political views and/or teachings will not be tolerated. Keep your political and 

social leanings out of the curriculum. Math, science, technology and engineering. Those 

are what is important for our kids future.  

• They should know that the loudest voices at previous meetings may not accurately reflect 

the opinions of the majority of families in the district.   

• Morals and values keep a community strong.  Schools and teachers applauding and 

encouraging the falseness of social media creates disconnect and a type of superficial 

youth.  

• No way CRT can be implemented and it’s important Clarkstown schools stay with letter 

grades. Parents are not happy about masking up 

• Bullying must be taken seriously. Recent video showing a high schooler getting beat up 

by other students and nothing done. The problem continues. Zero tolerance should be just 
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that. There should be consequences for such actions regardless of economic background 

or race.  

• There hasn’t been a visionary superintendent that would truly lead in years. I have seen 

great leadership in some principles that made huge difference. I would like to see more 

decisions made with best interest of kids in mind.  

• Bullying on social media! 

• Need staff, principals and superintendent who thinks out of the box.  Someone who 

includes all.  Understands and incorporates all backgrounds and knowledge.  Makes 

decisions with students best interests first and foremost. 

• Classes need to remain in person.  Kids should not be forced to wear masks anymore.  It 

is cruel and dangerous for kids to be in masks all day.  

• Health and safety are top priority. Continuing to handle Covid in a way that is safe for 

students, teachers and staff with following mask mandates and other precautions as 

necessary. Making sure staff and students are safe and secure from outside threats. Also, 

evaluating current curriculum to make sure students needs are met and are preparing 

them appropriately for their future.  

• - There appears to be a mentality of “my own personal beliefs and rights are more 

important than the larger population/good.”  This is belief is being used to challenge 

policies, rules, teachers, everything. The candidate needs ask themselves if they can 

manage these people head on and not be swayed on how they intend to do the job.  

• The fact that  although Clarkstown is probably one of the wealthier area there still exist a 

diverse population with a diverse set of needs 

• Evolving diversity.  Concerned that not everyone in the community is as accepting as 

they could be    High level of drug and alcohol use at upper middle school and high 

schools  

• TIk Tok Challenges prevalent in middle & high schools  

• Parents and children overall are tired of these absurd COVID restrictions. Kids should not 

be forced to wear masks or eat lunch in intervals, furthermore divisive subjects, such as 

Critical Race theory (CRT) Should not be taught to students, especially in elementary 

school. 

• Our community is being divided at this time by administrators who have tried to push 

critical race theory into our curriculum.  Some administration members have tried to push 

BLM presentations, anti-police presentations causing a divide.  There have also been 

instances of administration ignoring bullying when the child being bullied does not have 

the same political views as their own beliefs/political views; there have been feelings of 

unsafeness expressed by certain students for their beliefs.   With covid-19 there has been 

a great divide between administration and the parents/students with regard to "safety" 

policies.  Many feel our students are still being treated as if it is March 2020, as our 

administration continues harsh safety protocols, despite other area districts lessening said 

protocols while still being within DOH guidelines. 

• There is a history of frustration and many parents, myself included have had a negative 

interaction or experience with previous superintendent.   

• Community is very demanding - lots of parent groups work tirelessly to get what they 

want even at the expense of other groups/children/staff/safety, administration has a long 

history of not taking a firm stand on issues and then are criticized that they are not 
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clear/communicative by some, and others feel thrown under the bus when they try to 

enforce rules/expectations and then are not supported by higher ups, buildings are dated 

and need many repairs/maintenance, 

• We suddenly have a lot of anti inclusion parents so the new Super will need to listen to 

all stakeholders but do what is best for the community and ALL of the students. Not be 

afraid of the loud anti diversity noises and try to bring the community together. Equity 

and Inclusion committee should be one of the top priorities. The Athletics department 

under the current Athletic directors needs a lot of help. They basically don't do anything 

and the coaches know that. The Super should know this and should be ready on day one 

to understand the disparities amongst elem schools and the 2 high schools. 

• Guidance counsellors should not be just programmed robots. Pay attention to each 

student and suggest the best for them. 

• People of color are not respected. 

• They will be criticized regardless of what they do. They will be blamed and the scapegoat 

for parents’ frustrations.  

• The DEI initiative in this community is severely lacking. There is no leadership in this 

arena, and whether a few loud voices like it or not, it’s a critical part of educating the 

whole child. It needs to be something the new superintendent is adept at managing and 

promoting within all schools at an age-appropriate level. The communication within the 

district is also abysmal. From the top down. Rather than addressing concerns in a normal 

manner, the superintendent and the principal of our school choose to give the sparsest 

possible communications on off hours so as to avoid parental interaction (best I can 

guess, because no one talks so we’re left to wonder why such an approach). And emails 

are always written in confusing and convoluted ways such that they’re often followed up 

with clarifiers because they’re poorly written and clearly not proofread. It’s so frustrating 

as a parent and certainly not the way things were managed in the district we came from—

our other schools were significantly more open and forthcoming with plans and 

processes. The facilities are also outdated—for the tax dollars collected and spent in this 

district, the facilities should be better. They are old and require upgrades—the 

superintendent should be someone who can budget and push for these things to be 

planned and completed.  

• The lack of communication is really terrible.  Or, the inability to write coherent letters 

and/or information.  I'm convinced that if we had a superintendent that could write and 

speak well, half the issues would disappear.    Also, the websites and other information 

locations are a mess. Try all the links. and that's just the athletic page!  The CHSN page 

has two different links to 2 different course catalogs.    Many teachers do not take 

advantage of technology they are provided. Shockingly behind.  Many teach the same we 

were in the 1980's.  Creating a home page and maintaining it a) isn't that hard and b) 

actually makes things easier for the teacher.      Clarkstown North is falling down.    For 

the area, we want to be a preeminent school district, but truth is that the demographics are 

a bit more rough then that, and I think many of the teachers are slightly less professional 

in turn.    Somebody needs to have training for teachers on how to talk to parents during 

1:1s.  They are all nice enough, but many clearly don't want to be there. 

• Not naming names but some high school teachers from north should keep their political 

views to themselves. Advise them every student has a iPhone in their back pocket. They 

should be teaching their students to think for themselves!  
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• As a parent, I want to be involved in the school, know what is being taught to my 

children, have dialogue with stakeholders, want a superintendent who understands he or 

she works for the community and answers to parents, BOE, etc. 

• This district has been poorly run for quite some time.   The needs of the superintendent 

and the politics came first - and not the needs of the students and teachers. 

• Any hint of CRT or other racism or divisive culture in our schools will be met with 

extreme opposition. I have never experienced any type of division in Clarkstown, we all 

just want to work and raise our children in peace. The vast majority of the community 

vehemently supports the police and understands the need for them. If you are anti-police, 

go back to Indeed, because your life will be miserable here 

• CCSD administration and NORTH football COACHES allow sexual predators to roam 

the halls and Play in sports with NO PUNISHMENT.  

• Lack of diverse staff   Limited healthy food choices at lunch   Lack of affordable after 

school programs   Too many students per classroom  

• There will always be someone unhappy no matter what decision you make. 

• The level of education the students are receiving is substandard compared to other 

districts. There is no unity in the district, perhaps this is because there are multiple 

elementary schools and 2 high schools. If compared to a district like North Rockland. 

They say we are North Rockland, we don’t see this in Clarkstown. There is no pride or 

sense of community in this district and I’m a Clarkstown Alumni myself.  

• DEI, CRT or any other theory that Clarkstown attempts to teach will not be tolerated 

from any principal, school board or superintendent   

• The gifted and talented program in the elementary school is severely lacking and did my 

son a huge disservice.  

• Many parents are unreasonable and base their opinions on politics instead of common 

sense and science. 

• The loudest parents aren’t always right - okay to bend but don’t break!! 

• Instead of listening to what others are doing in other areas of the country (that effects 

their demographic) I would strongly suggest that the Superintendent listen to this 

community and our beliefs and wishes.  

• The district does a lot of promoting and hiring for leadership positions from within the 

district this can be a good philosophy but other times expanding the search especially for 

leadership positions can be a breath of fresh air.  All schools discuss controversial issues 

with students. This is a particularly important function of a school. However, there needs 

to be balanced approach on all issues presented. Many presentations especially at the 

middle school have been one sided and have produced an emotional response from 

students as they feel guilty, insulted, or shamed from the information presented. I want 

students to be exposed to all view points and perspectives on any issue discussed. Open-

minded, balanced, and acceptance of all students and view points allows students to be 

risk-takers in the classroom and beyond. 

• The strain the pandemics has placed on all families, though some more than other, the 

hyperpilarizatuon in the sociopolitical climate that is occurring on a national level and 

has made its way into our school district, the importance of emphasizing and valuing 

cultural diversity in our community and curriculum. 
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• Please be aware that this area, like many others, has families of varied cultural and ethnic 

backgrounds. Although we are in a "blue" state there's also a spectrum of political views 

and we need to foster conversation and nuance and listen to one another. We can all agree 

that we want our kids to get a quality education and be kept safe. I'd like to see the 

district offer coaching for the kids anxiety & stress that has resulted from the last 2 years. 

Addressing the HVAC issues in these aging schools is also important. 

• Although the district claims that all elementary schools within the district have the same 

curriculum, that is just not true.  Having friends at multiple schools has showed me that 

the academics and programs at some are far superior to those at ours.  Different projects, 

homework, level of preparation for middle school, etc.  There really needs to be more 

focus on getting the elementary schools up to date of academics across the board so some 

children are not at a disadvantage going into middle school.   Also, North is falling apart 

and before there is another Congers Elementary situation where they had to shut it down 

weeks before the start of school, we need to be proactive on coming up with a solution on 

either fixing the problems or getting a new building. 

• I believe there should be more mental health issues being addressed in the school on all 

age levels. 

• No social engineering. Leave the raising of children to parents. Schools should focus on 

teaching these kids how do read/write/research/mathematic ability, history, and sciences. 

Students should be encouraged to think critically.  

• Athletics department is a joke.  ______________ does not care about his student/athletes   

Glorified. logistics manager.  Should get him a Pina Colada as he sits next to the pool. 

Can't for the life of me  understand why we need so many admin people for the athletic 

department.  Needs to be streamlined. 

• There is already an anti-CRT or anti-DEI group that is ready to fight any progress in the 

schools. They are very vocal but a small group. I generally find Clarkstown families to be 

progressive and open to the concepts of DEI. But be prepared to be challenged.  

• School ratings are dropping, and some schools rated a 4. That is not good when pay the 

highest school taxes in the country. Smaller class sizes.  

• We had a superintendent in the past who ignored the vast majority of parents via email. 

He would not willing to speak to the parents about pressing issues. There was no 

collaboration with parents which goes against the mission statement of CCSD. We need 

someone positive, working with parents, hears parents, complete transparency, has good 

relationships with administration and really works WITH the community. The parents are 

the primary statekholders with our children 

• Any state mandates that could impact Clarkstown funding or programs   

• Every family situation is unique especially during the challenging times like this . 

Parental survey/ opinions  is important when it comes to kids education.    

• Felix Festa Middle School--so big that it's a challenge for students and staff alike.   

• - must fight against CRT in our schools   - must fight against ALL mandates (masks and 

vaccines)  - must ensure the safety of our children (weapons, bulleying,  inappropriate 

student and faculty conduct)  - must put quality of education first    

• There was a big push by the community that silences student voice (i.e. cancelling their 

"equality for all" presentation) which was greatly disappointing. Students should learn 

from a wide variety of texts and perspectives to become better critical thinkers. 
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• There was a push by the previous administration to teach critical race theory that was 

rightfully rejected.   However,  that does not mean that the history of our country cannot 

be taught in all its glory and shame. 

• Future superintendent should realize that a good portion of the student population has 

parents that are blue collar and law-enforcement . These  are also children of first and 

second generation immigrant Americans that truly appreciate what this country has 

provided for them . This deep patriotism must be respected  while not succumbing to the 

pressures of the woke culture 

• - lack of an evidence-based reading curriculum in the district and not enough teachers 

trained in the science of reading  - lack of diversity within district staff and an angry 

minority of parents trying to block DEI initiatives that are mandated by the state (the 

majority of parents want their children to get a well-rounded education)  - need for a 

social-emotional curriculum that is woven into school lessons and is implemented with 

integrity across all schools/levels  - hate driven incidents at several schools 

• Not sure if teachers are up to date on the newest curriculum. 

• How would you deal with those zoned in opposite high schools attempting to switch high 

schools because of sports or other activities? How do you keep this fair?     How will you 

deal with buildings that are in cosmetic disarray and appear as old as they look? How do 

you not impact the taxpayers but upgrade all facilities?  

• Our children deserve to breathe oxygen, instead of their own waste. At this point in the 

pandemic, masking needs to be OPTIONAL. The CDC itself has said that cloth masks do 

not do anything to stop the spread of any virus and N95’s are not appropriate for school 

children. If the district wants to avoid lawsuits (which talks are already happening in 

parent groups), they need to advocate for our children’s right to have a NORMAL 

CHILDHOOD. Enough of using our children as shields for the fears of adults. 

Furthermore, for a district who claims to be about social emotional development, you are 

ignoring how much our children are suffering socially and emotionally.  

• I would love to see a super intendant that is proactive and forward thinking...not someone 

who is looking to see what another district does first before making a decision. Our 

parents are very opinionated, and they should be ready to take the consensus of the 

district and make a decision. I should not know what political affiliation my super 

intendant, principals or teachers are. We are behind in technology especially in 

comparison to other school districts (ie. East Ramapo got all new laptops for their 

students while my child is using a broken-down laptop from 5 years ago)  Our schools 

don't have AC which leads to loss of learning for 2 months out of each year. Again, other 

local districts, have MUCH better learning conditions. We need someone who is able to 

use our money wisely! 

• I believe many families are concerned with keeping the schools in the top echelon of state 

education. Many want to see academics high and not focusing as much on social or 

political causes.  

• The parents in this district will not tolerate the teaching of CRT in any way shape or 

form. We are also finished with the masking and vaccination of these children. The 

teachers union will not have dominion over out children. The last superintendent found 

that out the hard way.  

• The cyber bullying and increase vaping. 
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• Our community is suffering from a great deal of white fragility and opposed the idea of 

anything aligned to the State’s mandate of advancing Culturally Responsive and 

Sustaining Education. They will try to do it again and the Superintendent will likely NOT 

have the support of the board who represent that very limited perspective.   We have to 

improve the supports to Multi-lingual learners and our school’s capacity to connect and 

empower families (communication can be lacking-especially at the middle school level).  

Also, enrichment opportunities for children across grades and contents must be developed 

and not decided upon by singular measures (i.e a single screener). Arts and electives must 

assume a more prominent role across the district.  

• I find that parents are afraid to speak to principals and teachers for fear of retribution. 

There are concerning actions that are not brought to light for this reason.   

• Learn to communicate with the parents and disregard their concerns. Teachers and staff 

are not always correct. Maybe they clean house and get rid of all the old timers.  

• Remove the mask mandates, let the kids be kids again. Look at the latest studies. Kids are 

at a minor risk to Covid its absurd that we damage the kids to protect the Teachers and 

adults. 

• The division among the community regarding Covid. It has divided this community. Both 

sides have very strong points but they need someone to unite both sides while still 

protecting the teachers and students. There also needs to be a more positive way of 

teaching history example racism. We want to learn from it not make people feel bad for 

actions they were not around to take part in.  

• Parents can get carried away. As long as we have good open communication, we should 

be okay 

• Racism and anti-semitism.  

• The parents have their children's interests first.  They want the masks gone.  They want 

activities to resume as normal.  And they want a normal education with parent input.  

• 1) We need our school district, especially Clarkstown North, to be more highly ranked vs. 

other school districts in order to remain competitive and help with home values. There 

needs to be an even playing field with the offerings at both high schools + we need to be 

able to compete with Westchester schools as their offerings are much more vast. No 

reason that schools such as Nanuet (where I personally went), Pearl River, South 

Orangetown/Tappan Zee, etc. should be more highly ranked than CCSD    2) Modern 

amenities and aesthetics - Clarkstown North + Felix Festa + elementary schools need air 

conditioning, paved parking lots, better curb appeal, stronger class curriculum and class 

offerings, newer buildings    3) Safety first - what are we doing to protect kids from 

bullying? protecting against random shooters? What about Covid where a percentage of 

the population wants to do what they want to do - i.e., no masks for kids, no vaccinations, 

etc.    4) We pay taxes that are through the roof - when will our schools start reflecting 

this?  

• I believe the superintendent should be aware of what a great team of teachers and 

principals they have in the district and to value them. Parents who just want the truth and 

want to be advocates for the students, and out opinions and voices to be heard. They 

should also be aware of the tremendous trauma and stress the students have been under 

and to be sensitive to the mental, emotional, social, and academic needs they have now. 

Many students are so behind academically.  
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• Communication and transparency have been issues in the district the last few years. 

Withholding information (whether intentional or not is irrelevant) on hot topics such as 

school threats/violence, incidence of Covid and the teaching of politically charged topics 

has resulted in distrust of school administrators. Another issue is use of funds. There are a 

number of highly paid administrators reporting to the superintendent in a district that has 

elementary schools going for years without any playground facility. Fund management 

seems to be an issue. 

• School rankings have fallen dramatically over the past few years.  Students are not 

performing well on the state tests and we need to understand why.  Clarkstown was once 

ranked a top school district and it no longer has that feel.  Our elementary students are not 

fully prepared for the next level of their education.  Throughout the pandemic there has 

been inconsistency between schools within the district.  Plans for things like graduations, 

PTA activities, recess, concerts, trips, seem to be different from school to school.  Rules 

are set and them some gain exceptions, leaving those who are following the rules being 

asked why they do not fight harder for exceptions.  Watching this has been very 

frustrating.  School spirit is quickly fading. 

• Equity initiatives both stalled and contentious 

• The district is very diverse, and people communicate their opinions very passionately! 

The buildings themselves need a lot of work. I think there are a lot of drug/alcohol issues 

in the high schools, especially South.  We need to take a more proactive stance in fighting 

that.  I also think there is a lot of mismanagement of funds/wasted money, and too much 

bureaucracy when it comes to getting large projects completed (definitely not completed 

in a timely fashion!).  

• Masks, principals overstepping their authority and having their own agendas.  

• Mask mandates, drugs, bullying 

• We need more special education programs in each school. Students need to be kept in 

their home school. Not constantly shifted depending on where the program is each year. 

These are typically students that struggle with transitions to begin with and you’re 

constantly moving them or removing them completely from general education.  

• The district needs to address the discrepancies that exist between the high schools. There 

are many creative ways to do this. Bottom line, each school does not offer the same with 

regard to both academic and elective courses (huge problem). The current solutions are a 

farce (bussing to the other school for certain subjects). Reorganize the schools and make 

CHSS a senior high school for all 11th and 12th graders (CHSN for 9th and 10th grade). 

The cost for extra bussing will be minimal as most seniors (and juniors given the 

opportunity) will drive.  This has been a problem for decades and has been ignored or 

addressed poorly. 

• The board doesn't care about expenditures and treats the taxpayers as an ATM. At no 

point is cost containment and doing more with less even an option.  

• School district is dominated by special education 

• Some loud outspoken voices may drown out the majority 

• The community is increasingly becoming more diverse racially and culturally and it’s 

important that all students feel welcomed and can learn about all cultures and full history 

in school.  
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• Due to the lack of a strong leader the district has become increasingly disorganized. They 

utilize snow days with no real safety concerns , there was a delay in distribution of covid 

tests. The schools response to sick children and isolation does not always align with cdc 

guidelines. There is increasingly confusing language via emails texts and phone calls 

regarding bus delays, remote learning. The language used to speak to the parents is often 

garbled and the main messages lost in translation.. we get one story form school another 

from nurse and a different one from superintendent.  

• There are many people with strong opinions but most parents are reasonable and hope for 

someone who puts the needs of our children first.  

• The community has a small, but extremely loud contingent of people who are extremely 

anti-science, and anti-Black/immigrant. They are very vocal in social media and very 

disruptive in school board meetings. These people are outnumbered significantly, but 

often times politicians and or board members cave in to these hostile actors out of fear. 

• We don’t want CRT or Die or anything that divides us on race  

• There is a big issue surrounding diversity and equity due to the CRT rhetoric that is 

incorrectly being positioned as equity for all. There is a large contingent of families, 

students and people who don't want to give an equitable opportunity to other races, 

ethnicities and nationalities. They also believe that there is not bullying for these different 

nationalities and others in the district. They oppose coming to terms with the fact that we 

should learn to work together and co-exist civily instead of creating divisiveness based on 

political lines. The community is pretty saturated with one way of thinking that is 

dependent on power dominance.  

• The district is so large (so any different schools) that the same support isn’t offered in 

each one.  More robust program is needed to support those with learning disabilities as 

well as those who are on the spectrum.   More programs are needed for the children to 

feel emotionally supported.   There is no gifted program.  

• The administration and the teachers do not always see eye to eye 

• That the vocal minority is just that, a minority.  Those that scream the loudest do not 

represent the majority. 

• The education infrastructure is decaying. There are several schools that are in dire need 

of repairs; some that should be razed and new ones built. The issue that remains to be 

seen is will there be a tax base to support this with the neighboring areas changing from a 

demographic standpoint. Certain demographics don't add to the tax base and removing 

money will further complicate infrastructure improvements.  

• - don’t give into the Clarkstown bullies  - not everyone agrees with the loudest parents  - 

the majority of us are not anti-maskers  - the majority of us want amazing schools lead by 

strong leadership   

• That problems are  not addressed and swept under the carpet 

• Children should be shielded from personal politics of teachers. There is a pervasive 

culture of indoctrination. 

• none as I am a Kindergarten parent 

• They should be aware that the previous administration was not supported by the parents 

or multiple members of the school board and many of their decisions were deemed 

harmful to our students and their education. 
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• The parents who complain no matter what and parents who try to influence what they 

want for the sole interest of les of the whole  Population  

•  

• The voices of a few loud parents do not represent the values and desires of the entire 

school community and the superintendent should not be intimidated by them. Everyone 

should be given the opportunity to express their opinion instead of making major 

decisions based on the voices of a few. 

• The polarizing issues regarding race and education. Plus the need to respect traditions.  

Many community members/parents/teachers were also Clarkstown grads. 

• Exorbitant amount of students in our school system that do not actually live in this 

district. The district needs to get back to the practice of investigating residency.  

• Our community seems to be split down the middle on what they think is best for our 

children and both sides have very strong opinions as to who is right and who is wrong.  

• keep teachers and teaching assistants in school. too many   absenses 

• A quality superintendent needs to support the staff and balance a the needs of a highly 

demanding community.   He/she needs to be outwardly politically neutral and an 

excellent communicator.  

• many members of the Superintendent's staff have their own agendas and concerns  

•  

• The superintendent should be aware that the infrastructure in our schools need to be 

updated. It is also important to point out that education, health and safety should take 

priority over sports/athletics. 

• COVID management is important to parents  

• Some of the local parents are extremely inappropriate and accusatory on social media 

regarding any and all decisions made at the district and administrative levels. There is 

small but  highly irritating group of conservative right wing parents who are very vocal 

and critical of anything and everything surrounding equity. Proceed with caution and take 

time to learn from the other administrators.  Our administrators and teachers are the 

lowest paid in the region, however, we all work extremely hard and have pride in our 

work. Staff truly believe in the community and its children. We are like a family. 

 

What skills, qualities or characteristics should the new superintendent possess to be 

successful here? (This information is used as we screen potential candidates.) 

• 1) Excellent communication skills  2) Ability to bring diverse groups together  3) 

Willingness to get to know the unique characteristics of our school community 

• Someone who is open minded, reflective, yet also definitive in their decision making.  

Strong communication skills is a must given the large size of our district.   

• Be able to handle a very demanding community. The new Superintendent needs to be 

very direct in their approach and stand firm, understanding DEI and strong approach to it, 

yet be a transformational and servant leader. 

• clear vision and sense of purpose (leads with why), committed to PD and collaboration, 

able to listen well and take a principled stand on decisions, commitment to DEI and 

culturally responsive education as emphasized by NYSED 



 

113 

 

• Someone who will listen to varied viewpoints and learn the culture of the district and 

community before setting an agenda. 

• Someone who listens, is collaborative, and can make decisions.  Someone who can 

effectively communicate with all stakeholders to keep the community in the know and 

united. 

• handsome  

• High success rate with implementing academic excellence! No CRT, no 1619 project, no 

socio-political activism, no segregation or division on race and gender. 

• Common sense less politics get to no your workers learn how to fix problems not create 

them. 

• We are tired of all the social agendas being pushed in school. We are there to learn, not 

have racism, gender issues, "feelings" shoved down our throats. Please just stick to 

teaching us so that we can go to college, get good jobs and be productive members of 

society. 

• I don't know about the other schools but Felix Festa has a lot of communication issues. 

(Ex: They won't send out delay bell schedules to student, but do send out an email about 

a school shooting threat to students) A lot of the decisions that are made regarding 

COVID safety weren't very clear and led to a lot of confusion.   Sometimes safety of 

students isn't taken into consideration regarding small details. (Ex: when me and my 

friends got quarintined and we were still allowed in school we had to eat lunch in the tech 

room. My friend had to wipe sawdust off the table and all of our wipes were gray on the 

bottom from the dirt on the table)    A lot of people in the district would say "Oh, well 

that's a school problem". The superintendent shouldn't let it become a school problem. 

They should make sure that everything is being run smoothly and ask for updates from 

the principles  

• Theirs awful communication at some of the schools like FFMS.  

• - Critical Race Theory DOES NOT belong in our schools.    - Graduation should be at the 

schools.    - the new superintendent must be aware of students’ mental health.    - The 

superintendent should plan to go remote in case of a snow day and keep remote options 

available for those who are quarantined.    - We need quality food: food that we are 

actually going to eat and not waste.  The food is atrocious.  Also, the Michele Obama 

portion sizes aren’t cutting it for students.    - A superintendent that will turf the baseball 

and softball fields.  Enough of focusing on football.  The Maintenance crews do not cut 

the grass.    - Teachers MUST be better trained on what to do in emergency situations.    - 

Invest in something that will detect weapons.  For example, SWORD technology could 

be used.       

• I think the incoming superintendent should be aware of the responsibility and possible 

pressure that can come with being a superintendent.  For instance, the superintendent may 

feel pressured to do a perfect job.  I don't think the superintendent should put too much 

pressure on themselves and crack under pressure.  They should enjoy their work. 

• The schools focus too much on gender and what only a certain small amount of kids may 

want. They are constantly focusing on rights of LGBTQ students and not the rest of the 

students. They need to focus on all students. They also need to make the schools safer.  

• Parents are invested and concerned about topics being taught to our children or being 

proposed. For example Critical Race Theory and any other topic that would be teaching 



 

114 

 

our children controversial topics. Parents should have the opportunity to review the topic 

and the plan on how it will be taught.     Mask mandates and vaccination mandates. Many 

of us want the children to no longer wear masks. We also do jot want vaccination 

mandates specifically for covid-19 or the Flu. 

• the bullying and harassment of lgbt+ students in out schools.  multiple times i've heard 

harassing comment from students such as "why is there a girl in the boys bathroom? " or 

"i bet it's a girl." in a directive, bullying tone.  our students need to be taught better and 

shown the right way to treat any human lgbt+ or not.  this harassment and bullying in this 

community will only continue while shying away from teacher kids younger how to treat 

everyone with respect. 

• Educators and administrators need to work together for the best of all students 

• the school cares more about lgbtq kids and other tiny groups than the other kids. they 

make everything about them but don't care about all the other kids. all they care about is 

if they feel discriminated against but they don't care about the rights of all of us, like we 

don't want to share bathrooms and locker rooms 

• A lot 

• I would say that they should be aware of that not everyone will be so nice and that they 

would try their best.  

• Bullies 

• There should be more school lunch options to choose from and the food should be fresh 

too, longer recess and lunch period should be concidered. 

• More voice for students 

• There are some staff members  trying to push their political and social beliefs onto 

students, this should not happen. Students with certain beliefs are not allowed to speak 

how they feel, and certain groups are given special treatment because they act or feel 

different.  This causes  tension among the school community.  Also need more focus on 

keeping students safe from violence in schools.  

• Issues I find in my school are the unequal treatment of students, like acts of homophobia 

and racism to students in the LGBTQ+ community and students of color. These acts are 

mostly committed by students to other students but some teachers do these acts as well. 

Another thing I noticed was the lack of diversity in staff, I think it would be better to see 

more diversity in staff to encourage more students certain careers paths. 

• The school provided lunches. My french toast stick yesterday was flopping around and 

tasted off. 

• I would be aware of the mental health issues.  

• We still have to eat in the classroom. We can’t play recess without our friends if they 

aren’t in our class. We still have to wear masks and it’s hard to breathe.  

• The homophobia, racism and bullying. Also the funding in this school is rough especially 

for art students. 

• Teachers will like to jump to conclusions on certain matters, I think schools should let 

kids have a little say in what happens at school since we are the ones experiencing it. 

• They should be aware of their background 

• teaching and spreading diversity (help us students learn more about different races, 

cultures, background) bullying 
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• The sexist dress code that targets feminine and curvy body types, disrespectful staff at 

high schools, homophobia within schools, disrespectful language used within schools 

(starting in elementary school, respectful language needs to be taught), bringing actual 

awareness  to mental health of students (especially highschool students) and putting an 

effort to help students that are struggling. 

• Some of the issues that I have noticed throughout the years include the aging parking lots 

(many of them could use re-paving) and the heating/cooling systems (many of the 

classrooms have systems that are broken). 

• I think, my opinion of course, the superintendent should be aware of everything possible. 

Whether it be the threats of school shootings we have been constantly alerted about, or 

the staff members. Please be careful of anyone that you may hire in the schools. If they 

do the job, seeing as that is an obvious qualification, then sure, hire them. But watch how 

they do the job and how they can be compatible with other co-workers.  

• n/a 

• BULLYING. we need more consequences for people who do bully & it honestly just isn't 

talked about enough as highschoolers. 

• The people going around and saying bad things about people that isn't true and bullying 

people 

• None 

• Very poor school provided lunch.  

• No one cares. I want to get out of here, but I will always be the government's little 

hamster, bowing to it's masters beck and call. I need someone who is slack on rules, and 

doesn't force us to wear facial choking devices 8 hours a day. 

• give us off on the day after the superbowl, allow for more snow days in our schedule. 

• Racism, misogyny, anti-semitism, homophobia, transphobia, and any other type of 

bigotry you can think of. Especially at the board meetings. 

• Facility in CHSN. 

• I think some issues are that my teacher give to many tests and homework  

• unqualified teachers they should also take in the how well the teacher works with 

students (their attitude) 

• There is alot of unchecked homophobia and transphobia, especially at north (though as a 

north student I can't speak for other schools), and a new superintendent should be aware 

of and ready to address it 

• They should be aware that we don't support critical race theory, and that we believe we 

are all equal 

• Allowing more activities to pass (ex: field trips), more freedoms to high schoolers, and 

better use of funding.  

• Teachers are often politically biased one way or another. It should be made a point to 

teachers that it is not their job to mold their students to fit their agenda.  

•  

• Patience, diplomacy and the clarity of focus to override the politicization of hot topics, 

and concentrate on the education of and respect for every student and their families. 

• They are letting the parents overrule instead of the superintendent Bring _________ Back  
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• He/She should possess characteristics that hold our beautiful community together. As a 

30+ year resident respect for those that live, work reside in this town should be a priority.   

Educated, respectful, open, caring and one who loves our country and CLARKSTOWN.  

• A knowledge of what's happening in the best districts in our area and around the country.  

Strength of character to be able take the criticism of the community when it happens, and 

it will happen.   

• My opinion is they should be a teacher or someone living  in this district. They also must 

be a strong leader.  

• The leader needs to be confident and a strong decision maker....He should also be 

someone who recognizes that the district is not the district without the teachers! 

• Be a TRUE educational leader with a proven record of successes;  Children's First 

Mentality;  Out of the Box Thinker;  Collaborative;  Responsive to ALL community 

members and not just a small contingent;  Good Communicator;  Fiscal expertise;  

Downstate NY schools and communities differ from upstate NY - the demographics and 

parental involvement should be recognized as a positive and not and intrusion  The new 

Super should have experience working with a similar demographic.     

• I believe it is imperative that the candidate have experience as a classroom teacher who 

has lead their own class for at least a few full academic years  so he /she is fully aware of 

the teachers’ multilayered responsibilities and pressures. I believe it is important that the 

candidate have effective interpersonal skills -including empathy, patience and strong 

communication skills. Being personable should be just as important as being 

professional.  

• A superintendent should NOT inflict his/her political beliefs on the school community, 

but should have an extensive background in meaningful curriculum development and be a 

long time resident of the area. 

• Qualities a new Superintendent should have are most importantly Honesty, as well as 

being thoughtful, open-minded, strategic, and understanding. 

• Confidence, intelligence and being an anti-racist. 

• The new superintendent should be someone that has lived/worked in the Clarkstown 

school district and completely understands what it is all about. All of the recent past 

superintendents have not been local people and have been nothing but a disaster. 

• be a free and creative thinker and keep politics out of school 

• Knowledgeable about curriculum and technology for the 21st century  Open to 

reasonable experimentation  Improved focus on development of a close student 

community  

• Good listener, ability to make a decision without forming a committee for every issue, 

good communication skills, student centered, approachable, relatable and open minded. 

• They should be smart and know how to find the best solution to everyone's opinion. Their 

decisions should solve problems not make more problems among the community. 

• Qualified and community member. Not a retiree looking to boost retirement 

• Follow the law, stand up for the rights of ALL parents 

• Strong leadership, vision in Educational program, management skills, people skills, 

ability to detect and recruit talent in educational space, creativity in making our schools a 

safe and desired place to go to 
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• Willingness to listen to all sides, make decisions not on personal bias but what makes 

sense, make yourself approachable, make yourself a representation of the community as a 

whole. 

• We need a superintendent who is willing to support the community and place a HIGH 

emphasis on academics, not rhetoric and  politics. The standard for education need s to be 

upheld. 

• The new superintendent should be someone that has lived/worked in the Clarkstown 

school district and completely understands what it is all about. All of the recent past 

superintendents have not been local people and have been nothing but a disaster. 

• Empathy for parents in the middle class. We work hard, and some of us travel to work as 

far as Manhattan from Rockland. We have our challenges as parents, caregivers, and 

home owners. Exhaust Empathy whenever possible. 

• The successful candidate must be able to anticipate difficult situations and have ready 

plans for appropriately addressing same.  He/She must be an educator first, well versed in 

the most current curriculum and delivery methodologies (to be seen as an education 

leader) and a politician and businessman/woman thereafter.  No glad-handers with poor 

or few planning skills need apply.  The superintendent must be a respected leader of the 

administration team and someone the teachers can look to as one who realizes and 

understands the "realities of the classroom."  Parents must believe that he/she does indeed 

hold their children's safety and education as the number one concern. 

• Organized and able to trust that their teachers have the best interests of their students at 

heart, taking their input seriously. 

• Strong convictions with the ability to stand by them. 

• They should stand with all victims of crimes and have enough morals and empathy to do 

what's right. The bar for a new superintendent is so low. Literally anyone would be better 

than _________.  

• I think openness is number one. Without that rumors run rapidly through the schools. 

Know the teachers commend them often and also point out their problems as needed. 

Watch teachers teach, in the classroom. Get to know Community Leaders as they can 

help you do your job. Listen to parents and students. Observe just observe. Ask 

question’s. Get to know everyone you Supervise. Success does not happen if you don’t 

know the people and keep in touch. Hard work and an open door makes for success.  

• This person should be strong in his/her convictions and decisions. They should not be 

persuaded by the BOE and should be cautious in who or where their alliances are.  

• As the community evolves, a superintendent with strong communication and 

management skills will be an imperative.  

• He/she will need to be firm in the commitment to do what’s best for the children even if 

there is backlash from factions of the community.  

• Excellent leadership and communication skills.  Excellent listening skills.   Empathy.  

Accessibility. Prior experience as a school teacher and administrator. 

• Educated, family man , treat every individual with respect , administrative skill, work 

with the people for community school,  

 

•  

• Smart,kind,open and respectful/hardworking 
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• The new superintendent should make an effort to visit the district schools and classrooms 

so that he/she can get to know the teachers, students, and parents and become familiar 

with what works well and what needs improvement. This is what decisions should be 

based on. The superintendent should also be able to make timely decisions, stand by 

them, and communicate the reasoning behind them. 

• They should have good communication skills, be decisive and not fold under pressure. 

They should have excellent knowledge of how schools run especially in a larger district 

such as ours. They should be available and answer to staff and parents concerns. They 

should have good people skills to work well with all employees, parents and students.  

• The district needs a real superintendent who is going to hold staff accountable for 

implementing such a nefarious agenda as I've outlined above. He/she needs to steer the 

ship back to teaching and educating the students in academia, not influencing their 

political views and turning them into activists.Keep politics out of schools! 

• Be a good communicator.  The last superintendent did not know how to run a meeting.  

The current temporary superintendent responds to emails in an unprofessional emotional 

manner.  The super internet is very highly paid to do this job and should be able to 

communicate, provide transparency into the decision making processes, and run a 

meeting.  The superintendent should not allow the loudest parents to bully you into 

decisions, as the kindest do not represent the majority.  Follow the science.  Be a skilled 

educator, negotiatior, communicator, and decent person.  Politics are ugly here.  Many of 

us are sick of it.  Anti masking QAnon crazies are taking over the PTAs and trying to 

include BOE decisions— you need to control the process and not let them control you.  

Are you a true leader and innovative educator? Will you accept input from parents and 

respond professionally?    Beware of the influx of a particular religious group into our 

town.  Look at east Randall school district— do not let that happen here. 

• Listens to parents from all of the schools  Excited to work in the district w/ ALL 

constituents   Able to instill a sense of neutrality & confidence   Decisive   Elicit feedback 

from parents to inform decisions   Reflective 

• I feel that this new superintendent has to be open minded, engage with the parents as well 

as the students. Listen to how we ALL feel especially All the children .  

• Pro DEI, open minded, brilliant, systems thinker, politically savvy to deal with unruly 

parents, active listener, and refuses for the Board to cower to bullying parents. 

• Compassionate, open minded, humble, attentive, and of good moral ethics.  

• Ability to make decisions;  Willingness to engage in work on equity;  Willingness to 

stand up for what is best for kids;  Be visible and use common sense;   

• Politically unbiased your there for my child not to indoctrinate them.  Someone who will 

fight for whats best for our kids and the parents .  We want someone who believes in 

freedom of choice. We want someone who doesn’t believe in division like it has been in 

the last couple of years.  

• The new superintendent should have a passion and honest care for the children and their 

well being.  The new superintendent should be able to possess power to enact changes in 

the schools for the betterment of the kids and not say they are following guidance from 

higher authorities outside of our district. 
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• No CRT  No pronouns in school  No DEI  NO MASKS, A superintendent willing to 

stand for our kids not bow to the teachers union. A person with children who understands 

the challenges not just pretends to. 

• above all, she should have had many years of experience in the classroom.  Someone who 

has experience working with teams and communicating effectively.  An individual who 

takes time to get to know the community and listens.  Someone who makes decisions 

based on the needs of others. 

• Be proactive and not reactive. We hear all the time “how big” our district is, yet we aren’t 

leading the county in decision making. We should be setting the standard not reacting to 

it. You should put kids first at every turn. And be able to get schools back to normal as 

much as possible. 2 years and so much information later-our kids need normalcy. Not 

fear-based decisions.  

• Recognition that the superintendent should fulfill parents goals and not an independent 

vision for change. 

• I would like to see someone that advocates for the children and puts the children first.  

This includes academics, social and emotional health.  I would like to see someone that is 

transparent and a good communicator.  I would like to see someone that is open minded 

and open to new ideas.  I would also like someone that supports the principals and 

teachers and encourages and supports them to be innovative.  

• Multi-skilled. She / He will know how to talk and express clearly the vision for the 

schools. Able to compromise and to put the kids interest at first. Transparent 

(communicate with parents more) and engaged.  Ambitious to make this school district 

better and committed.  I would prefer an open mind person, knowing that kids make 

mistakes and a mishap is just part of the learning process. 

• A new superintendent needs to truly listen to the parents and have the childrens best 

interests at heart, not politically driven.  

• Tolerance, understanding, can answer emails, is respectful, had high standards, respects 

parents time and won’t close schools for the smallest thing - like rain or a little snow that 

never happens.  

• Someone who is open to and welcoming change.  Someone who can deal with aggressive 

motives/ agendas pushed by the public and be able to make fair decisions.   Someone 

who welcomes and embraces diversity.  Someone who cancel schools only in severe 

weather and is mindful of working families.  

• They should have a history of holding this position at locations for an extended period. 

They should have a history of working with diverse communities. They should have good 

communication skills, both written and verbal. They should be able to handle adverse 

situations without backing down or giving in to the noise because it’s the easier route to 

take although not necessarily the best for the district. They should follow the rules and 

guidelines set forth by the Department of Education and the Department of Health.  

• Focus on strong education and ACADEMICS, ACADEMICS, ACADEMICS, not 

indoctrination of any kind. Setting up children for future success as adults and being good 

citizens. Someone who can stand up and do what’s in the best interest of the students and 

not cave under pressure of the bureaucracy. No teacher influence of politics in school, no 

political activism, no social justice, no critical race theory or any of its derivatives, no 

1619 project. No pushing of inappropriate topics of sexuality or pedophilia or forcing 

children to question their gender or sexuality. We need someone who can unite the 
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community and not pit students against each other by focusing on race and gender as the 

only qualifier to a child’s existence. All children are created equal and we must focus on 

the content of one’s character and provide opportunity and fairness to all. 

• The new Superintendent needs to be sane,logical, unbiased and of course not a racist! 

He/she also needs to understand that the parents deserve a voice with regards to what is 

being taught to our children in this district. Teach the children to be proficient in Math, 

English, Social Studies and Science first. Then we can all worry about social issues.  

• The ability to effectively communicate with parents, students and teachers.  An 

appreciation for the community they will be representing. Short and long term budgeting 

skills.  

• The new superintendent should be able to separate his or her political and personal views 

about DEI and other important issues that affect the district.  He or she should have 

courage to stand against the tide and advocate DEI not just in speech but in practice. 

Furthermore, he or she should look to actively engage and partner with parents to do so.    

Additionally, the Superintendent should be a visionary who recognizes the importance of 

educating our students not just intellectually but also nurturing their mental and 

emotional health.    The superintendent should not be complacent with the procedures or 

policies that have been in place but willing to thoroughly assess and improve.  

• Again ready willing and able to navigate and understand tense relations and meetings can 

be run productively with respect and boundaries  

• I would like to see someone that is fair can run the district correctly both financially and 

provide a good education. I want to see the facilities updated most look like they are 

stuck in the 70s. I want to see someone that is not pushing CRT and DEI  

• The new superintendent needs to be open to listening to the parents, and communicate 

not only to the parents but to the community in the district as well.  Lack of 

communication and transparency has been a major issue for years.      The new 

superintendent should have a very thick skin. Unfortunately, there are many parents who 

are very vocal, especially on social media. The new superintendent must realize they will 

never be able to please everybody but make good faith efforts to consider everyone. 

• The new superintendent needs a strong moral compass and backbone. He/she needs to 

stand against all of the diversity/inclusion/equity trends that are meant to divide us. We 

see through it and it's not acceptable. Making one group feel bad about themselves to 

empower another group is NOT acceptable. We need more transparency with what's 

really going on in our schools. My kids come home and tell me some horrific stories 

about fights, efforts by the LGBTQ community to recruit straight kids, bullies getting 

away with verbal and physical abuse, etc. WE NEED STRONG PRO-AMERICAN 

LEADERSHIP.  

• Patience and understanding toward the children and their needs 

• The new superintendent needs to encompass characteristics that will foster student 

success; prioritizing the academic and emotional needs of the students above all else. The 

individual needs to be a visionary who strives for academic excellence and has a plan of 

how to achieve it. In doing so the candidate must periodically evaluate school curriculum 

and staff performance making the necessary modifications to achieve such a vision in an 

effort to prepare students to be well-prepared and capable of finding success in an 

increasingly challenging high-tech world. They need to be transparent in communication, 

while also being visible throughout the district and community to provide support when/ 
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where necessary. By being committed to regularly visiting schools the superintendent is 

informed of challenges faced by the administration, student progress and facility needs. 

Having some of the highest school taxes in the nation there is an expectation for 

excellence and a need for a leader who is willing to make the difficult decisions that may 

be unpopular but are ultimately in the best interest of the students. The new 

superintendent needs to be steadfast in morals and ethics, keeping subjective political 

agendas private, and serve as a role model for educators, parents, students and the 

community at large. 

• -needs to be communicative and transparent  -don't follow 'politics' - unbiased decisions 

based on fact and reason  -be able to assess infrastructure difficulties (i.e. issues at North) 

• Someone who has previous experience as a superintendent in a regional district at least as 

large as CCSD. We don’t have the patience for someone to “learn the ropes” at our 

expense again. Someone who gets feedback for a fixed period of time, makes a decision 

and stands behind it. Someone who doesn’t flip-flop based upon the loudest voice in a 

crowd. Someone who proactively brings new ideas and technology into our district. 

Someone who visits the schools and doesn’t only stay in the office. Someone who 

prioritizes raising CCSD’s ranking in NYS, let alone nationally. Finally, someone who is 

worldly, well-educated and well-travelled whose vision includes making our students 

become citizens of the world, not just of Rockland County.  

• We need someone who is able to be a visionary and a strategic planner - Clarkstown 

needs a direction that can bring us into the future. We are dealing with a decline in 

enrollment, and maybe some thought needs to go into how schools/buildings can be 

restructured to bring about best performance, and what curricula would best benefit the 

students so they are successful in the future.     This person needs to be supportive of 

teachers and teaching staff.  

• Someone up to date on the importance of technology in schools   Community input- 

including teachers , parents and students   Be willing to change the curriculum to the 

changing times  

• Needs to care about the students and families needs and be willing to work together with 

families and communities. 

• The new Superintendent should be able and willing to communicate clearly, effectively 

and transparently with all stakeholders.  Decisions should always be data driven,  

evidence based and always with the goal of the greatest possible outcome for the 

students. 

• To listen and respond to all complaints and concerns and make decisions based upon the 

best interests of the students rather than to blindly “follow orders”. Stand up to 

destructive union policies and reject CRT and DEI agendas that determine a student’s 

ability based on the color of their skin.  Stand up for what is right and moral regardless of 

what everyone else is doing.  BE TRANSPARENT!!  Your focus must be on educating 

our children in math, science English, social studies not indoctrinating them about woke 

ideology including transgender and transsexual issues.  They must stand up to bullies 

regardless of the person’s position or tenure.  A principal calling students terrorists 

merely because they have a different political view should be dealt with swiftly and 

harshly.   

• Children’s best interest should be primary trait.  
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• I am NOT in favor of a superintendent who supports CRT/DEI and that our youth should 

not be indoctrinated with the current narrative which promotes that those who are not a 

minority are part of the white supremacy, that BLM is an acceptable group to align with, 

that our police target people of color and that our white children should be made to feel 

guilty and apologize for what has happened to people of color in the country for the last 

century.  

• They should be against CRT, they should strive for academic achievements in students , 

not knowledge of politics and not impose political views on the curriculum, no matter 

what side he is on. He should be in partial and have the guts to fire a principal who is 

abusing his or her position.  

• The new superintendent should possess a mix of educational qualifications, experience in 

the field as both teacher and administrator and a keen and practical application of the 

skills they've learned along the way. 

• Empathetic.  Good listener.  Good communicator.  Child centric in decision making, 

either globally or individually. 

• Innovative  Intelligent and knowledgeable about new trends and best practice  Strong 

vision for this district  A value of diversity   Strong communication skills 

• We want a superintended who puts the students first.    We do not want a superintendent 

who supports CRT or the 1619 project.  There is a way to discuss racism without dividing 

or segregating people.  We do not believe in being divisive or pitting people against each 

other, it cause harm.  We do want everyone treated fairly and believe in equality for all.  

We also want a superintendent who is able to look at the children as human beings with 

social and emotional developmental needs and not just numbers.  Masking and 

vaccinating children should be the choice of the parent/child, not of the school district, 

superintendent or state. We also want a superintendent that recognizes and values the 

close relationship that CCSD has with the Clarkstown Police Department.  We believe 

this relationship to be of great value and instrumental in keeping our children safe.   

• Be an independent thinker and leader who knows how to communicate with staff, 

students and parents. Be a decision maker who values input but makes a decision without 

forming a committee for every issue. Be middle of the road when it comes to hot button 

issues. Anyone too left leaning will not make it in this community. Value our school 

resource officers and law and order. Understand that most individuals in this community 

do not subscribe to the theory that people are inherently racist.  

• Transparency with the families. 

• My main concern as a healthcare worker is that we keep masks in schools.  Without them 

there will be a lot more outbreaks and quarantines.   

• Children’s best interest should be primary trait.  

• Be interested in teaching the things young people will need to succeed in life (math, 

English, science, the trades), and the ability to treat everyone the same with no favoritism 

to any group. The kids need to become productive members of society, not social justice 

warriors.  

• Children’s best interest should be primary trait.  

• Someone who openly encourages dialogue with parents and community, someone who 

advocates for our children, no politics, no woke ideology, believes in advancing kids 
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academics, encourage and challenge all kids, respect police, pro America, kindness, no 

bullying, peace  

• COMMUNICATION is huge, diplomacy without seeming patronizing, someone who 

will do what's right for the school community and be able to withstand the flack that that 

may bring. 

• Knowledgeable of research and evidence-based best practices in education. Good 

communication skills. 

• Open minded. Not swayed by parents with the loudest voices.  

• They need to be in a strong leader with an unbiased political opinion. We also need 

someone who is aware of the special needs community. We need more school related 

programs for children with special needs. Specifically after school programs designed for 

children that cannot participate in normal activities.  Who ever is to take this role  needs 

to know are children are the most important and their safety matters most .    

• Be humble.  Respect your staff... everyone who works for the good of the kids.  Shut up 

and listen.  Be willing to mess up and accept the consequences.  Get out of that chair and 

be visible.  Remember the kids are the top of the chain and you are on the bottom.   Have 

fun.  Stay fit as an example.     

• They should be comfortable being around the kids and parents, and listening to all 

stakeholders, not just teachers and administrators.  They should be prepared to be seen 

out in the school community, participating in events and getting to know the students. 

• New supt. needs to be a unifier .. a communicator to parents and community .. a listener 

to students, parents, teachers .. someone who believes in teaching not indoctrinating 

students .. CRT will not be tolerated .. someone of courage .. mandates will not be 

tolerated .. the safety and education of our students is paramount ..  

• wisdom, ability to problem solve, honesty and clarity in speech (not spin, but 

courageously stating what they are doing so parents are informed and can build/maintain 

trust), leadership, knowing how to prioritize top goals and plan the action steps to achieve 

it 

• We need full transparency with no hidden agendas.   An open door policy.   Pro-CRT 

candidates should NOT be considered.   Candidates who easily cave in to pressure from 

groups who want to indoctrinate our kids should not be considered. The candidate should 

be fully aware that parents have constitutional rights to make decisions concerning the 

care, custody and control of their children.      

• Collaboration   Leadership   Vision  Good communication skills  Equity   Diversity    

• Personable, honest, humble, genuine, budget knowledge, dealing with schedules, 

understanding of the community. 

• Children’s best interest should be primary trait.  

• Someone who can comfortably field questions, complaints, and concerns from parents on 

a daily basis. Someone who can think outside of the box and is focused on the social-

emotional well being of the students. The superintendent will need to have "thick skin" as 

we are in the middle of a lot of conflicting opinions and views, Someone who values the 

district staff and is empathetic to the challenges they have on a daily basis. Additionally, 

the superintendent will need to have excellent communication skills.  

• Strong Decision Maker, Stands by his/her beliefs 
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• The next superintendent better be focused on education, unmasking kids, and putting 

KIDS not UNIONS first. If it's a woke liberal elitist advancing a doctrine, he/she will pay 

for it.  

• Communication skills, 

• A strong advocate for teachers so that they feel valued and we are able to retain and hire 

the best educators.. Be proactive with communications with parent and planning for 

Covid. Have the courage to implement what is needed for ALL students to thrive and feel 

welcomed in safe at school and to look at education through an equity lens. 

• The superintendent needs experience running a large, diverse, multi-school district 

instead of someone who comes from a single school K-12, nondiverse, upstate district.  

The new superintendent desperately needs to understand the culture of Clarkstown.  

He/she should have a focus on academics and good citizenship and the confidence that 

their staff does everything possible to improve those things.  He/she should not play 

politics by appeasing crazy parents and community members who don't know what they 

are talking about.    

• Someone with a backbone who cannot be bullied by parents; independent thinker; 

priority to upholding the quality of education this district has become known for and is 

sought after; please do not consider anyone who has been "let go" by their previous 

district. 

• Well rounded knowledge and skills 

• Communication skills, 

• Do what's best for the kids and educators. That's who they work for, not the parents. 

• Children’s best interest should be primary trait.  

• Care about students  

• Experience, openness to change, authoritative style 

• Understand school home balance.   Family friendly.  Promotes lessons on diversity and 

understanding of people of color.   Continue to promote fun while learning.  

• Communication skills, 

• High dignity and morals.  A history in educational department.   

• Hopefully not having prejudices against minorities 

• The ability to put up with an extraordinary amount of parental complaining.  Too many 

believe that their voice alone and their little darlings needs are the most important thing 

in this district.  They all seem to think you have nothing at all to do all day except sit at 

your desk and answer their individual whining emails.  One of the first things a new 

superintendent is going to need to do is find a forum or other method to deal with the 

massive e-mail problem your going to have. 

• To be fair but understanding and compassionate.   To defend the well being and health of 

our children.  To uphold high educational standards. 

• Intelligent, effective communicator and have a vision to move the district forward. 

• communication skills are key  Ability to make decisions  

• Communication skills, 

• The incoming superintendent should be able to stand firm in their belief of putting the 

children first, and work actively to prepare the children for a new and changing world, 

regardless of the backlash and/or criticism received from the community. It would be 
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important to hold firm, while also being sensitive to the opposing side, effectively 

making them feel heard and appreciated.  

• Communication skills, 

• They should be able to think like a parent 

• STRONG LEADERSHIP SKILLS  Able to listen and bring people together   Proven 

success in improving academic instruction and increasing student outcomes   Focus on 

rigorous instructions   Knowledge of curriculum  

• Parents get excited, so a successful candidate should have a calm demeanor   Our 

community is diverse, so a successful candidate should understand those differences   

Technology is all around us, so a successful candidate should embrace this and use it to 

make our schools better and students more prepared for their future 

• A new superintendent needs strength to put the safety of our students first- including 

masking, ventilation, and drills related to violence; a new superintendent should also 

possess the strength to not only listen to the loudest voices, but to Science, AND the 

needs of the reasonable, quieter voices (who may not attend as many meetings/sit-ins etc 

due to safety measures and social distancing etc). Creativity is also a necessity to involve 

families of all interests and differing needs in the school community that may feel 

alienated during this time. 

• The new superintendent needs to be a good communicator in informing families of why 

particular decisions are being made, and keeping them up to date on on challenges and 

changes within the district. They also need to be able to stand up to very pushy, loud 

parents, who might try to bully them into accepting their opinions as policy. We would 

love someone who has training in DEI and appreciates a multicultural and well-rounded 

perspective of the world.  

• It is important for the new superintendent to use data, science, history, community 

preference, and public health experts when making decisions.  Making quick decisions 

'from the gut' would be a terrible way to go about things.    Good communication with 

parents is key. 

• a resident of Clarkstown with 15 yrs experience  

• The candidate should be honest, humble and pragmatic.  Motivated to direct educational 

needs of the community at present and into the near future.    

• The new superintendent should obviously be educated with lots of experience teaching 

and also as principals of schools. They should be kind and knowledgeable about what’s 

going on in all the schools. They should listen to all sides of opinions and thoughts of all 

parents and faculty. They should not be biased and opinionated when it comes to the 

education of our children. All children should be treated the same and fairly regardless of 

their race, religion or gender.  

• Caring, supportive, have an effective and clear communication skills  

• Ability to lead, communicate with parents, problem solver 

• Most and foremost, we need a superintendent that is great at communicating with all 

stakeholders (i.e. parents, students, teachers) and making changes as needed. In the past, 

numerous parent emails have gone unanswered or were brushed off. The superintendent 

should also truly care about the school community. It would be great if he or she actually 

had children in the district so that he or she is vested in the district and wants positive 

outcomes. 
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• Communication skills, 

• The new head of schools should understand the Clarkstown Community, he/she should 

not be out of touch in regard to children and adult members of the community. He/she 

should have a backbone and stand up for the good of the children not cow-tail to a select 

group of parents and/or teachers. They should realize that the teachers union is very 

strong but they shouldn’t be able to get away with taking advantage of the district which 

in turn hurts the children. They should take charge in meetings and not shy away from 

confrontation. They should be responsive to the concerns of the community and should 

see where the problems lay in each school. They should praise the good in the children 

and staff but call out the lazy and obstructive members of the school and board. They 

should remember that children are the number one priority and it is not always about the 

bottom line dollar amount. Although, at the same time, it is important not to waste the tax 

payers money on meaningless programs or curriculum that will get tossed out a year or 

two later. The next candidate shouldn’t come from an area that is nothing like 

Clarkstown. They should have the experience to handle vocal teachers, parents and 

community members. We are tired of the revolving door of superintendents so they 

should want to have a lasting relationship with the school and grow with the community. 

They should be mindful that  many households have 2 working parents, many times in 

fields that are not always given respect. We are all members of the same community and 

decisions should be made for the entire district not only to the views of some or the 

biggest voice. The next superintendent should be strong enough to go stand up to the 

education dept of NYS if they are trying to put forth changes that most are not in 

agreement. Finally, they should get with other superintendents of other districts in 

Rockland and see what works for their schools. Learn from past mistakes and the 

accomplishments of other districts. I have been very disappointed in Clarkstown Schools 

and personally wish I moved to another district. Clarkstown used to be a solid district, 

unfortunately the past few superintendents have done nothing to help Clarkstown’s 

reputation stand up to what it once was. The ranking of the schools have gone down 

considerable since I moved in and although I am closer to having my children out of 

school, I hope the future kids don’t have to deal the the problems My family has faced the 

past 12 years. Thank you for taking the time to read these surveys. Hopefully some good 

will come out of this.  

• Listen to what the community is saying and be able to change direction if necessary. 

Someone who can anticipate the needs that could arise and react swiftly.  

• The superintendent will never appease everyone therefore they should be able to stand 

behind their actions & have substantial evidence to back up all decisions made with 

strong leadership qualities. 

• good communicator, makes a decision and provides evidence for that decision  should not 

be someone who is easily bullied 

• The new superintendent should lead with their number one focus on the students, their 

well being and educational achievements and not political or popular agendas.   Bring 

textbooks and notebooks back to the school setting, please!!! 

• -Data driven and experience establishing consistent systems across a district  -Future-

Driven, can bring our district to the 21st century and prepare our children for careers that 

do not exist yet.   -Experience working with diverse communities  -Approachable and 

willingness to work with the community  -Confident leader that can lead change 
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• A public figure must always have strong people skills, be likable, respectable, open to 

listening to many different ideas/beliefs regarding issues at hand.  This individual must be 

fair while, stern.  He/She should have the ability and desire to unite the community.  

He/She should value traditions while staying progressive and looking towards the future 

(making sure that ours schools are technologically progressive).  He/She should keep the 

well being of the children of the district at the forefront of every decision/action he/she 

makes. 

• The superintendent needs to be a leader. He needs to hear the concerns of the community 

but not be afraid of them. 

• I feel the superintendent should reside within the district, should have had some teaching 

experience, and is strong enough to make decisions for our children even if it was to go 

against the grain.  

• Communication, empathy, responsiveness, organization, common sense... There is a very 

passionate parent base here that disagrees on many topics, but does not disagree on the 

need for a leader that is open, honest, and responds to the parents questions. Also, having 

common sense reasoning for policies they put into place.  

• The ability to communicate effectively and write coherent emails.  Be willing to engage 

parents.   

• Skill necessary:    1) Be willing to communicate their agenda in a manner that makes 

sense to parents     2) Must be willing to work with parents and teachers who have the 

well being of the children in mind    3) Must never attempt to divide the parents from the 

school administration. As I said before, the parents play a vital role in their child's 

education 

• stong communication, someone who will advocate for the children and work with the 

teacher's union to design a calendar and curriculum that will best promote learning, 

someone decisive yet transparent who will stand by the decision being made yet those 

decisions are made in good faith for the benefit of the learning community. 

• I feel that someone who can remain as a-political as possible when hearing opposing 

views and coming to decisions will be beneficial. 

• Communication skills, 

• Communication,  transparency,  works with the community (teachers, parents and 

teachers). 

• Empathic, firm in his/her decisions, based on facts and statistics, not the loud uninformed 

complainer parents.  Modern, progressive, looks to outside districts and sources for best 

practices. 

• If evidence informs us that masks are needed - be strong enough to buck the loudest voice 

and do what's right -- and if masks are deemed inconsequential, than by all means, have 

the strength to go that way as well. Be on the cutting edge of tech - know where we 

should be 5 yearsa from now -- know what we need to do to get our kindergartners into 

the right schools post HS  -- and have a good educated theory about what university will 

even look like 12 years from now so we can plan to be successful.  

• A leader who is willing to listen, open for change and partnering to create new solutions 

for past issues and barriers. One, who is well equipped to work with diverse stakeholders 

from different backgrounds. If there’s not representation on the committees, then finding 
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a way to ensure that diverse representation is present to ensure we can move the needle in 

improving the educational experience for ALL our children.  

• I think it requires a large dose of empathy to deal with so many issues, personalities, and 

backgrounds. Empathy and patience.  

• Strong leader 

• Have a thick skin. Understand how to make different stakeholders feel like they are the 

most important. Be an active listener. Recognize the uphill road ahead. Advocate for the 

children.  

• The school administrator needs to be a leader. He or she needs to have the ability to be an 

effective communicator and the ability to build a consensus. If the new superintendent 

ignores the board and the community, if he or she tries to force an ideology on children 

that the community does not want, the superintendent will likely not be employed long in 

CCSD - and students will not benefit from a superintendent who’s here a few years or 

less.  

• Our new superintendent should have strong leadership skills and someone not afraid of 

making tough decisions. He or she should also have strong communication skills. 

• Listening to our needs as parents. Having a background in schools. I also think someone 

who has been in that kind of position before.  

• More inclusiveness with parents  

• Someone who will stand up for our kids to do what is right and have a backbone to be 

strong enough to.  

• Take time to know the school district and then create a plan on areas that need 

improvement. Understand the needs of our students from elementary through high 

school.  

• One that will allow parents to know what is being taught in the classrooms. I am thankful 

____________was let go. He was a detriment to our children and we need the opposite of 

what he represented. 

• Open minded, respectful, understanding and flexible.  

• Independent thinking, forward thinking, puts kids education first and listens to all sides of 

an argument - not just the loudest parent 

• Communication, transparency, thick-skinned, looking out first and foremost for our 

children. 

• This person needs to be a decisive leader, resolute in his/her decisions but willing to 

apologize for mistakes. An effective communicator with teachers and parents. An 

innovator! Think outside the box and try new things. Principals should be rotated 

throughout their careers in CCSD. They need new perspectives and experiences to keep 

things fresh in their buildings. 

• Candidate should have a strong sense of their values and not be affected by judgment 

from others about the way that they do their job. They should also be a good listener so 

that they can understand the concerns of the community with empathy and strong 

leadership.  

• I want someone who is going to be STRONG in not just trying to please certain groups, 

but to analyze what is best for the kids, and thoughtfully try to implement that. Too many 

times I felt we just did the bare minimum to improve the kids’ school experience (I’m 

speaking of during the pandemic) and the kids absolutely suffered for it. Think outside 
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the box and do everything possible to give them the best experiences possible! I also 

hated when blanket decisions were made across the entire districts when maybe 

elementary didn’t need to follow the same course as middle/HS etc. It was done in the 

name of fairness but ultimately it was not fair to these youngest learners. We need 

someone strong! Who will truly fight for solutions that work for each age group!  

• Perhaps its time for a change at the school board level as opposed to the superintendent 

level 

• Someone who DOES NOT take a political stance when making  policies, instead thinks 

of the children and teachers. Someone who will take a hands on role within our schools 

and see with their own eyes what needs to change.  

• The candidate should be experienced, but also looking for long term employment (not 

someone who will retire after 3-5 years). They should have some experience working 

with districts as large as Clarkstown as the needs of larger districts differ from those with 

fewer students. They should be interested in developing curriculum programs vertically 

to address any inequity between schools/across grade levels to ensure consistent and 

quality education district wide.  

• FIGHT FOR OUR KIDS, THEIR HEALTH, EDUCATION, AND SAFETY 

• An understanding of children, a way to communicate and engage with families beyond 

board meetings, and an awareness of how to best utilize student data to ensure student 

success. 

• Direct, fact based and transparent communication. Empathy and ability to actively listen 

to the community.  

• You have to be someone who can handle the very loud minority. They make a lot of 

noise, but do not represent most of us and who we want to be as a community. You have 

be better at the actual job than writing enthusiastic social media posts that come across as 

insincere. You have to be sensitive to people's various opinions, but be firm once a 

decision is made. 

• Should have clear and concise communication ability. Should have the students best 

interest at all times. 

• Hopefully our new superintendent will be well versed in the latest research on learning to 

read and best practices for neurodiverse learners.  

• -Understanding that CRT/DIE and whatever other political teachings will not be tolerated  

- EDUCATION not indoctrination  - COMMUNICATION & TRANSPARENCY - this 

is key as this has not been CCSD's strong suit  - Working with the parents of the district 

FOR the students  -Community involvement  - To bring CCSD back to a high level of 

standards   

• Need to have the ability to pull both sides of community together with an understanding 

that there are many avenues to build a DEI and NYS Framework without using CRT..  Be 

sure that DEI refers to all kinds of prejudice and not just racial issues.  In Clarkstown we 

have a strong Asian and Jewish population against which there is a significant prejudice.  

Sincere and caring personality.  An ability to relate to all personnel even custodians and 

bus drivers.  Driving ability to encourage others.  Outstanding communication.  Evaluate 

weak preforming administrators and programs.     

• Patience, good listening skills, compassion  

• Decision making, ability to drown out noise and to be objective using facts.  
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• It is very important that the new superintendent does not support the teaching of Critical 

Race Theory (CRT), Diversity, Equity, Inclusion (DEI), or Social Emotional Learning 

(SEL) in schools.  Rather, students should be taught how to be good citizens to their 

community, state, and nation instead of focusing on race.     

• He or she must be a well-rounded person who can efficiently make decisions for this 

large school district while listening wholeheartedly to the needs of individual families 

and students.  

• They will have to be sure of themselves and have a thick skin. The parents here have 

become very cruel and will say nasty things when they don't get what they want. The 

parents are in separate groups maskers/non-maskers, wanting CRT/saying it is all anti 

police. This also extends to political party party issues being imbued in each argument. 

As Superintendent you would have the task of balancing all these social political issues 

on top of running a district. The ability to work with other school Superintendents would 

help with keeping consistent policy. 

• The superintendent should be transparent, not lie to parents that CRT is not being done 

when it is, should stand up for children and he or she should have the guts to stand up for 

our children and not implement stricter eating measures, mask measures which pose 

grave dangers to our children.  

• The superintendent should stand up for our children who are being discriminated against 

by their teachers and principals, should be transparent in its actions and communicate 

with parents, should be unbiased and totally unsupportive of CRT. He or she should be an 

active person who is willing to think outside the box to find solutions for the current 

situation with the stricter measures in our district, he should not be a mask police 

supporter, he or she should respect the police and not be politically biased, and chose 

curriculum based on his or her political preference. School should be apolitical. Should 

be a person who has children or had children in the district, preferably, so to understand 

the challenges that they face. Should be compassionate. Should not be afraid to 

reprimand or fire administrators who are acting against American values, specifically 

who disrespect the flag and the students in the schools. 

• High EQ. Skilled at mediation. Strong leadership skills to identify and highlight 

alignment among strong and varied stakeholder opinions.  

• DON'T CAVE TO THE TRUMPERS 

• Excellent communication skills, willingness to listen to all constituents and make 

decisions that may be unpopular to some but that serve the needs of the students first and 

foremost.     Openmindedness, willingness to learn and grow and adapt.     An ability to 

bring people together toward a common good and to build community.     The ability to 

see the big picture.    They need to be forward thinking and creative in problem solving.      

The need to be transparent and responsive to inquires from all constituents.   

• Caring, compassionate and put the children first, not the board and not the teachers, put 

the CHILDREN FIRST  

• Someone that will listen and support the community.   

• Have common sense and support all children not just certain groups 

• Collaborative, strong leadership, hands on with the focus on children And their 

education.  
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• Genuine, Thick Skinned, Be the best version of themselves. People want honest and 

truthful replies, no fluff.  Believe potential candidates should be from Rockland, 

Westchester, LI and possibly Bergen County NJ.    This is a very demanding town with 

high expectations. We require someone who understands the demographics. We are 30 

miles from NY City, Greenwich Ct.  and very close to the NJ Beaches.    We must obtain 

an individual that is vested and familiar with the culture in a district that is located in this 

part of the United States 

• Stand up to political pressure to oppose mandates and respect the parent's bill of rights. 

Focus should be to give students the best education in the world and not get mired in and 

stand up against identity politics, gender agendas and oppressive, tyrranical and arbirtary 

health/covid related  policies and mandates. Demand that any mandate or policy have  

parent's insight by meeting with them  and voted by BOE   before its implemented.  

• Listen to the parents. We are the ones who pay your salary. These are our children we 

know them best !  

• Compassion but be firm-I and many other families value a strong leader that will stick to 

their guns. Apologetic once with these parents and they’ll walk all over you like they did 

to the ex sup and the board. Many community members believe several members of the 

board are incompetent-just know this unfortunately will tie to you although you are 

coming after the fact. Accessibility is also a plus-can someone speak to you, meet with 

you-not an associate, but you.    

• Someone who can be fair and just.   Someone who shows compassion and empathy.  

• Immune to mass psychosis. 

• Strong on EDUCATION in the area of ACADEMICS. Someone who ADVOCATES for 

the needs of the community's families and not social justice groups. Someone who stands 

up for the local authority of our school districts and does not cave to every whim coming 

from the NYS Board of Education or the Board of Regents. Someone who brings the 

community together rather than divides us. Someone who respects the various viewpoints 

of parents. Someone who is advocates for discipline and does not allow bullying to go 

unpunished. Someone who can support teachers without undermining the needs of the 

parents and students they serve. In other words, they will always strive to do what is best 

for the students, even if it means the teacher's union does not always get what they want. 

• Good communicator, Put the interest of kids and their families first. Have a good vision. 

No politics.  

• Needs to be an excellent communicator. Also needs to be in tune with parent concerns 

and issues from all sides…and address them in a straightforward way. 

• Conscious Unbiased  

• Excellent communicator. Strong, confident, not swayed by public pressure. Someone 

who does not subscribe to CRT or white supremacy theories and is interested in unifying, 

not dividing the school community. Must believe that education is the priority in school, 

not social agendas. 

• patience 

• No more Left wing nonsense.  They should know who they are speaking to..aka,Know 

their audience. 

• Strong leadership and not be afraid to make changes. Focus on improving education of 

our children not just following along because it’s the “in” thing  
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• Someone who focuses on excellent academics, leadership skills, being a positive role 

model, treating other kindly, showing respect, backing the blue (police matter) loves 

america, is pro america, believes in the children, diversity is a good things so celebrate 

our common humanity. NO CRT, NO DEI, NO EQUITY (its wrong) 

• Understanding of children from diverse backgrounds 

• Our new superintendent needs to understand that we do live in a very stressful time and 

families just want what's best for their kids. Our new superintendent should be strong-

willed, compassionate, a fighter for our children and families. We'd love to have someone 

who will think of our children first and to allow for them to have the option on wearing 

masks or not. Happy/smiling children can make anyone's day better.    My family doesn't 

support CRT and we do not want our new superintendent to support this or the 1619 

project as well.    Good luck on the search! 

• Should be able to communicate and be transparent about all things going on with the 

district.  Committed to doing what's best for the children and keep politics out of it.  Have 

a clear vision of what needs to be done for the good of the District.  Be able to lead not 

follow. Listen to the needs and concerns of parents and children. Someone who can be a 

forward thinker and plan.  A good question to ask would be now as COVID numbers are 

low what types of events can be brought back into the schools.  For instance, parent 

teacher conference in person being an option now. I think we can all agree this can be 

done safely.  Be proactive and voicing what changes we would like and maybe lifting the 

reigns on masking to the Governor.  Keep things consistent.  For instance, we can have 

board meetings with over 300 people attend at a safe distance but can't have an in person 

one on one parent/teacher conference?  Everything needs to make sense and be 

consistent.  How will these issues be addressed?   

• We need transitional leadership. The crisis of COVID has largely passed but the school 

district will need to address fundamental changes that COVID has made.    For a variety 

of reasons, schools need to remain open. However, it is unnecessary that students must be 

in attendance. It should be expected that every January we will see a spike and the school 

has to respond. I'd like to see leadership that embraces a hybrid learning environment so 

that students who are sick or quarantined can still sign into school and have an a 

functional virtual experience.    Less important, but still to be considered is a 

superintendent who has experience with affluent parents. Clarkstown is not becoming 

less expensive to live in and you're sure to see increasingly more demanding parents that 

must be handled with grace or...lawsuits.    On that topic, this superintendent will need to 

be able to make sure that the school district prevails though the chaos of the last few 

years and comes out strong.     We're at a potential tipping point and I believe the 

successful candidate will look address the future and changes, rather then holding the 

line. 

• Superintendent should listen to our community of parents and feel and understand our 

frustration.  Stand up for our kids, not the political rants from the government.  

• Strong communication and leadership skills. Prioritizing the mission of educating 

children in today’s world.  

• Wellness Wednesday is just an excuse for teachers to work less and our Children to fall 

further behind global commotion.   

• No masks no vaccine mandates 

• Listens, flexible, not afraid of conflict, non-partisan 
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• Put kids welfare above everything, be able to strategically navigate through any 

community differences and keep safety rules and regulations in place, be able to 

educate/provide information to community on any topics of misinformation. 

• I would really hope that the new superintendent understands how important it is that we 

continue to move forward on diversity initiatives despite the few loud parents. 

Communication, however, is key. Parents need to know that their teachers are working 

hard to make sure every student feels included, and that the intent is equity and greater 

representation. The district has not been good about communication with stakeholders, so 

number one, the super should be a good communicator and they should be sensitive and 

socially aware, and able to lead a divided community.  

• Listens and responds to parents. Open minded and not agenda driven. 

• On going knowledge and staff development in teaching foundational skills, flexibility in 

education philosophy when it does not Aline to research  

• They should "Know the audience" Enough with the Left wing nonsense. 

• Inclusivity and empathy, but not without the command of positive power!  

• Make sure that you are hiring the best candidate for the job- not based on gender, race, 

ethnicity or religion. All I keep hearing is diversity. It really bothered me 

when____________________ announced the new _______________________ 

____________________ as a black man. Not that he was black, but the choice of 

wording was poor.  It would have been much more appropriate for him to be Introduced 

as a highly qualified individual coming from _________________________. There was 

no need to say Black man. I honestly could not believe those words came out of 

__________________________’s mouth.  Years ago while looking for a teaching job, I 

came across a post about the NYSAIS Job Fair to Promote Diversity.  When I called to 

ask when they would be hosting a job fair for other candidates I was told I could attend 

the job fair but that it was intended to push for diversity in the schools. I interviewed for a 

position at the fair, was invited back to the school 2 more times and introduced to all of 

the staff, only to be told they really wanted to hire me, but couldn’t because they needed 

to fill the position with someone of color.  Whatever happened to filling the position with 

the best candidate for the job? I ask that you please remember this while interviewing 

candidates, and pick the best candidate for the job, no matter what.  

• The dedication of mother Theresa, wisdom of Solomon, diplomacy of Pocahontas, and 

sense of humor of Robin Williams. They won’t make it without it.  

• Listens to the community, flexible, accepts feedback. Always puts children first.   Skills- 

kind and caring, experience with a big district. Thinks outside the box, adaptable. Where 

there is a Will there is a way.  

• We need someone who won’t be swayed by the loudest, but by informed community 

members. Someone who will tell people their information is false and won’t pander to the 

crazy. Someone will promote diversity and inclusion rather than dial it back. Hearing 

decisions made based on false no understanding in science and hatred towards diversity 

because of threats and nasty social media posts has been upsetting and not what we want 

in our  school or for our children.  

• We would like someone who is compassionate. Who can have a respectful conversation 

with his or her stakeholders. Someone that will respond to inquiries in a timely fashion. 

Someone that will accept accountability for their accomplishments as well as their 

mistakes. Someone to hold their principals and administrators accountable for their 
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actions or inactions. A leader that will having meaningful conversations with their 

educators. Who will listen to those that have boots on the ground and listen when they 

tell you what is working and what is not. Be able to budget appropriately for such a large 

district. Some one with experience with over 8,000 students in their current district.  

• A superintendent must possess problem solving skills, be logical, be free of political 

influence, and have the ability to “think outside the box.” A person who will value 

community safety for our children and school staff over public outcry over small 

inconveniences (like masks). A leader must do what is right based on the science in 

whatever field is being debated, rather than only emotions and opinions of those that are 

the loudest. Someone that holds a high position in education must first value educated 

and fact based standards, and be willing to enforce science-based policies that protect the 

health and safety of our children and staff. This person must hold steadfast onto 

convictions regarding the best interest of every child. Someone that is knowledgeable 

about all children, not just neuro-typical children, and be able to come up with individual 

solutions.  

• They should be a parent, open to discussions with parents on things to continue, 

improving, and/or change.   

• Easy going, respectful, very approachable. 

• We need a superintendent with a backbone. Someone to stand up to the Governor's 

unconstitutional power grabs and mandates. We need him/her to fight for out kids so they 

can not only have the quality education historically provided by the Clarkstown school 

district but also so they can have a childhood like we did. Innocent and free of 

circumstances they have no say in.  

• Great communicator; open to feedback;a family person who places the needs of the 

students first- cares about the whole child not just test scores, etc. 

• They really need to be a neutral party and see both sides.  

• Strong vision for how to best educate children that informs decision making, strong 

communication skills. Vision for using data to make decisions will help take the district 

to the next level of student growth.  

• Compassion; supportive; knowledge of the district and any current concerns that need to 

be addressed; be approachable; strive to provide everyone with support and willingness to 

obtain what the kids and schools need to be successful; be ontop of their game especially 

when faced with the hardship of this current society. A successful candidate needs to 

possess these and so much more to be honest  

• Transparent but diplomatic. A deep understand of diversity, equity and inclusion as well 

as the need to fight anti-Semitism and racism in all of its manifestation including 

behaviors and curriculum.  Grit. Kindness. Fortitude. Love of learning. 

• He should have compassion and empathy for all our children and also be a strong leader 

who will push back on these radical left policies that the corrupt teachers unions are 

forcing on our children.  We want transparency! A superintendent that is willing to fight 

for our children and parents rights and not follow these ridiculous and unnecessary rules 

and mandates which are not constitutional or law. There are only destroying our kids 

school experience and there emotional state of mind.  Must be a strong leader and stand 

against the radical left .  

• 1. Be a good listener to families  2. Accept positive change that is beneficial to   Students   

3. Spend some time in the schools to connect with the reality of the lives of 
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administrators, teachers, students and families.  This way, the work being done is relative, 

not just theoretical.  4. Understand the academic and social-emotional needs of our 

students. Understand what additional resources should be provided in schools to address 

these needs if what is already in place is not working.  Without mental health, learning 

will not occur. 

• Honest communication with parents and staff is crucial.  We need a superintendent who 

can think out of the box and be creative when he needs to. 

• Thick skin 

• Have a good personality the door is always open and be willing to listen 

• Ability to teach the fundamentals and not subscribe to wokeism.  Teach mathematics, 

science and English.   Leave the politics to the parents.     

• The next superintendent must have the ability to stand up to loudmouth, belligerent 

community members trying to hijack our schools to make a political point 

• They should be well informed of current issues. They should look forward and be 

prepared. They should develop and work with their team. They should be humble yet 

assertive as needed. 

• Complete candor and transparency.     

• The new superintendent needs to be able to think on his/her own two feet.  Stand up for 

what is right for the students.  Listen and not ignore parent concerns.  Keep the Board of 

Education in line with decision making and allowing all parties to have say.  The 

superintendent needs to be visible and available for events involving the school.  No 

hiding behind closed doors. Not spend money on things that will not benefit the students.  

Look at the future of education and our districts goals to make sure we are prepared for 

what make come at us. 

• Parents are very passionate so have to have thick skin and be a strong person. You can 

not please everyone. Also the board is useless so you will need to represent the kids. 

• Ability to create an environment where kids can learn and not be afraid to share their 

thoughts on anything.  Ability to let students voice their opinions openly, even if those 

opinions differ from teh tachers. 

• He/she should be someone who is a good communicator, who can clearly explain the 

school district’s decisions.  He/she should be able to listen to opposing views and 

maintain civility.  But he/she needs to be strong enough to stand up to disinformation 

among some parents.  Being proactive with addressing possible controversies is very 

helpful.   

• Be a progressive thinker - are we planning ahead to update an aging system, buildings 

workforce etc. - are we prepared for the next pandemic/crisis? 

• Communication is key with our community.  

• A leader with a vision of where s/he wants this district to go.  Someone who will do what 

is BEST for CHILDREN at all times. 

• Our new superintendent needs to have a strong voice and they need to be open to 

listening to both sides in an impartial way.  They need to be willing to do what is actually 

best and fair for our children rather than what the consensus says.  They need to be 

willing to defend their decisions because there will definitely be people who won't agree, 

but do it in a respectful manner.  They also need to communicate with the community 

more often and be responsive to calls and emails.  That has been a huge problem for a 
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while now, where parents and other community members will call or send emails and get 

no responses at all.  It doesn't take more than a second to reply and say that you have 

received a message and will take it into advisement or something along those lines.  Our 

community feels like no one is listening to us because we never get any sort of 

acknowledgment when we reach out.  

• He/she should be flexible and listen twice and speak once 

• Not sure 

• Have courage to remain focus on the best interest of ALL the student, strong 

communication skills and partner with the board to establish mutually agree goals, 

include social learning in the process. Students can benefit from a class where they 

volunteer and service their community, honest, accept failures as learning lessons and not 

afraid to take risks or deal with change, and flexible  

• Ability to listen to the parents and involve them in the education of the children, not 

someone who doesn’t value the parents opinions. Someone who acknowledges that the 

parents know what is best for their children.  

• qualified as a former educator, a prior administrator, management skills, ability to listen 

and be objective 

• This person has to be caring, understanding, compassionate, have an understanding of 

what the people in our community needs. 

• Be well versed in current social issues and have an overall positive perspective. Someone 

firm who will not try to please just one group of people but be fair. Someone who values 

equality. And preferably someone who is African American.  

• Extensive Leadership/Superintendent experience, Willing to truly consider different 

perspectives before making decisions, work closely and effectively with Board of Ed, 

Tech Savvy & willing to continue integration of technology into schools, Consider 

students first when making decisions, ability to delegate authority while maintaining 

accountability, deep understanding of special education, will directly communicate with 

parents when warranted, contributes to positive school environment, excels at 

communication, is flexible, competent and a problem solver.  A sense of humor would be 

a bonus. 

• Reasonable experience in working with state, county and local education departments, 

councils and boards.    Ability to partner with other districts to derive, revise and bolster 

shared directions across similar stakeholder groups.    A thick skin, ability to place 

essential policy discussions into lights of objective learning for the sake of our kids' 

futures - who will one day leave this increasingly shrill community and need to exist in 

the real world beyond its fragile walls.    Ability to gain consensus and backing with/from 

the Board of Education, even on issues that should normally not be contentious, but 

which some extremist parents and their political backers have turned into irrational 

demands on behalf of ALL parents, in their minds.    Practical experience working in a 

local society where far-right culture warriors will play racial victim cards while 

attempting to censor objective learning opportunities. 

• I would like to see a full removal of all Covid restrictions in the schools and give choice 

back to parents. We have enough information now to make a well informed, science 

based decision on what truly is best for our children’s emotional and educational growth. 

Their viewpoint on this issue is of highest importance to me when considering a new 

superintendent  
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• Good communication skills is critical.  All of the problems that led to the resignation of 

the last Superintendent were because of perceived secrecy and a withholding of 

information about sensitive topics.  Lack of transparency will just lead us back to all of 

the problems we had originally. 

• data driven outcomes -   NOT just assess...use the results  Know curriculum and Reading 

Science  Flexible regardless of monies spent previously   

• Have a backbone.   Recognize black history.   Have a local connection that allows them 

to be above the influence of community bullying.  

• The new superintendent should be skilled at engaging and listening to parents, while 

being willing to make and explain the basis of difficult decisions that will garner 

pushback from some sectors of the community.  The new superintendent needs to be 

committed to the values of a liberal education (in the sense of "open mindedness," not the 

political sense of the term) that produces informed citizens able to succeed in the modern 

world.  The new superintendent should view teachers as valuable assets to the community 

and as partners who form the backbone of the school system.  The new superintendent 

should not view teachers merely as employees to be managed, and certainly not as those 

from whose views our children need protection.  The new superintendent should be 

committed to increasing the accessibility of education to all children. 

• Level headed  NOT impulsive and NOT controlled by parents, but data driven and 

research minded  Experienced in a district like ours with a lot of political parent 

involvement  Strong budget background  Support Teachers, Faculty and Staff and 

TRUST they have the best interest of students in mind - not micro manage and introduce 

the newest fad every time it knocks on the door.     I am parent in the district and a high 

school business teacher in another district. I have a degree in school administration.  

• Concentrate are math, reading, science, history. Meaning, core learning subjects, not 

nonsense like SEL.  

• Very knowledgably of different curriculum programs, otherwise he/she will not be able 

to smartly address the community regarding the use of programs such as TC,or the shift 

from programs.  The individual needs to be very strong, patient and open minded to be 

able to take on much of the anger, accusations and debating that has been going on.  

• Fortitude to stand up for quality education, even if that makes certain people 

uncomfortable. As book banning/removal from libraries at parent request is making a 

comeback among certain school districts, it's imperative that not happen here. Teachers 

and district leaders must be able to stand behind their expertise and stand up to 

reactionary bullies.  

• Importance of DEI, social-emotional learning curriculum, and training for teachers on 

evidence-based instruction in English, Social Studies, and Science classes.  

• Science and data driven covid decisions, making schools safe places to learn for all kinds 

of kids.  

• Strong speaker, confident in convictions, a science minded, data driven approach to safe 

learning with the desire to make our schools even better and moving towards the current 

social climate.  

• Someone who is open and honest and strong. The students best interest should come 1st. 

Someone who is openminded and listens to the concerns of all parents as well as teachers. 

Lastly, someone who does not continue to divide a once united community. 
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• The person who takes this job should be a self assured leader that knows how to take all 

the opinions and facts in any situation and make the hard decisions. A team player who 

knows how to lead, delegate when necessary, yet knows that at the end of the day where 

the buck stops. They should also know that we have a strong group of PTA’s, one at each 

school, as well as special education. These groups can be a great asset to any leader who 

understands that.  

• Transparent, Strong Communication Skills, Decision maker, Not affraid to make hard 

decisions even if unliked,  Experience in a similiar district. 

• Confident, clear concise decision maker, stand by decisions and not cave to public 

pressure. 

• Strong leader, communicative with families, someone who puts the children above all 

else, and a person who can get things done in terms of infrastructure in our schools. 

• Ability to manage public communications in a thoughtful, balanced way; commitment to 

forming alliances with the community, as divided as it is; and support for teachers and 

staff given they often get caught up in the politics of our current moment. 

• Bringing parents from both sides together and along on the journey of what's trying to be 

achieved. Ability to fight misinformation in an informative, fair and considerate way as 

to not alienate either side. 

• I believe being open minded as well as having a conservative approach. No sudden 

drastic changes without any input from the community. Skills and qualities of all kind 

would be welcomed as long as someone is suitable and fit for the job. 

• Strong leadership, diversified, determined, good listener, a real go-getter  

• Good communicator.  Needs to have a strong character to deal with strong parents  

• The new superintendent should oppose Critical Race Theory (CRT),  and the new term 

being used in its place "Equity" training. These are both racists theories that do more 

harm teaching children to be racist and resentful.    They should also support remote 

learning and seek grants to enhance our school systems ability to remote learn. They 

should oppose COVID restrictions and mandates. 

• NO CRT!!!  Do not divide these kids anymore than the media already has.  NO 

MASKS!!  My kids have skin problems because of this ridiculous mandate. 

• Be open and honest.  Communicate well with the community.   Listen to your 

constituents and just not a loud minority that you are afraid of.  Have a strong moral 

compass and a sense of true right and wrong. 

• Honest, good listener,  genuine , makes decisions what's best for our kids!!! 

• First and most important, leave your political views at the door!!!!!!!!!  That has no place 

in our district. We need a well rounded human that can make logical decisions based on 

right not politics. 

• Will need a strong backbone to manage the diverse opinions of this community. Needs to 

talk to parents, PTA, and be able make timely and informed decisions. Needs experience! 

• May the candidates be open minded that not all children are the same, don’t discriminate 

and our children’s should always feel same their environment including the LGBTQ. Our 

young LGBTQ should be openly able to express themselves in a safe way. 

• Caring and compassionate  

• Must not be racist & must be able to handle all situations. 
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• Ability to teach the fundamentals and not subscribe to wokeism.  Teach mathematics, 

science and English.   Leave the politics to the parents.     

• Fair and honest with the best intentions  

• Communication, listening, open minded . 

• integrity  passion for education  decisive  

• Diversified, Independent, Mediator 

• Intelligence. Decisiveness. Honestly.  

• Remove politics from the classroom and NO Critical Race Theory. 

• Remove politics from the curriculum.  Specifically NO Critical Race Theory or its 

variants. 

• Experienced, diplomatic, critical thinker   

• Communication is key.  The candidate should be willing to engage in debate and 

discussion.  There is no doubt in my mind that passionate parents will argue their 

viewpoint on issues that seem to have taken the publics attention in school board 

meetings across the country. 

• They should support diversity, value equality, be strong enough to take a lot of heat from 

disgruntled parents, and treat the district like it is smaller than it is. What I mean by that 

is many community member seem to feel like the district is so large and dysfunctional 

that  and no one cares about their concerns and nothing will ever change. I think a new 

superintendent will only be successful if they can change this dynamic.  

• This person must be a good listener and an outstanding communicator, particularly when 

dealing with the public. 

• The incoming super independent must understand that while they may believe one thing, 

the parents might believe another. Instead of alienating those parents, reason with them. 

Be willing to cross over into their world for a second. This community is made up of hard 

working blue collar families. Understand that. Understand what the needs and wants are.  

• Be a good communicator.  

• Communication abilities are key.  We need someone who leads by example (having first 

hand experience with what you are asking our teachers and families to do…not simply by 

popping in a zoom class or walking through a class a few times a week and saying 

everything is going well bec you asked a few kids how they were doing).   When the 

issue of class size in the face of the pandemic came up this previous summer for a few 

elementary schools…someone should have actually talked to the grade level teachers and 

explored how those kids would fit in classroom with appropriate spacing, and how 

teacher would navigate that.  Someone should follow up with those grade level teachers 

and see how they are managing with that number of students once the year started.  

Parents should not have to initiate that thought process.  We need someone who supports 

the teachers.  We also need someone who can be firm and not entertain the antics of a 

few unhinged individuals/parents who go to board meetings and keep the sane people 

away because we don’t want to be caught up in that nonsense.   

• Need to be part of this community and fair minded. Needs to listen to all sides and not 

just the loud voices. Care for the children and not the outside world. 

• The New Superintendent must not be a leftist progressive and on the same token way 

right.  They should leave politics to the politicians and strictly care about our children's 

education.  There is no room for division in the CCSD.  
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• To stand firm in belief and not easily swayed. Open to communication but able to receive 

input 

• Intelligence. Decisiveness. Honestly.  

• Active listening, being okay with saying I don’t know I’ll find out, care and concern, a 

understanding that everyone wants what’s best for their kids and it is important for the 

right candidate to validate that. We can’t all agree or get what we want but we can all 

respect anyone that advocates for their kids!  I would like to see a real person in the role 

of superintendent. I want sincere, legit concern and someone that I feel I can really trust.  

• Good listener, flexible   Someone  who can make decisions based on true data   

• A person that is kind and truly has our children's best interest at heart. A person interested 

in preparing our kids to for the future, and help our kids think outside the box a 

mainstream traditional Academics.  

• The superintendent should be able to listen to all sides of an issue, but be able to be 

confident in his/her decisions. 

• Patience, thick-skinned--not sensitive. Someone who returns parents emails and calls. 

Open communicator who is a straight shooter--or as open as can be.  

• Simple answer, kids first and politics last! 

• Communication skills 

• The right candididae will be focused on educating our children and not focus on a social 

or political indoctrination. Our last superintendent was pushing CRT and black lives 

matter which does not belong in school. Our kids to learn how to be successful in life and 

not learn how to be political advocates. We need someome who has lead large 

communites and school. No 1619 project. 

• Local candidate  

• Empathy, respect, forward thinking, open, honest, transparent, willing to listen, able to 

compromise, great communication skills 

• Open minded, flexible, good listener, fair, innovative, educated, experienced, ( he/she 

should be very familiar with the district community) 

• He/she should not infuse politics into decisions but only do what is in the best interests of 

the child. 

• Honest , fair and transparent  

• Should be able to deal with pressure from parents  Excellent communication  Be willing 

to take a stand for the well being of the students  Be a leader not a follower,  Be on the 

cutting edge with all thoughts and programs   And be willing to go against the grain and 

what the mainstream is pushing.   Be a businessman/woman as well as understand the 

inner workings of a classroom.    

• Again they must be in tune with the community and our needs. We are working families 

that need children in school.  

• The new Superintendent should be a clear and transparent communicator with the 

parents, teachers, and community. The Superintendent should work diligently to make 

sure that parent's politics are left out of the classroom.  

• Good understanding of Social-Emotional Learning and integration into curriculum in 

more than just name.  Emphasis of good school-life balance, good citizenship and ethics 

for students in addition to accomplishments and grades.  I would like to see a 



 

141 

 

superintendent who helps make our students thinkers, feelers and scholars, with less 

emphasis on money-making and more on idealism and altruism.   

• Interest in students social emotional well-being, creating well-rounded, informed students 

with a variety of school offerings, no tolerance policy for violence or bullying  

• This individual should be a strong leader both of people and, as importantly, educational 

approach.  They will need a "thick" skin and determination.  They should also be open 

minded and an affective communicator with the ability to simplify complex concepts. 

• Open minded. Last superintendent seemed to be so dismissive and generic in his answers. 

The ability to see other sides, even if you don’t agree.  

• Someone who is against CRT and is willing to work with the parents. We’ve been 

ignored for many years. Most parents want to work with the district, but it seems like the 

district is all about secrets and inflexibility. 

• Be as open and honest as possible  Be a good communicator  Be prompt and respond to 

emails  Be open to combatting racism here in Clarkstown 

• - genuine  - caring  - smart  - experienced (and with large districts like ccsd)  - likable  - 

entrepreneurial 

• A person of color would help by having a person so desperately needed in this 

community. Have a background as an educator. A parent of a child with special needs. 

Someone who will rise above the political nonsense and be proactive and empathetic to 

the students’ situations in the programs they support.  

• Ability to make a decision that he feels is best for the district even when public pressure 

is pushing him in another direction. 

• Decisive, Compassionate and Involved. 

• Organized, systems-based, strategic thinker and planner, collaborative, 

effective/strong/consistent communicator, visionary,  

• Responding back to parents in a timely manner  Having a good attitude regardless their 

opinion on a topic  Honesty/Compassion/Patience 

• They should be open minded enough to listen to the parents and yet staunch enough to 

make the hard decisions.  Every parent should see heard but not coddled. But the leader 

of the district must combine education and common sensate be successful.  Politics will 

play a role; the is understandable.  But some one who bends to every whim has no place 

in Clarkstown.  Bringing initiatives forward is key - however, trying to change the world 

has been done before...quite unsuccessfully.  Just run the district fair and sensibly and we 

will be happy.  

• A clear and definitive plan with all students best interests at the forefront.  This person 

needs to be able to have a backbone and not coattail to the loudest voices.  This person 

needs to be able to do whats best for the entire school community which is quite diverse 

and not just what is best for a few.  

• Be open to change, have the students best interests, be fair, be reasonable, and be able to 

implement plans. 

• Honesty- and the ability to navigate the politics of Clarkstown- we have been lied to and 

other administrators have led crusades for certain agendas-closing Congers elementary-

for one- not closing other schools for a second.   

• Fresh and inventive teaching and learning.  These poor kids have dealt with so much 

from these ridiculous masks that do not stop the spread of covid in the school to being 
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stuck at home from all this covid mess… time to get their brains firing again.  So much 

damage has been done.  So much learning lost.   

• Be open and honest.  Communicate well with the community.   Listen to your 

constituents and just not a loud minority that you are afraid of.  Have a strong moral 

compass and a sense of true right and wrong. 

• Intelligence.  Experience.  String backbone. 

• Someone who has a good sense of people and to be able to tell when they’re being 

glossed over and not given the whole truth. Like this survey only asking for the good 

things.  

• Be able to deal with idiots  

• Willing to listen and base decisions on the concerns of community members.  

Transparency.  Experience in the classroom as well as an administrator at a building 

level.  Honest! Able to recognize when a mistake was made.   

• Someone who consistently has best interest of STUDENTS in mind even if that means 

facing issues with other stakeholders. Students should always be the main consideration. 

The candidate should pisses a doctoral degree and the community shouldnt have to pay 

for a candidate to earn the degree, the degree should already be completed given the 

quality of our district and the caliber of the position. 

• Obviously our Superintendent needs to have the expected leadership, strategic vision and 

problem solving skills. Interpersonal and open communication is critical. Financial 

acumen and spending responsibly where it’s needed most. above all, putting the students 

success first and leverage others feedback publicly. 

• The new superintendent needs to be a strong instructional and fiscally-minded leader. 

The superintendent needs a balanced approach to factoring in all perspectives.  The 

superintendent needs to be responsive. They are in the business of customer service. 

• The new superintendent should be selected based of merit/qualifications, NOT because of 

political reasons. 

• One skill would be that they can discern between implicit and explicit bias. 

• The superintendent needs to listen to what the parents (tax payers) want and not be 

influenced by NYC schools. We need a superintendent whom is like minded and willing 

to stand up against societal pressures that are a detriment to our children.  

• Qualified in school administration, laws.  Strong personality, articulate, fair and just to all 

in the district. 

• Communication - people generally want a straight shooter who can lead and get results.  

Vision for the future - schools need to keep pace with technology and current/relevant 

programs. 

• Is familiar with our demographics and our town or county, meaning someone who grew 

up here not someone from the Midwest. Has been in education preferably a teacher in the 

classroom. Is a parent themselves.  

• An education background would be wonderful, communication and negotiating skills are 

a must. Having an open mind to out of box thinking and the ability to listen to the heart of 

the community. Strength and conviction to do what is right are a must. Having school 

aged children and being able to relate to the parents in the community would be 

awesome. 

• Have experience working with multicultural communities 
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• Open minded, flexible, good listener, fair, innovative, educated, experienced, ( he/she 

should be very familiar with the district community) 

• The appropriate academic  background regarding the position. Experience in educational 

administration. No previous problematic situations with any school faculty, school 

boards, parents or students. Able to interact with respect with school faculty, school 

board, parents, and students. Know what’s beneficially needed for the students’ 

academic, physical education, sports, and safety needs. Able to adapt to the culture of the 

community.  

• Open-mindedness - someone to embrace our different cultures, someone who sees the big 

picture as far as how to educate students to be a good citizens and to handle their 

emotions in addition to all the wonderful academics they can learn. Obviously Someone 

who values academics. Someone who can control their emotions & communicate 

effectively in heated situations such as board meetings, someone who can validate 

peoples concerns and explain the limitations of the school so that we can work together 

and understand their position. Someone who will think outside the box. Somebody who 

will consult with other districts, even if it’s not with an Rockland County, to get ideas. 

Someone who follows science regarding Covid, etc, safety precautions.  Someone who’s 

not afraid to do something different instead of just following the same old system. 

Someone who Encourages transparency. Somebody who can understand that sometimes 

you just have to do what’s right instead of appeasing everybody. And somebody who 

would like to become a part of this community knows that there are those of us Out there 

who do appreciate the difficult position the superintendent and the board are in. 

• Make a final answer and stand by it. Don’t be persuaded by anyone.  

• We need a responsive Superintendent. Someone who is willing to listen to families and 

children.    We need someone who is visible in schools someone who wants to meet and 

learn who our children are.  Curriculum and instruction- we need someone who has 

experience teaching. Someone who understands standards, how children learn, how each 

child is in a different place in the learning progression, how to support diverse students 

who have IEPs who are ELLs, students who are above grade level, students who are on 

grade level and need to be pushed to the next level.    -we need someone who understands 

cultural responsive education.     - you should meet some of our students who graduated 

and have tons of feedback.    - we need someone who will continue the IB program, 

Sealed Biliteracy diploma, AP courses… 

• A good track record. Has to be able to handle criticism well. Accepting and open minded 

to cultural diversity. Thinks that the safety of the children is number one priority. That 

includes masking. Zero tolerance for bullying.  

• We need a superintendent that will be for our children . The mask mandate is no good for 

our children . I have three children in elementary school and it’s not going well.  

• We need a responsive Superintendent. Someone who is willing to listen to families and 

children.    We need someone who is visible in schools someone who wants to meet and 

learn who our children are.  Curriculum and instruction- we need someone who has 

experience teaching. Someone who understands standards, how children learn, how each 

child is in a different place in the learning progression, how to support diverse students 

who have IEPs who are ELLs, students who are above grade level, students who are on 

grade level and need to be pushed to the next level.    -we need someone who understands 

cultural responsive education.     - you should meet some of our students who graduated 
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and have tons of feedback.    - we need someone who will continue the IB program, 

Sealed Biliteracy diploma, AP courses… 

• Open minded, listens to parents concerns and input and is responsive to them.  Person 

who puts our children’s education before any personal political agenda. 

• Former Teacher, former Principal, understands how to run a building/district.  Makes 

decisions with all in mind and the best interest of children first. 

• Background in leading a large, culturally, and financially diverse community. This should 

not be a first time superintendent nor someone who holds another position as an adjunct 

professor or is a student themselves. They should be a resident and tax payer in our 

district.  

• The new superintendent will need a back-bone made of titanium. This person will need to 

be a diplomat who can handle all the in-fighting that occurs here. Unfortunately, CCSD 

doesn't pay the superintendents enough, and there needs to be a real incentive to work in 

a potentially toxic environment. We beed someone that won't be a "yes-man/woman," 

and will have the courage to say no to colleagues that may not have the kids' best 

interests at heart. 

• The new superintendent should possess a strong ability to see all sides of situations and 

weigh in with fairness and always have the children’s best interests at heart. This should 

include feedback and open communication with parents not only when issues arise but 

also before things may happen that are anticipated to be challenging. We need this person 

to be a strong leader and hold administrators and teachers accountable when appropriate 

but also be able to be transparent at all times. Basically to re establish trust and ensure 

that we don’t go backwards. I also think this person should not be supportive of pushing 

any kind of agenda or political narrative, as has unfortunately been the case previously 

and the damage is done. I just want my children to go to school, learn the skills they need 

to succeed academically. As a parent certain responsibilities I feel should be left to 

parents- not the school. For example, I would prefer to teach my children about LGBTQ 

community- I do not need or want any teachers or counselors discussing these types of 

topics with my children. These are personal preferences and do not belong in the 

classrooms. 

• Fresh and inventive teaching and learning.  These poor kids have dealt with so much 

from these ridiculous masks that do not stop the spread of covid in the school to being 

stuck at home from all this covid mess… time to get their brains firing again.  So much 

damage has been done.  So much learning lost.   

• He / she should be open to discussions monthly with parents on a sub committee to the 

school board 2 or 3 parents from each school and 1 student this way everyone feels heard 

and the district is not constantly on FB posts bringing down resale values.  

• Experience and leadership in diversity, equity, and pedagogy- experience in a LARGE 

district.  

• We need a strong communicator, who defines the why's of what is being done. We need 

someone who will stand up when someone is being blatantly racist and shut it down 

immediately. We need someone to call us all to be the best of ourselves, not pulling us 

down to fight it out in the mud, or indifferent and ignoring any/all of our strife. We need 

someone who actually gets involved instead of giving lip service. 

• Good communication skills- keeping parents informed, patience,  
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• Well educated, integrity and be up to date on current events which directly impact 

students and teachers.  

• Don't be scared or back down from what is right for all the students, not just the parents 

with the loudest voices.  

• Strong but also a kind personality. Consistency is important. Respect the staff & be a 

good lister.  

• Ability to listen, care, react appropriately, care about education, and make rational 

decisions to positively affect children 

• Have a backbone to stand up for what is right and best for kids and not be bullied. Be an 

advocate for everyone and not the mainstream. They should be unbiased and not have a 

political agenda. Always put kids first. 

• Resilient! Smarter than the people who think they are smarter than everyone else. So you 

can meet them in the middle to get peaceful results for the best of the students.  

• Open to parents’ concerns, and do act on them as well as listen to children’s issues and do 

something about them. 

• Traditional conservative scholastic values emphasizing math, science, and documented 

geopolitical history. 

• Fresh and inventive teaching and learning.  These poor kids have dealt with so much 

from these ridiculous masks that do not stop the spread of covid in the school to being 

stuck at home from all this covid mess… time to get their brains firing again.  So much 

damage has been done.  So much learning lost.   

• Take the communities feedback seriously 

• We need a super with backbone, who is willing to do what is right and to not back down 

if a minority of patients are loud.  A strong leader.  A warm and sincere communicator - 

verbally and with his/her writing. 

• The new superintendent must be someone who will focus on ensuring that our children 

receive the best education possible and be safe.  He or she must not allow any kind of 

political indoctrination in the classroom.  Someone who is very knowledgeable about 

preparing our children to be accepted into tier 1 colleges and universities is a must. 

• Ability to listen to all voices.  Empathy for all children.   

• Aside from the normal qualities. We need someone who gets involved with the 

community, who cares about our concerns and boy are there many, and is compassionate. 

Who is determined to get the job done.  

• Not to be afraid of doing something that others aren't doing. Do what's right and not care 

about making everyone happy  

• Strong Leadership Skills: Confidence, Experience, Well-Versed in all aspects of 

Education. (Preferably a person with personal Teaching experience); Knowledge of what 

DIVERSITY means! Not so much a CEO/MANAGER - Rather an Active Participant in 

Educational Systems that work and the Curiosity and Confidence to Try New 

Approaches! A non-political leader that puts our children and our community first. 

Above all the most important quality is to be a respectful and conscientious LISTENER.  

• Thick skin. A lot of angry parents with unreasonable expectations.. ability to address 

racism  

• Someone who is willing to listen and work with parents. Someone who is involved and 

has a watchful eye on the money. We don’t want someone who is politically minded with 
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an agenda. It should be about the best education we can give our children- sans political 

lines. 

• - Essential management experience in similar school board as the head of the district.   - 

Academic - Doctoral degree with management or accounting experience.  - Financial and 

budgeting experience  - You should be both an excellent administrator and an educator 

for other staff members of the school and co-workers.  - Accountable to the board as to 

the PTA and work in consultative collaboration.  - You are not merely taking over a past 

position but come with a fresh mind set and evaluate how the district can improve by 

listening, asking questions   

• We need a decisive leader, not someone looking to just coast and do whatever the 

neighboring district decides to do.  

• Take an active roll in getting to know the students and really hear what they have to say.  

If a student has a legitimate complaint about a teacher it’s not taken as seriously as it 

should be….it’s almost dismissed! Students should all have lunch the same period so they 

don’t have to switch their schedules to be with their friends. 

• Should have experience as a teacher with full exposure of elementary and secondary 

level. Should be charismatic yet conservative. Listen to the parents and teachers yet do 

not allow yourself to be a doormat either 

• Problem-solving ability, empathy, open-mindedness, appreciation of staff, knowledge of 

working with children, educational background, management skills, leadership, 

communication skills, listening skills, organizational skills, flexibility, and have a thick 

skin in this district 

• Must love children and learning. Must be fair to school staff. Should have open 

communication. Should visit all schools regularly and be a familiar face to all students.  

• Open mindedness  Determination to promote best practices  Knowledge of the practices 

which we need in classrooms!  It is hard to lead when we are too far from the front of a 

classroom!    Understanding of the pressures of COVID TEACHING on our staff!  We 

often look at what it has done to our children but the TEACHERS have kept schools 

running!  No offense to those in higher positions but it’s the classroom staff that has led 

us through and all too often their mental health is not even acknowledged!  So PLEASE 

acknowledge the teachers!  Without them our schools are nothing! 

• You guys always send surveys. Requesting community input. Do you really listen? Do 

you really care what parents think? Words mean nothing. The actions this administration 

has taken in previous years leads me to believe differently. I honestly don’t think you 

care one bit what I think as a parent. I want a superintendent who actually puts the kids 

first. Not his lawyers or political affiliation. The students!!!!!! Who can make decisions. 

Yes their are hard ones to make sometimes that comes with the job some people might 

hate it. But for God sakes make a decision!!!! And while your at it. Get rid of masks on 

our kids you are mentally hurting these kids for years to come……..you have zero clue 

what you are doing.  

• Needs high degree of Emotional Intelligence to deal with the varied concerns through out 

the district. Needs to develop pragmatic and sensible solutions to deal with the everyday 

issues.  

• I would like the new superintendent to be someone who is a stake in our community.  not 

sure where ____________ was from but _______________ and ________________ had 
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no connection to our community.   ______________ in particular made it very clear he 

wasn’t invested at all.  

• Strong leadership, listens to parents, cared about the quality of the education and cannot 

be bribed.  

• An education background would be wonderful, communication and negotiating skills are 

a must. Having an open mind to out of box thinking and the ability to listen to the heart of 

the community. Strength and conviction to do what is right are a must. Having school 

aged children and being able to relate to the parents in the community would be 

awesome. 

• We need someone who is willing to bring people together. We also needs someone who 

is committed to action, as opposed to being complacent or apathetic when issues arise.  

• Mind of their own not to be swayed for political reasons.  

• We need someone who won’t be swayed by the loudest, but by informed community 

members. Someone who will tell people their information is false and won’t pander to the 

crazy. Someone will promote diversity and inclusion rather than dial it back. Hearing 

decisions made based on false no understanding in science and hatred towards diversity 

because of threats and nasty social media posts has been upsetting and not what we want 

in our  school or for our children.  

• What ________________ lacked was leadership. He struck me as an academic who 

looked good on paper but lacked real world people skills. When concerns were voiced he 

got defensive. A good leader listens. When the pandemic began the district’s response 

was chaos. A good leader is organized and has a plan. He somehow brought everyone 

together in their universal disapproval. A good leader is respected. He often made 

decisions that left the community baffled. A good leader is pragmatic. Please consider 

these things and consider searching “outside the box,” even if that means someone with 

real world experience leading outside of a classroom setting.  

• Intelligent. Organized. Social. Flexible, with standards. The new superintendent must 

have a vision and a plan to achieve the vision. I believe this person should have 

classroom teaching experience.  

• Be a parent yourself. Be able to not bow to social media pressure. Stand strong in your 

convictions. Fight for what is right not what is popular on twitter.  

• Willing to meet with parents as needed.   Willing to poll everyone in the district for 

opinions on matters- not just willing to hear those that are  present at BOE meetings.    A 

role model for teachers.   **Willing to adapt and change as education and social issues 

change** 

• Being educated without being an elitist.  Having a strong faith foundation and being 

charitable keeps a person grounded.  

• Conservative approach to keep the Clarkstown community happy. In addition, they 

should have a child psychology background. Most importantly not having Clarkstown 

turn into East Ramapo 

• Traditional values! Someone who would promote hard work, equal opportunity, honor, 

discipline, etc.  

• Former Teacher, former Principal, understands how to run a building/district.  Makes 

decisions with all in mind and the best interest of children first. 



 

148 

 

• Parents are very passionate so have to have thick skin and be a strong person. You can 

not please everyone. Also the board is useless so you will need to represent the kids. 

• Interest in students social emotional well-being, creating well-rounded, informed students 

with a variety of school offerings, no tolerance policy for violence or bullying  

• A full understanding of curriculum. Years of experience as a teacher in a classroom 

setting. A push for diversity and equity for all students. Takes responsibility, not pointing 

the finger or putting the blame on others when things go wrong. Understanding, 

especially during this different stage of education with Covid. Firm, but also kind giving 

credit when credit is due.  

• - excellent communication skills: writing, in-person and one on one, small group, large 

group  - background of candidate has to be extensive on successful management of a 

growing diverse parent and community base  - proven negotiation and mediation skills  

• Willingness to listen to the community   

• To make enrichment & STEM programs more accessible to all kids instead of selected 

ones.  

• The superintendent should be focused on children and not be hampered by the politics of 

Albany. Schools must remain open and Kids should not dread their educational 

experience.  

• Open communication with the parents/school community, transparency, someone who 

will put our children first.  Someone who does not support critical race theory and the 

narrative of white supremacy being pushed onto our children.  We need someone who 

will not push their own personal political beliefs into our schools and district policies. 

• Reason, common sense. Empathy; the ability to put yourself in both the parents and 

students shoes. Don’t let being so risk adverse halt the progression and well being of our 

school district. 

• Must be a good communicator, have a clear plan of action they can communicate clearly, 

be aware of everyone's best interest and work towards it, have a friendly and 

approachable personality, be a hard worker,  

• Someone who has a Doctorate. Willing to work with the administrators and support them 

but at the same time take on the admins or department chairs who are not doing their job, 

particularly at the middle school. Fearless but at the same time, a good human being! 

• Any one can help a smart student to achieve his/her best. But enabling every kid to 

become smart is what teachers should be doing. 

• Not afraid to be on the side of the future. Well educated. Spanish Speaker. Someone who 

believes every child can succeed.  

• Experience with difficult/ angry people would be a plus.  

• Open-mindedness; responsiveness and transparency when it comes to (reasonable) parent 

inquiries. Consistency at implementing policies across schools. And most critically, 

better communication.  

• Project Manager: Needs to be super organized and proactive  Communicator: Need to be 

able to read and write well; Prioritizations need to be made clear   

• This community doesn't want CRT in our schools. 

• Communication skills, open mindedness, willingness to work with parents and 

community as a whole, fairness 



 

149 

 

• Compassionate, understanding and truly look to make the district better - not here for 

own advancement. 

• Be moderate and use common sense. Be a leader and uniter. Remember that you are here 

to educate our children, not push a personal or political agenda. My mentor in high 

school was a staunch democrat. He taught History, Social Studies, and Participation in 

Government. He had a cardboard cutout of George Bush in his classroom as he was the 

president at the time. When I visited him a few years later when I was in college, he had a 

Barack Obama cut out as he was obviously the new president. He always taught both 

sides of every argument and let us decide which we agreed with more. That is how 

education used to be, that is what education should be. I hope the new superintendent 

understands this concept.  

• If you can Fog up a mirror and have an Ounce of empathy then you're 100X better than 

the current Administration and Staff at North. 

• Be bilingual   Understand multiculturalism   Must have background in education    Just 

and not political   Proactive  

• A great listener. Someone who is FAIR! 

• Thick skin! Candidate must not be allowed to be bullied by angry mobs! 

• Patience, humor, curiosity and continuous improvement. Invest in the future! 

• I would like to see someone who lives in our community and a former student of The 

Clarkstown School District.  

• The new superintendent needs to be a strong instructional and fiscally-minded leader. 

The superintendent needs a balanced approach to factoring in all perspectives.  The 

superintendent needs to be responsive. They are in the business of customer service. 

• Strong leadership skills, integrity and honesty, empathic and compassionate, open 

minded and learned, dedicated to the growth and development of our youth. 

• Know community & school district needs (including awareness/respect for diversity & 

the needs of underserved). Put kids interests first. Transparency. Have a vision. Be a great 

communicator/listener. Commitment to providing truth and facts, including nuanced and 

difficult information in curriculum. Commitment to the kids and staff safety. 

• Focused.  There seems to be so many pet projects, meetings with a million parent groups 

that reiterate the same things.  I have sat in on many of these "committees" and there is so 

much overlap and some of the issues have going on since well before my time here to no 

resolve.  Basically it is a place for parents to vent but never have any change so is it really 

worth the super's time.  I would rather he/she focus on academics and the overall health 

of the students and aging buildings than catering to every parent.  We are a very large 

district so trying to make everyone happy is impossible.  We need a leader who can focus 

on moving this district forward and regaining its academic strength.  Someone who 

communicates well and who thinks outside the box to solve problems. 

• I believe the incoming superintendent should have experience in the New York State 

education system, personable, and have a hands-on approach at all levels of the 

Clarkstown educational system 

• The superintendent should be willing to engage with parents and the community.  

• Get involved in the community.  Don't preach from the mountain top.  Don't have BOE 

meetings and not listen to the people in our community. 
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• We need a new progressive approach. While Clarkstown is still a respected district, I feel 

that it is coasting on an old reputation and needs to be brought into modern times. While 

the pandemic has been horrible - it’s the first time I have seen any pressure to give out 

equipment to students. Most of the districts around here give students new iPads or 

laptops to use. It’s 2022 and the schools feel the same as when I attended nearly 30 years 

ago! 

• People skills, academics , how to run a business, a school is a large business enterprise. 

Reduce cost and taxes.  

• We need a leader, someone who works with the community of parents and 

listens/collaborates. We need full transparency. We need email communications. We 

need to feel involved and powerful for our own children. We need someone who is 

FULLY against CRT/DEI/Culturally responsive training. We need a leader who does not 

believe in the narrative of white supremacy, and oppressed group due to their skin color.. 

We can discuss race, slavery and the civil rights movement but we need to look at our 

common humanity and look how far we have come together. We need a leader who 

unites us all. Someone who looks at the children's best interest. We need a real advocate 

for our children who will take a stand for them! NO 1619 project, NO BLM powerpoints 

and presentations. Pro Ameican and our consitution and supports the POLICE at our 

schools! 

• Well spoken, can relate to the community and not appear unapproachable. 

• Communication, listening, open minded . 

• Fresh and inventive teaching and learning.  These poor kids have dealt with so much 

from these ridiculous masks that do not stop the spread of covid in the school to being 

stuck at home from all this covid mess… time to get their brains firing again.  So much 

damage has been done.  So much learning lost.   

• Courage; not afraid to make decisions (especially concerning the pandemic); Please 

remember and check on our Special Ed kids and families 

• - Integrity   - honesty   - transparency   - communication  

• A leader who is goal-oriented and and appreciates the different values students and 

families come to the schools with. A leader who encourages educators to help students 

become good citizens of our community. 

• The superintendent should be impartial and not lean to one political political identity.  

Additionally the superintendent should be able to work with and communicate effectively 

with parents, however, resolute in their instruction. 

• Personable intelligent and unbiased 

• The new superintendent should have knowledge of the science of reading and evidence-

based instruction to ensure our students are receiving the highest quality instruction.  The 

individual should understand diversity within Clarkstown's general population and 

support initiatives that allow for all students to be seen and supported by staff and with 

the curriculum.  This individual should be a strong leader who doesn't shy away from 

difficult conversations or topics.   

• The previous Superindent did not seem happy to speak to me the ONE time I called and 

asked to speak to him.  As a parent, if I wish to speak to the Super, I believe that I should 

be able to; not have a secretary screen my calls to the level that it felt rude and 
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unwelcoming. The Superintendent should be able to hear the voices of parents directly.  

So the quality I am looking for would be "ACCESSIBLE." 

• Someone with transparent communication skills, and opened to input from all 

stakeholders. An active leader who is willing to adapt and be flexible. A fiscally sound 

leader. 

• The new superintendent should be aware and able to handle the pressures associated with 

the segment of parents who are interested in less diverse, watered down feel-good 

education. The candidate should be able to respond effectively to those parents who wish 

to tailor curriculum to fit their own personal or political agenda.  

• Open minded, able to make decisions based on logic/data/and listening to 

STAKEHOLDERS, not based in emotions, politics or personal gain.  

• Strong decision maker who does what is best for the children not the teachers union.     

Someone who teaches respect for all people and does not see color as a determining 

factor for ANY decision. ALL lives matter and everyone deserves respect. We should 

bring back the concept of different levels of learners and stop grouping everyone 

together.     Someone who believes that it's ok to differentiate kids based on their ability. 

We should help the struggling students, support our average students and challenge our 

smarter students. I'm a mom of 3 and have 1 in each of those categories and it does no 

good to group them all together (which is what is currently being done at the 

elementary/6th grade level)  Should be very transparent 

• I believe that the new superintendent should listen to families concerns, but have a clear 

and stated goal to improve academics. Someone will always complain but sometimes just 

staying the course is necessary. Stay apolitical.  

• They should be prepared to work for the parents in this district. We are the employers and 

they shall be prepared to listen and obey. No person or institution will come between us 

and our children in any way whatsoever.  

• Open minded. Open door policy. Implant and listen to teachers concern. Never be 

dismissive. 

• Open minded. Open door policy. Implant and listen to teachers concern. Never be 

dismissive. 

• Listen to parents, but don’t be controlled by parents.  Our last superintendent couldn’t 

take any action without seeing what the support for it was and a lot of important things 

never got addressed. 

• Innovative, responsive to needs that reflect an evolving world, independent thinker, 

knowledgable and current with research based best practices, be a successful principal 

with district level experience, bilingual(english and spanish), able tonidentify and 

prioritize what is in the best interest of children…even when that means that some 

members of the community will voice their opposition.  

• I believe the new superintendent needs to be aware of pedagogies for all levels that align 

with researched best practices. I believe they need to be able to solve problems with not 

only logic but also with heart. Above all else he or she should be a deft communicator 

with both staff and the community and should be as transparent as possible with what is 

happening in our school. I would also hope the new superintendent is not afraid to take 

on change as we move beyond COVID.  

• Communicate with all parents 
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• Look for someone outside of the school system. Leadership skills to do the right thing 

even when people are not looking.  

• Definitely a person who is going to put the education and safety of students and teachers 

first - before anything else. Someone that is willing to try to find common ground 

regarding the Covid issues. Someone that is going to listen to staff and see what their 

needs are for the children. Easily accessible. Replies to email. 

• communication, education and working well with groups 

• Should be able to stand up to bullies who spout racist and antisemitic opinions as fact and 

try to impose their hate on the community. 

• Someone with common sense who will listen to the parents and taxpayers, and not 

power-hungry politicians.  

• 1) Strong communicator    2) Track record of experience turning around schools and 

getting the most out of everyone    3) The person in this role should have prior 

superintendent experience, not someone who is ready to take the next step in their career. 

We need someone who has been there before and knows what they are doing    4) 

Someone who has a vision for our district - how are we going to get better over time? 

what are we going to do to reach these goals? We need to be ambitious and not status quo  

• I believe the superintendent should be a resident of Clarkstown, preferably had/has kids 

in the district , works well under pressure and can think critically in a logical manner, 

they should be a good communicator, values transparency and opinions of concerned 

parents, respectful, and works well with others.  

• The new superintendent must be willing and able to listen to parents, faculty and the 

Board of Ed (not just one group at the expense of another). They must be willing to take 

the time to respond to concerns and address emergencies (anything from school threats to 

weather to Covid). This would be more valuable than putting in face time at various 

school events.  

• A strong leader who is decisive.  Willingness to listen to the community is important but 

that person must be able to weigh many voices and ultimately make and stand by their 

decisions.  We must be able to rely on them to determine what is in the school district's 

best interests.  They must be knowledgeable about other districts, trends, and education as 

a whole.  Someone with strength of convictions.  They should convey the presence of a 

leader but also have familiarity and be physically present in the schools as much as is 

feasible to have a true understanding of the individual needs. 

• Personable, experienced, strong communicator 

• Good communication skills.  I'm an education and understand that parents can be 

frustrating to deal with. If the Superintendent shows frustration though, I think it shows 

unprofessionalism.  The Superintendent will also need to be able to make firm decisions 

instead of prolonging them/flip flopping. I think this person should have a sense of 

humor/good people skills.  The board meetings can become contentious and acting 

adversarial/defensive will not help.   

• They should above all else put the needs of our children first. They should be able to 

respond to parents concerns with equal concern and compassion and not just robotic.  

• Fair, impartial, looking out for the best interest of the children, not political, willing to 

listen and not give robotic answers 

• Communication is key with our community.  
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• True leadership and management. Progressive and forward thinking - we need to be 

ahead of the curve and not just reactionary. Classes need to align with current times and 

career paths.  

• Sucking up to the board and the load mouths that want everything for their specific child 

and don't care about any other possible positions or opinions.  

• Make a firm decision. Exhibit leadership 

• Diplomacy, ability to successfully communicate clearly and succinctly and firmly 

• Be forward thinking and use current educational schools of thought to fill prepare our 

children for adulthood. Not be swayed by loud screaming from segments of the 

community.  

• 1. Communication flexibility to be able.to address EVERYONE with clear language.  2. 

Organization  3. Consistency     

• Organized, stay calm, come up with solutions, seek parent input, well mannered, 

respectable.  

• High emotional IQ is critical, with a track record of success, strong will, and the ability to 

empower historically marginalized people. Whoever this superintendent is must have 

significant classroom experience, so that they could actually support our teachers, 

especially in light of the anti-science and pro-white contingent in Clarkstown. 

• They should be concerned with education and not political ideology  

• Someone who isn't afraid to stand up to these members of the community who don't care 

about anyone but themselves. Someone who values an equitable opportunity for all 

students and families.Someone who can make the public see that equity is equal for all 

and fair.  

• The superintendent should be able to have some autonomy and not be manipulated by the 

school board.  

• To tune out the vocal minority, the same ones that got____________ fired, causing us to 

spend money on a search firm for a new superintendent.  

• Critical thinking, diversity and inclusion awareness, superior communication skills. 

• - Confident  - innovative  - flexible  - insightful   - strong willed       

• Have a backbone and be able to assess the risks of weather adequately  

• flexible with strong leadership 

• The new superintendent should listen to parents, not have a hidden agenda, conduct 

public meetings not closed door ones and ensure this town that mask wearing and critical 

race theory are very serious issues and have no place in our schools. 

• Focus on more services for special education and mental health care for students and staff 

as well as drug education  

• They need to not listen to all the people whining about equity and not being paid attention 

to.  They need to get the school back to teaching and leave all that other stuff to happen 

outside school. 

• -honesty- not lying or making excuses to defend themselves against the parents  -Wanting 

to do the best thing for the students and not just trying to keep everyone happy. There is 

no way to keep all groups happy.  -having children in the district- it will give them insight 

to the problems and give them a reason to make good decisions 

• An Honest, caring, not doing it for the money, having some connection with a student in 

the district so then they would be more involved. 
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• - A superintendent that is strong minded and will make firm decisions.    - Someone who 

has good communication skills and gets to the point- no long emails.    - Someone who is 

hands on and gets to know the students.    - We need someone who is going to be a 

leader, and someone who will listen to the concerns of the parents and students.       

• I think good skills/characteristics for a superintendent are good public speaking abilities, 

they should be good at making decisions, and should take pride in their work.  Good 

qualities should include kind, peaceful, they should be a good leader/role model and 

should be respectful. 

• Care about what the students want  

• The ability to put their own agenda/beliefs aside in order to put the children and their 

education first.  

• inclusive, progressive teaching, respecting of all groups(lgbt+, all races/ethnicities, 

people of all shapes and sizes), and willing to take students ideas to better this 

communtiy. 

• Ability to stand firm on their choices and not give in too easily to pressure. This district is 

tough 

• stop catering to the groups that are always unhappy and think they matter more than 

everyone else 

• More snow days 

• I feel like they should be nice and they should be able to make good decisions everyone 

likes and that everyone agrees on rather them only agreeing and decided without getting 

anyone's in-put  

• Must do what they think is right for the district to be a much better place for students and 

staff. 

• smart  Friendly  Willing ro think out of the box 

• Fair, good leadership skills, focus on education - not social equity, diversity, inclusion. 

Still to school subjects.  

• Probably be social, good in conversations, open-minded, and caring. They should also not 

be afraid to discipline/punish students or facility when they do something wrong or break 

the rules.  

• Kind, clever, a good leader, a good team player.  

• To help us get back to eating in the cafeteria and not wear masks because it’s hard to 

breathe.  

• Potentially someone who grew up in this area or someone who has ever dealt with the 

struggles of bullying. I also think that someone with personal experience is going to be 

better than someone soley based on their education. 

• understanding, kind, experienced, well educated in mental health. 

• Respectful, Responsible and Understanding 

• nice, understanding and ready to fight for the students if a teacher or staff member is in 

the wrong. 

• Respectful, well mannered, understanding, aware of issues and willing to fix problems 

and put in effort to make people feel safe, loved, respected and heard. 

• The new superintendent should be open-minded and willing to listen to parents and staff 

as well as students, as both groups are capable of providing valuable input. 

• I wish that the superintendent will keep us safe and proceed with teaching us. That is all. 
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• good leadership skills and he or she should be unnderstanding and firm and strong and 

should be able to multi-task 

• Kind, having a very active skills, visiting schools 

• Nice , kind , caring 

• Unbiased opinions   Mature  Good with technology  Welcoming   Kind  

• He needs a brain and a life. He needs to be a republican, anti mask, and against the evils 

of progressivism. 

• intuitive 

• A logical thinker who believes science, reason, and history 

• Be able to communicate with children well.  Take initiative when needed instead of 

handing the work off to others.  Be fun and charismatic  Intellectual, knowing what to do 

at the right times 

• OPEN MINDED! I take Japanese and I’m trying to bring back foreignness travel. It’s a 

great way for kids to learn hands on. I hope are new superintendents is open to these 

types of new ideas. 

• not encourage blm and lgbtq but just leave it alone 

• Emotional maturity is an extremely important characteristic when involved with schools 

and children, as is empathy 

• He/she should put effort into helping these children learn and grow in a safe and happy 

environment 

• I would enjoy someone who is outgoing and lives in the community so they know the 

area very well and have the perspective of the citizens of rockland county.  

• The new superintendent should be able to consider all groups when making decisions, 

and also should not fold under pressure from stakeholder group(s) in order to make the 

right decisions. This new superintendent should also not be as out of touch like some 

other administrators could be at times.  

•  

• The new superintendent must be able to find common ground with all different types of 

staff and families and also make decisions that are for the good of the district - even if 

that decision won't please everyone. 

• The new superintendent needs to not be bullied or intimidated by the loud minority of 

Facebook warriors and make decisions based on the good of ALL. 

• Our new superintendent needs to have a strong voice and they need to be open to 

listening to both sides in an impartial way.  They need to be willing to do what is actually 

best and fair for our children rather than what the consensus says.  They need to be 

willing to defend their decisions because there will definitely be people who won't agree, 

but do it in a respectful manner.  They also need to communicate with the community 

more often and be responsive to calls and emails.  That has been a huge problem for a 

while now, where parents and other community members will call or send emails and get 

no responses at all.  It doesn't take more than a second to reply and say that you have 

received a message and will take it into advisement or something along those lines.  Our 

community feels like no one is listening to us because we never get any sort of 

acknowledgment when we reach out.  

• He/she needs to be transparent, have the ability to see all sides of an issue and have good 

judgement in regards to dealing with highly charged agendas such as DEI.  
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• Be willing to follow his/her own agenda 

• Empathy.  Clear communication.  Transparency.  Someone who considers all sides of a 

policy and is willing to compromise expectations where each party gets a little bit of what 

they want/need. 

• A good leader.  Someone who is able to make decisions under pressure.  Someone who is 

willing to listen and reflect and work with the stakeholders of the district.  Someone who 

can motivate and inspire the staff and bring excitement back into education.  Someone 

who is compassionate and shows that they care about their students and staff.  

• Globally aware and encourage students to expand their horizons with regards to traveling 

abroad and Immersion programs to support out IB programs 

• We need a Superintendent that is PERSONABLE.  Our Superintendent that left earlier in 

the school year was socially awkward, for lack of better phrasing.  We need somebody 

who is at ease when talking to teachers, parents, and students… Not somebody who gets 

flustered easily.  In my career, administrators that I have respected the most are the ones 

who leave me with the feeling that they care about teachers, and recognize how important 

we are.  The type of person who asks a teacher how they are doing because they truly 

care, not because that’s what they’re suppose to do.    We also need a Superintendent that 

PUTS COMMUNITY FIRST.  Our next Superintendent needs to be able to stand up to 

the small groups of parents who yell the loudest, and make decisions that are best  for the 

community, NOT decisions that will quiet those parents down.  If somebody doesn’t like 

living in Clarkstown, they’ll move. It’s time to start putting the people in the schools first, 

and not the parents.  

• experienced in a variety of educational settings to include experience with students with 

specialized educational needs;   experience managing a larger sized, multifaceted district  

Strong communication skills while being approachable, authentic and realistic  Presents 

both short and long term goals for the role   

• Antiracist, logical, unafraid of parent complaints, significant classroom teacher 

experience, RECENT classroom teacher experience, up to date knowledge of state and 

national standards/initiatives/expectations 

• The superintendent needs to be very tech savvy and not so concerned about social media. 

The Technology in our schools needs a face lift not smoke and mirrors. Don’t say we 

have all this tech and it out dated. The programs need to update by the teachers not the 

administrators.  

• Not a Democrat political hack trying to force social change via education. 

• Someone who will support teachers, especially these unsettled times.  Someone who both   

listens and actively addresses the concerns of teaching staff. 

• The new candidate needs to recognize ALL stakeholders. Staff members that have been 

with the district for 25 plus years have the experience and knowledge of what works well 

and what does not. We are a valuable resource that is wasted when it comes to decision 

making in Clarkstown.  

• Proactive decision making, able to understand events, educational, local, state wide, and 

global, and understands how they might impact the school community as they begin to 

unfold - and make decisions based on that information. Clear communication to all 

stakeholders of the school community.  

• Kindness, understanding, intelligence  
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• A new super needs to be able to listen to all but be able to decide based on what is 

pedagogically sound. Just because someone shouts something at a board meeting, or 

makes threats, or sues, doesn't mean they are right. We need a leader who can see through 

the noise and serve ALL kids, not just a lessening majority. We need to increase the 

voices and ideas in our classrooms, not reduce them. We need to relearn how to speak 

and how to listen to each other. We need to be willing to learn and grow and be better 

towards each other. I need to see a leader who inspires us to be our best selves and not 

enable the basest desires to rule. I need to see a leader who is empathetic and strong, kind 

and caring, and willing to say no the loudest and most extreme voices. I need to see a 

leader counter mis and disinformation with actual facts and not just give the extreme 

voices a mic and a platform.  I need to see a leader who is willing to work with the unions 

in a collaborative manner and one who doesn't try to undercut them at every step. It's a 

team effort and we all have a common goal.  

• The superintendent should:    -- be willing and able to step into the classroom during a 

sub shortage    -- be a former classroom teacher with several years of experience in the 

classroom    -- be willing to listen to teachers and students and take their concerns 

seriously    -- treat teachers like adults    -- have a spine    -- not be a micromanager   

• The superintendent needs to have his own philosophy and vision for the district.  She/He 

needs to understand that this is a large district with multi-faceted issues.  they need to see 

the members of this community as family and not "stakeholders"...and at different times 

make decisions that might not be popular with different groups.  This person needs to 

make their own decisions and be able to stand up to opposition.  The new superintendent 

needs to NOT be afraid to make decisions to just keep her/his job. 

• Effective communication, approachable, supportive, involved, makes decisions when 

informed and stands behind decisions 

• The candidate should get to know the student body at all grade levels and within all 

demographic groups. They should be comfortable speaking Spanish. They should be able 

to maintain their composure when facing opposition. 

• The new superintendent should be a person capable to meet the emotional and social 

needs of our students who have suffered tremendously during Covid. 

• Plethora of experience in education (especially classroom experience).  

• Decisive leadership.  Clear goals and expectations.  Good communication/PR. 

• Intelligent, supportive, approachable, brave, solid communication skills, creative problem 

solver 

• Authenticity, diplomacy & the ability to withstand bullying & intimidation. Strong ethics, 

compassion, empathy & a love for children. The ability to balance needs of faculty, 

students, families & ‘the bottom line’.  

• Flexibility when necessary, a sense of fairness, a clear idea of what good teaching and 

learning look like and the determination to implement it in the face of opposition. 

• Be a people person support teachers and families  

• Being able to stand up for what he/she believes in. Not being a push over. Being and 

active and present member of our school buildings.  

• An individual who can think outside the box by being creative and open to change. 

Strong leadership skills, and to hold true to their convictions. Someone who is decisive 

and can communicate effectively. A person who is aware of the capabilities of all staff.  
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• Strong, communitive, creative, approachable, experienced in education 

• I would like to see a new superintendent who is capable to view the students, parents, 

teachers and the community with generous and adventurous perspectives.  He/she should 

not be pursuing his/her own goals for his/her better retirement.    

• Be a people person support teachers and families  

• - Intelligence   - Experience with all types of students, learning styles    - leadership, 

decision making skills  

• Be available to listen to concerns of parents, allow parents to have a voice in what their 

children are being taught.  Unlike in many “woke” districts, where parents concerns are 

ignored. 

• Our new superintendent should have wonderful communication skills.  He or she should 

be knowledgeable about best practices in academic learning, of course, but even more so, 

our leader should be able to get to know people quickly, be visible and support our 

faculty and staff we do our important work.    All too often, in my 25 years in the district, 

the superintendent has been so distant as to be invisible, alas. 

• Humor, compassion, empathy, kindness, flexibility... 

• He/She should have good diplomacy skills and a healthy amount of common sense. 

He/She should be a strong leader that is willing to listen fairly to all stakeholders. He/She 

should be very supportive of the teachers and acknowledge the tremendous difficulties of 

the past 2 (plus) years with compassion and consideration for this fact when making 

decisions. Teachers need to feel that the superintendent has their backs so to speak and is 

source of support rather than force of resistance. 

• Decisive would be a great quality. Also, it would be great to have someone who is 

invested in the district....not someone from far away. 

• The new superintendent should approach this position in a hands on way. He/she should 

invite collaboration between administration and teachers, as the teachers are the best 

primary source when it comes to knowing what works and what doesn't work with 

students. He/she should be familiar with the community & climate of Clarkstown, and 

should make decisions based on the majority, not the minority. He/she should exhibit the 

ability to communicate clearly with the community and staff in a timely manner. 

Moreover, his/her communication should be warm and inviting rather than cold and 

condescending. The superintendent should be someone who takes a proactive approach 

rather than a reactive approach. The new superintendent should hold his/her 

administrative staff accountable, and look at ways to lessen the number of administrative 

positions.  

• Caring--about all key partners (teachers, parents, students).    Fairness--leave your biases 

at the door.    Record of Success--we expect successful outcomes. 

• The new superintendent should put students as well as staff first. Without the staff the 

students aren't going to get anywhere. The staff should feel wanted and want to be able to 

come work everyday and feel supported. Communication also should be another asset. 

Honesty and integrity as well.  

• Honesty, open communication, and a backbone. 

• Team player, involved, someone who has been a teacher and understands what we do on 

a daily basis. We do not need some person with a doctoral degree who thinks they know 
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about schools. I also think if there is a candidate in house we should look into them as an 

option.  

• We require a leader who understands child development and is able to act as a steward 

for community resources.  We require a leader who will not seek to micromanage and 

take away autonomy from educators, but who will also have a finger on the pulse and 

know when they need to intervene in schools when things begin to escalate.  We will 

need a leader who is able to hold true to core principles and values that are shared by 

varying constituency groups.  We need not only a good team player, but someone who is 

a team builder.  We need someone who has a dynamic personality and the heart of a 

teacher.  We need a leader who will smile and stay positive when dissention presents 

itself.  When we are in a storm, we need a leader who will not stop looking for our 

schools to grow, rather someone who will find opportunities in the rain.  We need 

someone who understands strategies of how to promote growth through adversity and 

someone who can turn setbacks into setups.   

• Decisive action; timely response; committed to long-term projects with tangible 

outcomes and demonstrable progress 

• Interest in meeting with smaller groups of professionals in the district such as speech 

therapists, psychologists, OT's, PT's, Teachers of the Deaf/ VI, and student assistance 

counselors.   Being open to changes in service delivery of special services for students.  

Develop a task force to critically evaluate our PPS service delivery model.   

• Open mindedness, professionalism, approachability. Objective thinker with the ability to 

make decisions based on logic and legal advice. Not easily swayed by “crowd think”.  

Consistent follow through with regards to district/state rules and policies.  

• Decisive. There is a fine line between listening to members of the community, yet 

making decisions swiftly although they may be unpopular. The community (and times) 

are so divided that it is inevitable that parties will be unhappy. Demonstrate respect for 

the teachers. You must have an honest respect for the CTA, though we will at times be in 

adversarial positions. 

• They are a strong communicator who is also flexible. They aren’t set in their ways and 

can put their own print on the district as opposed to listening to some other stakeholders 

who has significant roles. 

• Should be able to identify as early as possible who those people are who arte on on 

powertrips and get satisfaction from drving out administrtators.  Such a situation 

shouldn't happen again in the future. 

• A leader with a clear vision and someone who is unafraid to make decisions without the 

need for a "stakeholder group". While that can certainly be beneficial at times, the lack of 

decision making in the past has been an issue. 

 

•  

• The new candidate should be strong enough to stand up to the community and be honest 

and transparent. This new candidate cannot be a puppet or bullied by _____________.  

• Great leadership skills   Easy to talk to and approachable   Relate well with everyone  

• Diplomatic- able to hear all points of view and remain calm  Strong- able to make a 

decision based on what is best for children and staff  Supportive- supportive of staff at all 

levels  Informed- take time to learn about each building and make visits on a weekly 
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basis, be visible and approachable  Communicative and friendly- take the opportunity to 

meet stakeholder groups at all levels and get to know them  Location- live in and/or 

spend time in the community 


